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GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - KERALA PUBLIC SERVICE COMMISSION 
(CONSULTATION) REGULATIONS, 1957 — 

AMENDMENT — ISSUED . 


PUBLIC (RULES) DEPARTMENT 
G. O. (P ) No. 200 . Dated , Trivandrum , 29th March 1962 . 


ORDER 
In exercise of the powers conferred by the proviso to Article 320 (3) 
of the Constitution of India , the Governor of Kerala hereby makes the 
following amendment to the Kerala Public Service Commission (Con 
sultation ) Regulations, 1957 published in Kerala Gazette No. 15 dited , 
the 9th April 1957 , namely : 

AMENDMENT 
In regulation 6 of the said Regulations, after sub -dause (e) of 
Clause (2 ), the following shall be inserted as sub -clause (f) namely : 

" (f). Where the Government pass orders of compulsory retire 
ment under rule 3 of the Kerala State Civil Services (Safeguarding 
01 National Security) Rules , 1961" . 

By order of the Governor, 

K. P. K.MENON , 

Chief Secretary . 


G. 1305 
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GOVERNMENT OF KERALA 


Abstract 
INTEGRATION OF SERVICES - EDUCATION DEPARTMENT 
INTEGRATED GRADATION LIST OF THE HEADS OF HIGH 

SCHOOLS AS ON 1-11-1956 — APPROVED . 


PUBLIC (INTEGRATION ) DEPARTMENT 
G.O. P. 879 Public Dated , Trivandrum , 27th September 1961. 
Read : G.P. SD.2-40451|56 |PD dated 29-12-1956, 11-3-57 and 

2-4-58 . 
2. G.O. No. 3850261. 257|PD dated 9-4-1958 . 

ORDER 
Government approve the enclosed preliminary integrated 
gradation list of the Travancore- Cochin and Madras personnel 
in the category of the Heads of High Schools of the Education 
Department as on 1-11-1956 prepared in accordance with the 
orders regarding general principles and equation of posts con 
tained in the G.Os. read above . 

2. The Superintendent, Government Presses is requested to 
arrange to publish the list in the next issue of the Gazette and to 
supply 150 copies to the Director of Public Instruction , a dozen 
copies each to the Education ( A ) Dapartment and the Public 
Department ( Integration - special) and 50 copies to the Public 
( Integration ) Department. 

3. The Director of Public Instruction will circulate the list 
among the officers concerned inviting appeals, if any, from 
aggrieved persons to be presented within a period of one month 
from the date of publication of the list in the Gazette. He 
should forward such appeals to the Public Department (Inte 
gration ) with his specific recommendation in each case . 

By order of the Governor, 

K. KANNU PILLAI, 

Assistant Secretary . 
Το 

The Director of Public Instruction. 
The Accountant General (with C.L.) 
The Secretary, Kerala Public Service Commission (with C.L.) 
The Education ( A ) Department 
The Finance Department. 
The Public (Integration -special) Department . 
The Superintendent, Government Presses . 
The Gazette . 


G. 3260 - A 


COMBINED GRADATION LIST OF HEADS OF HIGH SCHOOLS (EDUCATION DEPARTMENT) AS ON 1-11-1956. 


Qualifications 


SI. 
No. 


Name 


General 


Special 


Date of Date of 

Commencement appointment Date of 
Date of of continuous to the present confirmation Assigned date Remarks 
birth service 

post 
(equated 
category) 
(8 ) 

(9 ) (10) 


( 2) 


(3 ) 


( 4 ) 


Permanent - 108 (107 on Rs. 250-400 & 1 on Rs. 230-340) 
Temporary 17 (12 on Rs. 250-400 and 5 on Rs. 230-340) . 

Permanent: 


1 


O. K. Savithri Amma 


(M ) 
(T.C ) 


N. 


2 P. Sankaran Nair 
3 A. Subhadramma 
4 N.Gouri Amma 
5 K. Narayana Pisharody 
6 T. C. Kochukutty Amma 


. 


7 


Kumari A. Chandy 


(M ) 


B.A., L.T. 

19-12-1904 21-4-1924 10-1-1950 1-11-1956 10-1-1950 (under 
B. A. B. T. 

suspension) 
22-2-1902 I - I - II12 

1 2-8-1950 1-8-1952 12-8-1950 0.D. 
B.A.L. T. 14-1-1077 17-10-1098 29-3-1951 do . 

29-3-1951 
M.A. (Hons.) L.T. 

28-9-1902 20-10-1099 29-4-1951 do . 
M.A. (Sanskrit ) 

29-4-1951 O. D. 
(Exempted from 23-8-1901 16-1-1102 31-3-1952 1-11-1952 25-6-1951 

L. T.) 
B. A. B. T. Training in House 7-9-1078 20-10-1099 25-6-1951 13-5-1953 do. 

keeping & Nursing 
B. A. L. T. Account test for 6-12-1904 3-7-1928 17-8-1951 1-11-1956 17-8-1951 

Subordinate Officers 
Departmental test 
Part 

6-12-1904 3-7-1928 17-8-1951 1-11-1956 178-1951 
B. A. 

Diploma in Agri 17-2-1077 28-10-1098 13-2-1953 28-3-953 31-3-1952 

culture 
B. A. L. T. 17-8-1077 8-11-1101 5-6-1952 27-3-1954 5-6-1952 

O.D. 
B. A. L. T. 2-2-1080 21-11-1101 do . do. 

do . O.D. 
B. A. L. T. 

17-10-1902 4-9-1118 do. 

27-2-1954 do. O.D. 
B.A.(Hons.)L.T . 

10-2-1080 17-11-1104 23-7-1952 14-4-1954 23-7-1952 0.D. 
B. A. L. T. 

15-3-1902 1-1-1112 28-3-1953 20-2-1954 13-2-1953 
B. A. (Hons.) L.T. 

20-4-1077 24-11-1101 do . 

29-5-1954 27-3-1953 
B. A. L. T. 31-2-1077 20-11-1102 do. 28-3-1955 

do. 
B. A. (Hons)L.T . 

8-12-1077 do . do . 28-1-1955 28-3-1953 


8 K. W.Balakrishna Marar 


(T. C ) 


99 


9 
1o 
11 


K. Narayana 

Iyer 
N. 

Bhaskara lyer 
R. Sivaramakrishna Iyer 
12 Margaret Poulose 
13 M. Narayana Menon 
14 P. Ramakrishnan Nair 
15 K. C. Thomas 
16 T. Gopala Pillai 


>> 


13 P. V. Ittiyera 


12-12-1077 23-10-1097 


1-6-1943 27-3-1954 


do . 


19 


O.D. 


91 


18 P. A. Sankara Pillai 
19 M.K. Raman Pillai 
20 John M. John 
21 S. Moses 


7-7-1080 23-11-I10I 18-3-1953 28-1-1955 
17-4-1077 

do . do . do . 
6-9-1078 7-12-1104 27-3-1953 do. 
25-8-1079 6-12-1105 28-3-1953 do. 


do. 
do. 
do . 
do. 


1 


B. A. L. T. 

(Specialised in 

Geography) 
B. A. L. T. 
B. A. (Hons) L.T . 
B. A. L.T. 
M.A.(Tamil) 
M.A.(Malayalam 
M.A.(Sanskrit) L.T. 
B. A. L. T. 
B. A. L. T. 
B. A. L.T. 
B. A. L. T. 
B. A. L. T. 
B. A. L. T. 
B. A. L. T. 
B. A. L. T. 
M. A. M. Ed . 
B. A. L. T. 

do . 


17 


8-6-1953 


22 C. Cheriyan 
23 K. M. Koshy 
24 M. K. Abraham 
25 V. K. Govinda Menon 
26 M. Meenakshy Amma 
27 K. Kalyanikutty Amma 
28 J. Damodara Prabhu 
29 

N. K. Madhava Naik 
30 T. K. Suppukutty Menon 
31 V. Govindan Potti 
32 M. K. George 
33 N. R. Ananthasankaranarayana 

Iyer 
34 K. Narayana Pillai 
35 

V. John 
36 E. K. Zachariah 
37 J. BhargaviAmma 
38 P. Venkitachalam Iyer 
39 A. Sankara Pillai 
40 A. K. Abdulla 
41 K. A. KarthiyayaniAmma 
42 A. J. John 
43 M. E. Joseph 
44 A.M. AbdulKhader 
45 S. Krishnan Nair 
46 G. Sankara Pillai 
47 N. Viswambharan 
48 N. S. Krishna Pillai 
49 K. Kalakanta Menon 
50 K. C.Pip 


2-10-1079 31-11-1105 27-3-1953 do. 

do . 
7-3-10792-12-1105 29-3-1953 31-3-1955 29-3-1953 

1-1-1080 31-11-1105 13-3-1955 13-3-1955 1-4-1953 
13-2-1978 24-11-1097 19-6-1953 27-3-1954 13-5-1953 
13-9-1077 6-10-1100 25-6-1951 27-4-1954 

1-6-1953 
5-4-1904 20-10-1099 13-5-1953 13-5-1953 do. 
4-10-1079 10-1-1106 

8-6-1953 31-3-1955 do. 
9-2-1077 19-12-1107 5-6-1953 29-4-1955 

5-6-1953 
26-7-1901 26-12-1097 27-3-1954 7-6-1954 
7-5-1079 19-12-1107 1-6-1953 4-5-1955 

8-6-1953 
1-4-1082 30-10-1109 22-6-1953 24-5-1955 19-6-1953 
25-4-1086 9-1-1119 31-3-1954 7-6-1954 22-6-1953 
4-4-1077 4-6-1098 16-7-1953 30-5-1955 

8-7-1953 
7-3-1082 12-11-1110 8-7-1953 20-9-1955 16-7-1953 
14-3-1907 21-12-1105 12-11-1953 do . 

12-11-1953 
17-5-1077 9-10-1108 26-3-1954 do. 26-3-1954 
21-6-1078 20-11-1099 27-3-1954 do . 

do . 
21-6-1086 5-3-1107 26-3-1954 do . 

do . 


0. D. 


B. A. B. T. 
B. A. L. T. 

do. 
B. A. (Hons.) L.T. 

do . 
B.A.L.T. 
B. A. (Hons.) M.Ed. Diploma in 

Librarianship 
B.A.L.T. 

do . 
do . 
do . 

do . 
M. A. L.T. 
do. 

Account Test 
B.A.L.T. 
M. A. L. T. 
B. A. B. T. 
B. A. L. T. 


16-3-1082 10-11-1104 29-3-1954 18-10-1954 do. 
19-8-1078 19-10-1100 1-6-1953 28-2-1955 27-3-1954 
23-11-1907 9-6-110927-3-1954 20-9-1955 do . 
12-5-1085 3-8-1109 27-6-1994 

do . 

do . 
5-10-1077 16-6-1104 26-3-1954 

1-4-1955 

do. 
22-11-1083 

1 - I -III 6-6-1955 20-9-1955 do. 
15-2-1082 11-6-1110 27-3-1954 do . 

do . 
29-6-1088 21-11-1110 do. do. 

29-3-1954 
16-1-1086 18-11-1111 26-3-1954 do . 31-3-1954 
14-8-1078 14-4-1105 1-4-1955 1-4-1955 14-4-1954 
13-1-1081 32-12-1112 27-3-1954 20-9-1955 26-4-1954 


Qualifications 


S. 
No. 


Name 


Date of 


General 


Special 


Dat: of 

Date of 
Commencement appointment 
Date of of continuous to the present confirmation Assigned date Remarks 
birth 

service 

post ( equated 

category ) 
( 5 ) (6 ) 

(9 ) (10 ) 


( 1 ) 


( 2 ) 


( 3 ) 


( 8 ) 


51 E. N. Parameswaran Pillai 
52 A. E. Thomas 
53 Annamma Verghese 
54 N. A. AmmunniMenon 
55 V. P. Karunakaran Nair 


( T. C ) M.A. L. T. 

B. A. B. T. 
B. A. L. T. 
B. A. B. T. 
B. Sc . M. Ed ." 


13-10-1085 17-11-1111 14-4-1954 20-9-1955 27-4-1954 
20-2-1902 25-10-1098 18-10-1954 1-4-1955 30-4-1954 

1-9-1077 26-5-1102 26-4-1954 20-9-1955 25-5-1954 
19-11-1978 1 - I -III2 1-4-1955 1-4-1955 29-5-1954 

6-7-1086 17-11-111 ! 30-4-1954 20-9-1955 2-6-1954 


Diploma in 

Librarianship 


56 S. N. Sankaranarayana Iyer 
57 K. G. Sankara Pillai 
58 P. R. Viswanathan Nair 
59 P. S. Vaitheswaran 
60 S. Kulathu Iyer 
61 P. Neelakanta lyer 
62 G. Thomas 
63 K. Krishna Warrier 
64 K M.Ninan 


B. A. L. T. 
B. A. L. T. 

do. 
do . 
do . 
do . 

do. 
M. A. L.T. 

do . 


21-4-1085 do. 
11-9-1082 23-11-1111 
24-11-1087 17-1-1113 
10-7-1084 17-11-1113 
24-6-1084 6-10-1105 

15-7-1078 7-8-1106 
* 28-11-1081.22-10-1106 

3-1-1081 do. 
Diploma in Geogra 5-3-1079 26-10-1106 

phy 


29-5-1954 do . 
2-6-1954 do . 
7-6-1954 do . 

do . do . 
9-6-1954 do . 
8-6-1954 

do. 
6-6-1954 22-9-1955 
8-6-1954 20-9-1955 
7-6-1954 16-3-1956 


6-6-1954 

do . 
7-6-1954 
do. 
do. 
do . 
do. 
do . 
do . 


65 T. K. Velayudhan Thampi 
66 R. Sankara Iyer 
67 P. S. Ramaswamy Iyer 
68 C. Kuttan Nair 

R. Subramonia Sarma 
M. S. Kumaran Nair 

K. Raghava Menon 
72 N. Vasavan 
73 S. Venkiteswara Iyer 
74 C. M. Chokkalingom Pillai 


69 
70 
71 


B. A. L. T. 
B. A. L. T. 

do. 
do. 
do.do . 
do . 
do . 
do . 

do . 
B. A. B. T. 


12-12-1077 22-2-1106 do. 16-3-1956 

8-6-1954 
22-7-1079 4-12- III 8-6-1954 -3-1956 8-6-1954 
23-9-1079 16-11-1100 7-6-1964 16-3-1956 do . 
21-6-1081 11-11-1107 do. do . 

9-6-1954 
21-9-1080 29-5-1100 do . do . 

21-6-1954 
28-5-1080 1-4-1108 21-6-1954 21-4-1956 do . 
7-3-1083 1-4-1112 

1-4-1955 27-6-1954 
1-12-1077 10-6-1108 21-6-1954 10-6-1956 18-10-1954 
19-5-1907 18-10-1106 4.1.1955 7-8-1956 

4.1-1955 
21-4-1077 20-10-1099 31-3-1955 1-4-1955 7-2-1955 


1-4-1955 


do 


75 Smt. G.Cheriyan 

( M ) B.A.L.T. Dy. Inspector s test 3-9-1906 1-7-1929 25-3-1955 1-11-1956 24-2-1955 

Account test for 
Subordinate Officers 
Part I. Language 

test. First Aid . 
76 T. Achutha Warrier (T. C ) 

do . 

31-11-1078 20-10-1099 1-4-1955 1-4-1955 11-3-1955 
27 V. K. Sankara Menon 

do . 

17-7-1077 10-11-1099 do. 3-4-1955 13-3-1955 
78 Mohsin Bin Ahmed MY 

do . 

Dy. Inspector s test 25-2-1906 22-7-1929 24-2-1955 1-11-1956 25-3-1955 
Parts I & II. 
Account for subor . 
dinate Officers 

Part I. 
79 N. V. Sivaramakrishna Iyer (T. C ) do . 

16-9-1079 22-10-1099 1-4-1955 7-5-1955 31-3-1955 
80 T. V. Venkiteswara Iyer B. A. B. T. Civil Account & 10-11-1077 16-9-1097 do . 

do . 1-4-1955 

Education tests 
81 P. Raman Menon 

do . 

10-4-1903 9-7-1099 

do . 9-5-1955 do. 
82 Mrs. Parvathy Ayyappan 

B. A. L. T. 

28-11-1077 20-10-1099 8-6-1953 29-5-1955 do . 
83 A. Sankara Menon 

B. A. B. T. 

14-4-1078 22-12-1096 4-4-1955 11-6-1955 do . 
84 M.Achutha Menon do. 

do. 
7-5-1955 16-6-1955 

6-2-1077 14-12-1100 
85 P. Madhavi Amma B. A. L. T. 

18-10-1080 25-10-1702 27-4-1954 20-9-1955 do . 
86 P. Sankunny Menon 

B. A. B. T. 22-9-190t 12-9-110o 9-5-1955 do . 

do . 
87 T. Lekshmikutty Warrassiar B. A. L. T. 

8-9-1082 17-11-1102 7-6-1955 do . 

do . 
88 E.M. Hariharan 

B. A. B. T. 

14-9-1082 19-10-1102 6-6-1955 25-1-1956 do. 
89 V. G.Zachariah B. A. L. T. 

do . 

23-12-1084 19-7-1109 7-2-1955 20-9-1956 
90 V. P. Raman 

do. 

4.9-1079 27-10-1102 6-6-1954 17-3-1956 4.4-1955 
91 K. M. Chakkunny 

B. A. B.T. 

28-3-1079 2-6-1120 7-1-1956 do . 7-5-1955 
92 A.M.Narayana Chakkiar 

B. A. L. T. 

10-1-1079 26-8-1102 10-1-1956 17-3-1956 9-5-1955 
93 Mrs. Sara Philipose 

do . 1-10-1902 73-1105 17-3-1956 do . 

6-6-1955 
94 P. Parukutty Amma 

do. 
do. 

do. 
16-6-1077 16-10-1100 

do. 
94 M. G. Venkitachalam Iyer 

B. A. B. T. 23-1-1906 TO - 11-1103 23-4-1956 3-6-1956 

7-6-1955 
96 P. P. Narayana Iyer 

do . 

8-2-1082 1-3-1104 22-4-1956 22-6-1956 10-6-1955 
97 P. Kuttikrishna Menon 

B. A. 

1-12-1902 

4-6-1956 29-6-1956 18-6-1955 
98 B. Kunjamma B.A.L.T. 

5-6-1077 8-10-1104 11-3-1955 1-11-1956 30-6-1955 
99 K. Krishnan Nair 

do . 

15-3-1086 22-3-1110 1-4-1953 31-10-1956 8-9-1955 
100 T. M.Chacko 

do. 

14-6-1080 10-11-1110 1-4-1955 1-11-1956 5-10-1955 

8-10-10802-11-1100 
P. Anandapadmanabbalyer (r "C) B. A. L. T. 

1-4-1955 31-10-1956 14-11-1955 
101 do . 

do . 

19-7-1077 8-10-1103 25-5-1954 
102 M. Kamakshy 

29-12-1955 
do. & 

24-2-1077 

Siromani 
103 M.Narayanan Unni 

do. 
5-5-1110 10-6-1955 

7-1-1956 
104 V. Sankaranarayana Iyer 

do . & M.Ed. 

9-10-1082 12-2-1 108 30-6-1955 -11-1956 10-1-1956 


::::::::: 


Qualifications 


sl. 
No. 


Name 


General 


Special 


Date oj 


Date of Date of 

Commencement appointment 
Date of of continuous to the present confirmation Assigned date Remarks 
birth service post (equated 

category ) 
(7 ) ( 8 ) 

( 10 ) 


( 1 ) 


( 2 ) 


(3 ) 


(4 ) 


105 C. S. Sankaran 


(M ) 


( M ) 
(M ) 


B.A.(Hons.) L.T . Dy. Inspector s test 24-6-1904 9-8-1927 16-2-1956 1-11-1956 8-2-1956 

Parts I & II. 
B.A. (Hons.)L.T. 

31-8-1902 7-8-1928 8-2-1956 do. 10-2-1956 
B. A. L. T. Dy. Inspector s test 18-11-1901 21-8-1929 10-2-1956 do . 16-2-1956 

Parts I & II 
do . 

27-1-1077 4-10-1106 18-6-1955 do . 16-3-1956 


(T. C.) 


1 


(T. C ) 


9 


26-7-1902 9-11-1106 8-9-1955 
16-3-1078 7-2-1113 5-10-1955 


17-3-1956 

do . 


9 


106 P. Balakrishna Menon 
107 

C. Viswanatha Menon 
108 M. R. Krishna Kurup 

Temporary & Officiating: 

G.Kunjan Pillai 
2 K. Gopalan Unnithan 
3 J. Abraham 
4 T. K. Vareeth 
s Mary Koshy (Mary Jacob ) 
6 K. Gourikutty Amma 

Madhavikutty Amma 
? Anmukt.Amma 
10 T. S. Vaidyanatha Iyer 
11 P. 
NI 

anna 
13 M. M. Tiphereth 
14 M. M.Mathew 
15 P. Padmanabha 

Iyer 
16 N. R. Kesavan 
17 V. K. Subramonia Sarma 
18 A. Parukutty Amma 
19 N.G. Kunji Amma 
20 A. S. Ramalinga Iyer 
21 R.Gnanaprakasi 


B.A.L. T. 
do. 

Diploma in 

Geography 
do . 

do . 
B. Sc . L. T. 
B. A. L. T. 

do . 
B. A. (Hons.) L.T. 
B.A.L.T. 
B. A. B. T. 
B.A.L.T. 

do. 


do. 

do . 
22-4-1956 
23-4-1956 
11-5-1956 
4-6-1956 

do . 
do. 


29-1-1089 11- I-1011 14-11-1955 
18-6-1084 7-5-1114 29-12-1955 
17-7-1906 8-12-1103 17-3-1956 

1-2-1084 9-12-1103 do . 
13-3-10 80 8-10-1104 16-3-1956 
7-2-1080 23-2-1105 11-5-1956 
5-2-108023-10-110 4-6-1956 
19-9-1078 28-11-1104 do. 
17-11-1080 16-11-1105 

do. 
11-11-1079 17-1-1107 

do . 
9-3-1089 21-II- 1114 do . 
7-8-1087 26-11-1114 

do . 
22-7-1086 6-10-1105 

do. 
I -7-1908 1-4-1109 

do . 
-3-1085 25-11-1115 do. 
5-8-1077 25-10-1096 5-6-1956 
10-10-1902 22-1-1096 15-6-1956 

2-6-1081 30-10-1103 16-6-1956 
15-6-1905 27-12-1105 9-10-1956 


do . 
do . 
do.do. 
do. 
do . 


do . 
do . 
do . 
do. 
do. 
do. 


:::::::::::::::::::: 


do . 

do. 
M. A. L. T. 


do. 
5-6-1956 
15-6-1956 
16-6-1956 
9-10-1956 


22 M. Bhargavi Amma 
23 P. C. Janaki 
24 V. Ammini Amma 
25 M. Lekshmikutty Amma 
26 K. Ammukutty Amma 


B. A. L.T. 

do . 
M.A.L.T. 
B.A.L.T. 

do. 


Hindi Vidwan /RBY 4-12-1078 4-6-1105 10-10-1956 

22-4-1083 26-1-1104 do. 
19-12-1079 9-11-1103 12-10-1956 
28-11-1082 29-11-1103 15-10-1956 
2-6-1079 2-6-1106 20-10-1956 


10-10-1956 

do . 
12-10-1956 
15-10-1956 
20-10-1956 


Kerala Gazette No. 15 dated 10th April 1962. 
PART I 

GOVERNMENT OF KERALA 
Development Department (Municipal Rules ) 

NOTIFICATION 
No. 39327 MI. Rules. 1/61. 8 . Dated , Trivandrum , 6th April 1962 . 

1. The following draft of certain rules which the Government of 
Kerala propose to make in exercise of the powers conferred by clause (i) 
of sub -section (2 ) of Section 344 of the Kerala Municipalities Act, 1960 
( Act 14 of 1961) is hereby published for general information as required 
by section 345 of the said Act. 

Notice is hereby given that the said draft will be taken up for 
consideration on or after 8-5-1962 and that any objection or suggestion 
which may be received from any person in respect of the said draſt 
before the date specified above will be considered by the Government. 
Objections and suggestions shall be addressed to the Development Com 
missioner and Additional Secretary to Government, Secretariat, Tri 
vandrum . 

DRAFT RULES 
1 (1). These rules may be called the Kerala Municipalities ( Pre 
paration of Estimates ofReceipts and Expenditure) Rules, 1962 . 

(2 ) In these rules Act means the Kerala Municipalities Act, 
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2. The budget shall be prepared in the forms A (i) A ( ii ) and 
A (iii) appended to these rules. It shall be accompanied by states 
ments in forms B , C and D showing the details relating to financial 
position , establishment and loans. 

3. In preparing the budget, the following points shall be carefully 
observed 
1 : (i) The estimate of receipts shall be exhaustive and cautious. The 
expenditure provided for in the estimate shall not ordinarily exceed the 
provisions made in the previous years or in the revised estimate with 
out adequate justification . Any marked variations from the estimate 
of previous years shall be accompanied by detailed notes and expla 
nations. 

(ii) Due provision shall be made for all obligatory charges . 

(iii ) For fixed charges, the estimates shall show the full amount 
of the sanctioned scale ; and progressive salaries should invariably be 
shown as such , the maximum and the minimum being specified and 
provision made for increments payable during the year.. 

(iv ) Variations in the number of appointments shall be explained 
and the authority quoted against them . 

(v ) Temporary establishments shall be kept distinct and provision 
therefor made separately under the appropriate heads. 
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(vi) In the case of conveyance and other fixed allowances which 
are drawn regularly throughout the year, the respective sanctions shall 
invariably be quoted . 

( vii) All extraordinary charges shall be covered by specific sanction 
of competent authority which shall be quoted in each case . 

(viii) The estimates for receipts and for varying charges , c.g., 
contingencies shall be based on the average of the past three years ; the 
average, however, is only to be regarded as a rough guide and any 
increase or decrease shall be clearly explained . 

(ix) A full description ofthe nature of the charge under contin 
gencies, shall be given . Vague entries such as Other Items Reserve 
etc., shall not find a place in the budget. Details shall as far as possible 
be given for the amounts entered under “ Miscellaneous" . 

(x) Provision shall be made for the due discharge of all the func 
tions entrusted with the council under the Act or the rules made 
thereunder. 

(xi) All capital works provided for in the Estimate shall be sup 
ported by detailed notes showing the decision of the council , if any , and 
provision of funds in each case. Provision made for new item of works 
and that for works in progress shall be shown separately . 

(xii) Government grants and contributions shall not ordinarily be 
anticipated or provided for general purposes unless the standing com 
mittee is able to show that it is not possible in the year under estimate 
to raise the necessary revenue by normal taxation and levy of fees, and 
unle: s there are standing orders of Government in support of the 
amount of grant provided for . This shall not prohibit the committee 
to provide for Government grants or contributions in respect ofspecific 
schemes or services for which Government subsidies or aids arc 
available. 

(xiii ) General orders and directions issued by Government on any 
matter cunnected with the taxation and finances of the council shall be 
duly considered in making provision for the purpose in the budget 
estimate . 

4. (1) The budget prepared in the manner laid down above shall 
be circulated to the councillors sufficiently in advance of the date fixed 
for the consideration of the budget by the council, so that coun 
cillors may have a reasonable opportunity of examining it before the 
said date . In the case of councillors who are not acquainted with 
English , separate copies of the budget in Malayalam shall be so 
circulated . 

(2) The Budget shall, after it has been circulated as provided 
in subrule (1) be placed before the council . 

( 3) An explanatory note on the budget with copies of the 
praceedings of the standing committee shall also be placed before the 
council along with the budget. 

5. (1) The council shall not authorize any item of (expenditure not 
included in the budget, or in excess of the budget allotment without 
indicating the source from which the money required for the proposed 
expenditure is to be found. Whenever the sanction of any authority is 
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required for any proposed expenditure , such sanction shall be obtained 
before the council considers the proposal. 

(2 ) The Commissioner shall pay prompt attention to the 
remarks, if any, made by the auditor in regard to expenditure as 
compared with the budget allotment . 

(3 ) All allotments made in the Budget shall lapse at the end of 
the year and no part of any allotment remaining unexpended at the 
end ofthe year shall be reserved or appropriated by transfer to deposit 
or any other head or drawn in order to avoid lapse for disbursements 
after the end of year. 

(4 ) All expenditure during the course of a year shall be 
regulated in accordance with the allotments made in the budget for the 
year, as sanctioned by the council , or as modified by the competent 
authority . 

6. (1) Transfers of budget grants under section 143 of the Act 
shall be proposed in Form E appended to these Rules. 

(2 ) The Commissioner shall , within a week from the date on 
which the Council passes a supplemental budget under section 142 of 
the Act, forward a copy thereof to the auditor . Copies of the 
reductions or transfers of budget grants effected by the Standing 
Committee under section 143 of the Act shall also be forwarded to the 
auditor. 


FORM A (i ) 

( See Rule 2 ) 
Abstract of the Budget Estimate for the year . 


Head of Account Receipts. Head of Account. Expenditure. 
Total O. B. 

A. GENERAL ACCOUNT . 
1. Municipal Taxes 

1. Management and 
and Rates 

Collection . 
2. Realisation under 

2. Public Works. 
special Acts 

3. Education . 
3. Revenue derived 

4. Water Supply and 
from Municipal 

Drainage . 
properties 

5. Public Health . 
4. Municipal Fees 

6. Lighting. 
5 . Government 

7. Municipal pro 
grants and con 

perties. 
tributions 

8. Expenditure-Extra 
6. Miscellaneous 

ordinary , 
Revenue 


Total 


Total 


Deduct amount transferred to 

Capital Account 


Net Total Receipts - Odrinary 


4 


Head of Account. 


Receipts. 


Head of Account 


Expenditure 


B. CAPITAL ACCOUNT. 
1 . Government 

1. Management. 
Grants 

2 . Public works. 
6.2 . Government 

3. Education . 
loans 

4. Water supply and 
3. Endowments 

Drainage 
4. Realisation of 

5 . Public Health , 
investments 

6. Lighting. 
+5... Other receipts 

7. Endowments . 


Total 


Total 


Add amount transferred from 

General Account--Ordinary . 
Grand Total : 


C. DEBT HEAD ACCOUNTS . 
1. Deposits 

1. Refund of Deposits. 
2. Sur charge on 

2. Surcharge on Prof. 
Prof. Tax 

Tax . 
3. Provident Fund 

3. Provident Fund. 
4. Advances 

4. Advances Recover 
recovered 

able . 


Total 


Total 


Total Receipts under All 

accounts, General Capital 
and Debt Head Accounts 

0. B. 
Grand Total. 


Total expenditure under all 

accounts, General, Capital 
and Debt Head Acconnts . 

C.B. 
Grand Total. 
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FORM A (ii) 

(See Rule 2 ) 
Detailed Budget Estimate of receipts for the year. 


Heads of Account 


Actualsforthepre.year 

(Auditedfigures) B.E.forthecurrentyear 
IR.E.forthecurrentyear DifferencebetweenCol.(3)&(4) B.E.fortheensuingyear DifferencebetweenCol.(4)&(6) Explanationforthevariation 

showninCol.7- 


( 1) 

- (2 ) : (3)- . ( ) (5 ) (6 ) (7 ) (8 ) 
TOTAL O. B. 
Receipts - Ordinary 

Ons 
A. GENERAL ACCOUNT 
I. MUNICIPAL TAXES AND RATES 
(a ) Property tax 

(i) General tax 
( ii) Water and drainage tax 
(iii ) Lighting tax 

(iv) Sanitary tax 
(b ) Profession tax 
( c) Tax on Animals, vessels and 

vehicles 
(d ) Show tax 
(e ) Advertisement tax 

Duty on transfer of properties 
( g ) Water rates 
(h ) Surcharge on taxes levied under 
section 96 (2 ) of the Act 

Total 
II . REALISATION UNDER 
SPECIAL ACTS 

@C 
(a ) Entertainments tax 
(b ) Cattle Pounds 
(c ) Receipts under Town Planning 

Act 
(d ) Receipts under P. F. A. Act 
Other items 

Total 


6 


( 1) 


(2 ) (3 ) ( 4 ) (5 ) (6 ) (7 ) (8 ) 


III. REVENUE DERIVED FROM 

MUNICIPAL PROPERTIES 
Rent of lands & buildings 
(b ) Conservancy receipts 

Market receipts 
(d ) Bus stand receipts 
( c ) Cart stand fecs 
(f ) Ferry rents 
( 5 ) Other items 

Total 
IV . MUNICIPAL FEES 
(a ) Licence fees 

(i) D & O trades 
(ii ) Building construction 
(iii) Encroachments 
(iv ) Construction of Factories 
(v ) Installation ofmachineries 

( vi) Under other enactments 
(b ) Demand Notice , Warrant and 

Distraint fees 
( c) Fines and forfeitures under 

Municipal and other enact. 

ments 
(d ) Penalities imposed by Courts and 
realised 

Total 
V. GOVERNMENT GRANTS AND 

CONTRIBUTIONS 
Vehicle Tax compensation 
b ) For general purposes 
(c ) For specific purposes 
(d ) Other contributions 

Total 
VI. Misc . REVENUE 
(a ) Sundry receipts 
(b ) Recoveries on Account of services 

rendered 
(c ) Lapsed deposits 
(d ) Interest on Investments (General) 
(e ) Library receipts 
(f) Medical & P. H receipts 
( 8 ) Other receipts 

Total 


TotalReceipts under all items 
Deduct amount transferred to Capital 

Account 
Net receipts Total 


94797 
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( 1) 


(2 ) (3 ) (4 ) (5 ) (6 ) (7) (8 ) 


B. CAPITAL ACCOUNTS 


I. GovernmentGrants for Public Works. 


( a ) Plan Schemes 

(b ) Non -plan schemes 
II. Government Loans for Public Works. 


(a ) Plan schemes 
(b ) Non -plan schemes 


III . Endowments . 


IV . Realisation of investments 
V. Other receipts 


Total Receipts 
Amount transferred to Capital 

Account 


Grand Total 


C. DEBT- HEAD ACCOUNT 


1. Deposits . 

(i) Cash deposits 
( ü ) Security deposits 

(ii ) Other deposits 
II. Surcharge on Profession Tax 
III. Provident Fund 
IV . Advances recovered 


Total receipts 


Total Receipts - General Capital 
and Debt Head Accounts 

Closing Balance 


Grand Total 


18 


FORM A- ( iii) 

( See Rule 2 ) 
Detailed Budget Estimate ofexpenditure for the year --- *: 
(1 ) 

7 :(2) (3) (4) (5) (6) (7) (8) 


Expenditure 

A. GENERAL ACCOUNT 
1. MANAGEMENT & COLLECTION 

(a ) Chairman & Councillors 
(i) C. A. to Chairman 
( ü ) T. A. to Chairman & Coun 

cillors 
(iii) Other remunerati 

(b ) Commissioner 
(i) Salary & fixed allowance 
(ii) Pension & other contributions 
(ii) T.A. 

(c ) General Establishment 
- (i) Pay & fixed allowances 
(ii) Pension & other contributions 
(iii) T. A. 

(d ) Office contingencies 
(i) Land Revenue 
( ii ) House Rent 
( iii) Lighting 
(iv ) Water 
(v ) Postage & Phone 
( vi) Printing & Stationery 
(vii) Election expenses 
(viii) Law charges 

(e ) Contingent Establishment 
(i) Wages of workers 
(ii) Other charges 

(f) Collection Establishment 
(i) Pay & fixed allowances 
( ii) Pension & other contributions 
( iii ) Contingencies 

(8 ) Refunds of revenue 
( h ) Superannuation expenses 


Total 


9 


( 1 ) 


(2) (3) (4) (5) (6) (7) (5) 


II. PUBLIC WORKS 


( a ) Municipal Engineer 

(i) Salary & fixed allowances 
( ii) Pension & other contributions 
(iii ) T. A. 


(b ) Engineering establishment 

( i) Pay & fixed allowances 
(ii) Pension & other contributions 
(iii) T. A. 
(iv) Office contingencies 
(c) Works contingencies 

(i) Wages of workers 
(i ) Other contingent establish 

ment 
( iii) P. F. and other contribu 

tions 
(iv ) Other charges 
(d ) Communications 

(i) Road maintenance 
( ii ) Repairs to Buildings 
( iii ) Maintenance of Bridges, 

culverts and causeways 
( iv ) Contribution to P. W. D. 

for maintenance 
(v ) Tools , Plants and Stores 

(vi) Parks and gardens 
(e) Extraordinary charges 
(f ) Superannuation expenses 

Total 


III. EDUCATION . 
(a ) Establishment 

(i) Pay and fixed allowances 
( ii Pension and other contri 

Lutions 
(iii ) Contingencies 
(iv ) Contributions to Libraries 

(v ) Contribution to Schools 
(vi) Radio and Music 


. 


Total 


G 


13.1 
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1) 


(2 ) (3 ) 


4 ) (5 ) (6 ) (7 ) (8 ) 


IV . WATER SUPPLY AND DRAINAGE . 
(a ) Water Works 

(i) Engineering Establishment 
(ii) Contingencies 
(iii) Contributions 

( iv ) Miscellaneous charges 
(b ) Drainage Works 

(i) Engineering Establishment 
(ii) Contingencies 
( iii ) Contributions 
(iv ) Miscellaneous charges 


Total 


V. PUBLIC HEALTH . 
• A. MEDICAL SERVICE 
(a) Hospitals & Dispensaries . 
(i) Establishmentsalaries & 

fixed allowances . 
(ii) Pension & other contribu 

tions. 
( iii) Contingencies. 
( iv ) Medicines . 
(v ) Contribution to other Medi 

cal Institutions. 
(vi) T. A. 
(vii) Furniture & equipments. 
(viii ) Diet of patients. 

(ix ) Clothing & Bedding . 
(b ) Maternity & Child Health . 
(i) Establishment salaries and 

fixed allowances. 
(ii) Pension & other contribu 

tions. 
(iii) Contingencies. 
( iv ) T A. 
( v ) Medicines . 
(vi) Furniture & equipments . 
(vii ) Clothing and Bedding . 
(viii ) Dict of patients. 
(ix ) Contribution to other insti 

tutions. 


1 
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(1) 


( 2 ) ( 3 ) (4 ) (5 ) (6 ) ( 7 ) 


(8 ) 


B. HEALTH SERVICES . 
(a ) Health Officer. 
(i) Salaries and fixed allowan . 

ces . 
( ii) Pension and other contribu 

tions. 
( iii) Contingencies . 
( iv ) T. A. 


(b ) Health Establishment. 

( i) Pay and fixed allowances. 
( ii) Pension and other contribu 

tions. 
( iii) Contingencies . 
(iv ) T. A. 


(c ) Sanitary Establishment. 

( i) Pay and fixed allowances . 
(ii) Pension and other contribu 

tions . 
( iii) T. A. 


(d ) Contingent Establishment. 
(i) Wages of sweepers and 

scavengers . 
(i ) P. F. and other contribu 

tions. 
( iii ) Contingencies. 
( iv ) Other charges . 


( e) Vaccination 

(i) Estt. Pay and allowances 
(ii) Pension and other contribu 

tions 
(iii) Contingencies 
(iv ) Cost of hymph and vaccine 


(f) Registration of Birth and Deaths 

(i) Estt . Pay and allowances 
( ii) Pension and other contribu 

tions 

Contingencies 
( iv) Other charges 
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( 1) 


( 2 ) ( 3) (4 ) (5 ) (6 ) (7 ) (8 ) 


т 


(g) Prevention of Epidemics 

( i) Estt. Pay and allowances 
(ii) Pension and other contribu 

tions 
( iii) Contingencies 
(iv ) Other charges 
( v ) Charges - Destruction of 

Dogs and rats 
(vi) Contingent Extt. wages 
( vii ) Equipments 
(h) Anti mosquito Measures 

(i) Estt. Pay and allowances . 
(ii) Pension and other contribu 

tions 
( iii) Contingencies 
(iv) Other charges 

(v ) Equipments 
(vi) Contingent Estt. wages 
(i) Fairs and Festivals 

(i) Estt. Pay and allowances 
(ii) Pension and other contribu 

tions 
( iii ) Contingencies 
(iv) Contributions 
(v) Other charges 


tors 


(j) Prevention of Food Adulteration 

(i) Estt. Pay and allowances 
(ii) Pension and other contribu 

tions 
(iii) Contingencies 
(iv ) Tees for Analysis 
( v ) Other charges 

(vi) T. A. 
(k ) Private Scavenging 

(i) Estt. Pay and allowances 
(ii) Pension and other contribu 

tions 
(iii) Contingencies 
(iv ) Contingent workers 
( v ) Other charges 


15 


37 


( 1 ) 

(2 ) . ( 3) (4 ) (5 ) (6 ) (7 ) (8 ) 
(1) Burial and Burning Grounds 

(i) Estt . Pay and allowances 
(ii) Contingent Establishment 
(iii ) Other charges 

(iv) Contingencies 
(m ) Fire fighting 

(i) Estt. Pay and allowances 
(ii) Pension and other contri 

butions 
( iii) Contingencies 
( iv ) Machinery and Equipment 
(v) Other charges 


Total: 


t 


VI. LIGHTING 
(a ) Street lighting 

(i) Estt. Pay and allowances 
(ii) Pension and other contri. 

butions 
(ii) Contingencies 
( iv ) Contingent establishment 

wages 
(v ) Other charges 
(vi) Current charges 
(vii) Kerosine oil 
(viii) Lampsand wicks 
( ix ) Equipments 


Total: 


VII . MUNICIPAL PROPERTIES 
(a ) Markets and Slaughter houses 

(i) Estt. Pay and allowances 
(ii ) Pension and other contri 

butions 
(iii) Contingencies 
(iv) Contingent Estt. 

(v ) Maintenance charges 
(b ) Cattle Pound 
(i) Remuneration to 

Pound 
Keepers 
(ii) Contingencies 


(c) Ferries 


- 


(i) Remuneration to ferry men 
( ii) Contingencies 
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(1) -- ** 


(2) (3) (4 ) (5) (6) (7) (8) 


(d ) Bus Stand and Cart Stand 

(i) Estt . Pay and allowances 
(ii) Pension and other contri 

butions 
( iii ) Contingencies 
(e ) Town Planning. 

(i) Estt. Pay and allowances 
( ii) Pension and other contri 

butions 
(iii ) Contingencies 
(iv ) Furniture and equipments 


(f) Land Development. 
(i) Contribution towards cost 

of Town Survey Estt. 
(ü ) Contingencies 

(iii) Other charges 
(8) Other Remunerative Enterprises. 

(i) Estt. Pay and allowances 
( ii) Pension and other contri 

butions 
( iii ) Contingencies 
(iv ) Furniture & equipments 
(v ) Other charges 


VIII. 


EXPENDITURE 

EXTRA - ORDINARY . 


( a ) Repayment of debts. 

(i) Principal 
( i ) Interest 


(b ) Other payments. 


Total 


Total expenditure under 

all items - ordinary . 


15 


( 1 ) 


(2 ) ( 3) ( ) (5 ) (6 ) ( 7) 8 ) 


B. CAPITAL ACCOUNT. 
I. MANAGEMENT. 

(i) Office Building 
( ii) Furniture and Fittings 
( iii) Investments made 
(iv ) Other charges 


. 


II . PUBLIC Works. 
A. Plan Schemes . 
(a ) Communications. 

(i) Construction of roads 
( ii) Bridges and culverts 
(iii ) Dustless surfacing of roads 

( iv ) Contribution to P. W.D. 
(b ) Town Improvements . 

(i) Markets 
(i ) Bus stand 
(iii ) Cart stand 
( iv ) Ferries 

( v) Slaughter house 
(c ) Town Planning 
( d ) Slum clearance 
(e ) Other works 


!! 


2 . 


B. NON PLAN SCHEMES 
(a ) Communications 

Construction of roads 
(ii) Bridges and culverts 
(iii) Dustless surfacing of roads 

(iv ) Contribution to P.W.D. 
(b ) Town Improvements 

(i) Markets 
( ii) Bus stand 
( iii ) Cart stand 
(iv ) Ferries 

(v ) Slaughter house 
(c) Town Planning 
( d ) Slum clearance 
( e) Other works 


. 
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(1) 


(2 ) (3) (4 ) (5) (6 ) (7) ( 3) 


III . 

EDUCATION 
(i ) Education 

(ii ) Furniture and Equipments 
IV . WATER SUPPLY AND DRINAGE 

ACCOUNT 
( i) Water works 

(ii) Drainage works 
V. PUBLIC HEALTH 

(i) Buildings and fixtures 

( ii ) Machinery and equipments 
VI. LIGHTING ACCOUNT 

Street light installations 
VII. ENDOWMENTS 


Total 


C. DEBT HEAD ACCOUNTS 
I. REFUND OF DEPOSITS 

(i) Cash Deposits 
(ü ) Security Deposits 
( iii) Other Deposits 


II. SURCHARGE OF PRO . TAX 
III. PROVIDENT FUND 
IV . ADVANCES RECOVERABLE 


1 


Total 


Total expenditure under all 
accounts - General, capital and 
debit head accounts 


C.B. 


Grand Total 


FORM B. 

( See Rulo 2 ) 
Statement showing the financial position for the years (1).. 
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( 3) ...... 


Closing 
Balance 


Years. 


Opening Balance 


Receipt. 


Expenditure . 


( 1 ) 
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( 2) 


(3 ) 


FORM C. 

( See Rule 2 ) 
ESTABLISHMENT SCHEDULE . 


Strength 


Grade 


Fixed 
allowance 


Pay 


Total for 
a month 


Establishment 


Total for 
a year 


Remarks 
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FORM D 

( See Rule 2) 
LOAN STATEMENT 


Amount to be repaid 

during the year 


Heads of 
account 


Loan 
taken 


Year in 
which 
loan was 
taken 


Amount 
Orders of loan Terms of 
sanctioning outstanding repaymnet 
the 

and the 
loan beginning 

annual 
of the instalment 
year 


Balance 
outstanding 

at the 
close of 


Remarks 


at the 


Interest 


Principal 


the year 


10 


2 


3 


9 


4 


5 


6 


8 


7 
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Commissioner. 


Particularworkor 

purpose 


N 


Headofaccountinwhich ornameofwork,etc., forwhichadditional allotmentisrequired. 


Sanctioned in . 


Amountprovidedforthe 

workorpurposeinthe 
budget. 


Amountsubsequently allottedortransferred. 


Amountspentuptodate. 


Amountrequiredtomeet probableexpenditureup totheendofyear. 


............................Municipal Council . 
Application for allotment or additional allotment of funds by reappropriation required by the 

(See Rule 6 ) 
FORM E 


Totalofcolumns(5)and (6). 


Amountnowrequiredto betransferred,i.e,column (7)minuscolumns(3) plus(4) 


Reasonsforexceedingthe 

originalallotment. 


subject to the modifications. 

Commissioner. 

Additional Secretary 

S. ANANTAKRISHNAN , 
Commissioner . 

By order of the Governor 


Headofaccountorsource 

fromwhichtransferis appliedfor. 


10 


Anticipatedsavingsfrom 
whichfundsmaybe allotted. 


1 


RolRemarks. 
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Kerala Gazette No. 15 dated 10th April 1962 . 
PARTI 

GOVERNMENT OF KERALA 

Abstract 
ACRICULTURE - PUNJA AND VIRIPPU CULTIVATION - PAYMENT OF 
SUBSIDY TO THE CULTIVAORS OF KUTTANAD AREA 
FOR THE CULTIVATION IN THE YEAR 

1961-62 - Rules - IsSubD . 


AGRICULTURE (AGRICULTURE -B ) DEPARTMENT 
G. O. (MS) No. 405 /62/Agri. 

Dated , Trivandrum , 23rd March 1962. 


Read : 1. G. O. (MS) No. 95 /62/Agri, dated 20-1-1962. 
2. Letter No. A2-2642/61 dated 22-2-1962 from the 
Punja Special Officer, Alleppey . 

ORDER 
The Rules governing the payment of pumping subsidy to the Punja 
and Virippu cultivators of Kuttanad area during 1962-63 in respect of 
the dewatering operations carried out in 1961-62 are published below 
for general information : 

RULES 
Rule 1. - A pumping subsidy which may be fixed by the Govern 
ment from time to time would be given to the Punja and Virippu cul 
tivators of Kuttanad area to encourage them to undertake annual 
cultivation . But no subsidy is payable in the case of Pazhanilam and 
Kulappala cultivation . 

Rule 2. - The Tahsildars of Kuttnad aren will arrange for a list of 
the padasekharams in each Village being got prepared by the Village 
Officer showing therein the names of the padasekharams, Survey 
numbers and extent, and forward the same to the Punja Special Officer 
duly verified and countersigned before 30th March 1962. On the basis 
of such lists, the Punja Special Officer will arrange to open a Village 
wise Register in the office containing the following details : 

1. Serial No. 
2. Nameof padasekharam . 
3. Survey Number and extent. 
4. If arranged by auction 

(a ) Date of auction . 

( b ) Nerma rate. 
5 . If arranged by Udampady 

(a ) Date on which udampady is approved . 
(b ) Nerma rate . 
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6 . If cultivator s own motor or engine is installed 

( a ) Date of installation ofmotor or engine. 
(b ) Date of receipt of the intimation regarding the instal 

lation . 
7. Name of contractor . 
8. Rate for the base year ( 1956-57) . 
9. Rate for previous year . 
10. Rate sanctioned for current year . 

11. Remarks. 

The Tahsildars shall also maintain a register in their offices contain 
ing the name of padasekharam , survey numbers, extent and subsidy 
sate . 
Note . - Those cultivators who have allowed their lands to lie fallow 

during the previous year and those who had used country 
wheels to dewater the ir lands are not eligible for pumping 
subsidy . Such of the cultivators who dewater their 
padoms during the year and subsequently failed to culti 
vate those lands on plea of flood , unless they prove to the 
satisfaction of the Punja Special Officer that there was 
not sufficient timeor convenience for them to recultivate 
the padoms that year, will not be eligible for pumping 
subsidy for that particular year. The payment vouchers 
in such cases should contain an unqualified certificate that 
the Punja Special Officer has examined himself that it 
was impossible to cultivate during the period . A sum of 
Rs. 5,000 is fixed as the maximum amount that could be 
annually sanctioned for in such cases. The Punja Special 
Officer shall submit a consolidated report of all such cases 
before 10th April every year for Government orders. 
Government will pass separate orders with regard to each 

padasekharam or cultivator as the case may be. 
Rule 3. - The pumping contractor who wants to collect the subsidy 
payable to the cultivators of the padasekharam in respect of which he 
has taken a contract, shall submit to the Punja Special Officer the 
following details (in quadruplicate) in the form prescribed by the Punja 
Special Officer and approved by the Government, not later than 
30th March 1962 . 

1. Period of contract. 
2. Serial Number . 
3. Taluk . 
4. Village , 
5. Name of padasekharam . 
6. Name and address of the cultivator . 
7. Survey Number. 
8 . Area . 
9. Nermarate (excluding rebate if any) . 
10. The total amount to be paid by the cultivators as per the 

terms of contract. 
The Punja Special Officer on receiptof the statement, will arrange 
to verify the same, fill up the following details in the statement and send 
one copy to the pumping contractor and another to the convener of the 
pade.sekharam committee not later than 15th May 1962 - 
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9 . 


1. Rate of nerma sanctioned (excluding rebate if any ) . 
2. Amount of pumping subsidy allowable. 
3. The amount that the cultivator will have to pay to the contrac 

tor before due date , if subsidy is to be paid . 
4. Initials of the Punja Special Officer. 

Rule 4. - The contractors or the cultivators, as the case may be, who 
require subsidy shall present their clains to the local Village Officers 
furnishing the following details not later than 15th June 1962 , together 
with the ( Form -A ) statement annexed to these rules duly filled up : - 

1. Period of claim . 
2. Serial No. 
3. Taluk . 
4. Village. 
5. Name of padasekharam . 
6. Name of contractar . 
7 . Nameof cultivator . 
8. Survey number . 

Extent. 
10. Number of Form - A Staternent. 
11 . Nerma rate . 
12. Total amount to be paid by the cultivator as per the 

terms of contract . 
13. Rate sanctioned by the Punja Special Officer. 
14. Amount of subsidy . 
15. Amount to be paid by the cultivators. 
16. Amount actually paid . 
17. Number and date of receipt issued to the cultivators. 

18. Amount claimed by the contractor or the cultivator . 

The contractor when presenting his claims before the Village 
Officer shall also produce the Form -A statement and the counterfoils 
of the receipt books for verification . All the columns in Form - A state 
ment shall be filled up before it is presented with the claim petition 
and should contain the signature of cultivator in the column provided 
for it . The Village Officer shall certify that the entries in the claim 
have been found correct and that there is no objection in paying the 
subsidy claimed . In case when cultivator presents his claims to the 
Village Officer, he should produce the nerma receipts obtained from 
the pumping contractor in token ofhaving paid in excess of the amount 
stipulated in the Form - A statement and the Village Officer shall 
certify that the entries in the claims have been found correct and 
that there is no objection in paying the subsidy claimed . 

The Village Officer who receives the claim petitions shall enter them 
in a register , verify the claims preferred and foward them to the 
Tahsildar for countersignature with the certificate of the Village 
Officer within seven days from the last date for the receipt of the 
claims. The Tahsildar , within seven days from the date of receipt of 
the applications from the Village Officer, shall forward them to the 
Punja Special Officer duly countersigned after verifying with the 
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register maintained as prescribed under Rule 2. The Tahsil dars shall 
maintain a register for noting the details of receipt and despatch of 
the claim petitions. 
Noto . - Only those cultivators who have paid the amount sti 
pulated in the Form - A statement to the contractor 

or have 
deposited the full amount with the Punja Special Officer 
before the last day prescribed for filing claims will be eligible 
for subsidy. In case of any dispute between the contractor 

and a cultivator, the cultivator may deposit the full amount 
. with the Punja Special Officer before the due date and then 

submit his claim for subsidy. 
Rule 5. - The Punja Special Officer shall , after verifying the 
correctness of the claims with the " Form - A ” statements received from 
the Tahsildars, will issue orders for settling the claims for the pumping 
subsidy in respect of each case. The amount will be drawn by the 
party from the Treasury in Form No. 45 (Miscellaneous Bill) 
Travancore Financial and Account Code, countersigned by the Punja 
Special Officer 

Rulc 6.- The Punja Special Officer shall also maintain a register 
in his office for registering the claims received and the disbursement 
made with the respective dates. 

Rule 7. — The Punja Special Officer shall obtain the signature of 
each claimant in the Village-war register (Padom -war Register) when 
the Miscellaneous bill is handed over to the party . He shall 
also maintain 

a register containing the details in the pro forma 
appended 

Rule 8. - Such of the cultivators who dewater their lands with 
their own engines or motors should , in ease they require subsidy, 
report the fact to the Punja Special Officer within 45 days after 
installing the engine or motor as the case may be and the latter shall 
on such cases fix the nerma taking into consideration thenerma rate 
of any adjoining padasekharams, the pumping contract of which has 
been given on auction . In cases where cultivators arrange dewater 
ing operations by executing private udampadies, such udampadies 
shall be produced before the Punja Special Officer before pumping 
is over for approval. The Punja Special Officer will in such cases 
also fix the nerma rate as above. 

Rule 9. - In cases where the rate of nerma in pumping auction 
happens to be not less than 25 per cent over and above that of the 
year 1956-57 (i. e. the year when the rate of subsidy was 25 % , that 
year being taken as the base year ) the Punja Special Officer shall 
reduce the nerma to 125 per cent of that for the year 1956-57 for 
purposes of calculation of the subsidy payable to the cultivators. 
In respect of padasekarams which remained fallow or did not claim 
subsidy on the basis ofnerma paid during 1956-P57, the Punja Special 
Officer shall on such cases fix the subsidy rate taking into considera 
tion the nerma rate of any adjoining padasekharams for the year 
1956-57 . 

Rule 10. - The Punja Special Officer shall furnish a certificate to 
the Accountant General and the Government to the effect that the 
subsidy paid in the year has been in accordance with the rule 
framed therefor, that production target as envisaged in the payments 


of subsidy schemes has been achieved and that conditions for carning 
the grant from the Government of India have been duly fulfilled . 

Rule 11. - The Punja Special Officer may for sufficient reasons , 
which shall be recorded in writing postpone or defer payment of 
subsidy to a contractor or cultivator . An appeal on the order of the 
Punja Special Officer shall lie to the Collector of the District within 
30 days from the date of the order appealed . 

Rule 12. - The cultivators shall have the option to pay the nerma 
less the subsidy which they are entitled to get under the rules . 

By order of the Governor, 
K. C. SANKARANARAYANAN , 

Secretary . 


TO 


The Punja Special Officer , Alleppey . 
The District Collector, Alleppey. 
The District Collector, Kottayam . 
The Secretary , Board of Revenue ,Trivandrum . 
The Firance Department. 
The Accountant General, Kerala , Trivandrum - 1 . 
The Superintendent of Government Presses, Trivandrum . 


REGISTER OF BILLS ISSUED PUMPING SUBSIDY 

(REFERRED TO IN RULE 7 ) 


Serial No. of 

the Bill 


Reference to 
subject regard 

ing S. No. 


Name and 
address of the 

applicant 


Amount 
applied for 


No, and date 
of sanction 


Amount 
sanctioned 


Initials of the 

P.S.O. 


( 1) 


( 2 ) 


(3 ) 


( 4) 


(5 ) 


(6 ) 


( 7) 


Signature of the person 

receiving the bill 


Date of encashment 

of the bill 


Initials of the Punja 

Special Officer 


Remarks 


(8 ) 


( 9) 


( 10 ) 


(11) 


ഫാറം എ .-- സുറുമെൻറ്. 
1187 -ാമാണ്ടത്തെ പുഞ്ചകൃഷിയെ സംബ ന്ധിച്ച് പുഞ്ച സ്പെഷ്യൽ ആഫീസിൽ 

പമ്പിംഗ് കൺട്രാക്ററർ ഹാജരാക്കുന്ന സുറുമെൻ . 
. പാടശേഖരത്തിന്റെ പരു 

കാൺട്രാകററനുസരിച്ചുള്ള നേയ റേന്ന് രൂ . 
.കൺട്രാകററരുടെ പേരും, 

അനുവദിച്ച നമ്മ മററ് രൂ . 


താലൂക്ക്.. 
വില്ലേജ്, 


, ന്, പി . 

ന . പ . 


കൺട്രാക്ററർ പൂരിപ്പിക്കേണ്ടതു് 


|കൺട്രാക്ററർ പൂരിപ്പിക്കേണ്ടതു 


ആഫീസിൽ 
പൂരിപ്പിക്കേണ്ടതു് 


ക്രമനമ്പർ 


്കൃഷിക്കാരുടെപേരും; 

മേൽവിലാസവും 


സവ്വനമ്പർ 


ട്ടുള്ളസൗജന്യത്തുകകൺട്രാ കററ്നേരിട്ടുകൊടുക 
ന്നതിനുംസമ്മതിച്ചകൃഷി 


Fugopoutse 


റിമാക 


ച 


1 


2 


3 


4 


|G 


5 


6 


9 


10 


11 


12 


നമ്പർ 


ലററർ ഏ . 


സെ . Rs. 


nP. Rs. 


nP . Rs. 


nP. 


Rs. nP. ( Rs. 


nP . Rs. 


nP 


Note: മുൻ കൊല്ലത്തെ കൃഷിക്കാർക്കു മാറ്റമുണ്ടെങ്കിൽ അതിനു ആസ്പദമായ റിക്കാർഡുകൾ കൂടി പുഞ്ച സ്പെഷ്യലാഫീസി 
ഹാജരാക്കിയിരിക്ക ണ്ടതാണു . അല്ലാത്തപക്ഷം ഏ . ഫാറ . സ്വീകരിക്കുന്നതല്ല . 

കൺടാക ററർ ( ഒപ്പ്) 
പുഞ്ച സൃഷ്യൻ ആഫീസർ ( ഒപ്പ്) 
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GOVERNMENT OF KERALA 

Abstract 
RULES - KERALA SERVICE RULES - LEAVE WITHOUT ALLOWANCE 
FOR THE TREATMENT OF T. B. OR LEPROSY - Ex GRATIA 

ALLOWANCE - AMENDMENT ISSUED . 


FINANCE DEPARTMENT 
G , O. (P ) 105/62 /Fin . Dated , Trivandrum , 30th March 1952 


NOTIFICATION 


In exercise of the powers conferred by the proviso to Article 309 of 
the Constitution of India , the Governor of Kerala hereby makes the 
following further amendments to the Kerala Service Rules, namely 


AMENDMENTS 


C.S. No. 9/62, dated 30th March 1962. 
In part I of the said rules, in rule 90 A (1) after the existing 
clause (d), the following shall be inserted as clause "(e) , namely: 

" (e) The allowance in the case of an officer in temporary employ 
will be limited to a maximum period of 18 months and that in the 
case of a permanent employ to a maximum period of 36 months in 
all during his entire service." 

(2 ) In Note 1 , for the words " eighteen months will be admissi 
ble" the words " eighteen months or thirty -six months, as the case 
may be, will be admissible ” shall be substituted . 

By order of the Governor, 
M.MUHAMMED IBRAHIM , 

Joint Secretary ( Finance ) . 
To 

The Accountant General. 
All Heads of Departments and Offices, 
The Registrar of High Court, Ernakulam (with C. L.) 
The Registrar of Kerala University (with C. L.) 
G. 1286 
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The Secretary , Public Service Cöminission (with C. L.). 
The Secretary to the Governor. 
The Private Secretary to the Chief Minister and other Ministers . 
The Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries. 
All Departments of the Secretariat . 
The Superintendent ofGovernment Presses. 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour Department (Labour) 

NOTIFICATION 
No. L4-4731 /62-1/HLD . Dated , Trivandrum , 22nd January 1962. 

The award of the Industrial Tribunal, Ernakulam in respect of the 
dispute between the Management of Ayyanattu Estate, Nellimattam 
and their workmen represented by the Secretary , Hill Land Estate 
Workers Union , Nellimattam received by Government on 16-1-1962 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

N. KALEESWARAN , 

Deputy Secretary. 


Before the Court of the Industrial Tribuna !, Ernakulam 
(Dated this the 12th day of January , Nineteen hundred 

and sixty-two ) 

Present: 
SHRI V. U. JOSEPH , B. A., B , L. , 
Industrial Tribunal, Calicut and Ernakulam . 
INDUSTRIAL DISPUTE No. 1 OF 1961 
( On the files of Ernakulam Industrial Tribunal Court) 

Between 
THE MANAGEMENT OF 
AYYANATTU ESTATE , NELLIMATTAN P. O. 

And 

THE SECRETARY 
HILL LAND ESTATE WORKERS UNION , NELLIMATTAM . 
hspresentation : 
Advocate Shri C. M. Ramachandra Menon , 
Ernakulam. 

For Management. 
Advocate Shri M. M. Cherian , Ernakulan For Union . 

AWARD 
The industrial dispute between the management of Ayyanattu 
Estate, Nellimattam and their workmen represented by the Secretary, 
Hill Land Estate Workers Union , Nellimattam was eferred to this 
Court for adjudication by Order No. L4-91541/60-2/HLD of the Health 
and Labour Department of the Government of Kerala dated 4-1-1961. 
The issue referred to adjudication is the following: 

G. 492 . 


Retrenchment of the following workers : 

1. Maniyarikkal Varghese. 
2. Muntikkudi Mathai. 
3. Ko akkara Kuttappan Nair . 
4. Cheerunkal Koyan . 

5 . Molel Varughese . 
2. The union filed their statement on 27-1-1961 contending that 
the retrenchment is illegal and void as the managementhas not com 
plied with the provisions of section 25 F before actually retrenching 
the workers. The workers were not paid retrenchment compensation 
as contemplated in the Act Nor did the management give them 
notices provided under law There was no necessity for retrenchment. 

The management retrenched the 5 workers with a view to employ 
casual workers at lower rates of wages . The management contention 
that the retrenchment was necessitated due to the re- planting of the 
estate is controverted in the union staternent. According to the union 
there will bemore work at the time of re-planting than in ordinary 
times . I here is no bona fides in the retrenchment. All the retrenched 
workers were field workers and have put in more than 10 years 
of service. They were retrenched with effect from 15-11-1960. They 
were getting daily Ks. 1-11-6 . The union prays for the reinstatement 
ofall the workers with back wages and continuity of service. 

3. The management filed their reply statement on 6-2-1961. 
The management contends in their reply statement that the retrench 
ment was effected according to the provisions of the law of retrenchment. 
The 5 retrenched workers became surplus to requirement as 66 out 
of the 118 acres of the estate has to be ic -planted . The trees in the 
66 acres have become old and non -yielding and therefore have to be 
given to Slaughter tapping" as a preliminary step for re -planting. 
On 7-3-1960 the area to be re-planted was given on contract to one 
Shri P. L Abraham for slaughter tapping Due to the slaughter tap 
ping a few tappers and the 5 retrenched field workers became unneces 
sary and therefore the management retrenched them . All the 
retrenched tappers accepted their compensation amounts and there is 
no case about their retrenchment. During slaughter tapping there is 
no weeding and othermiscellaneous work for field workers . Therefore 
they were retrenched . The lessec has to employ his own workmen for 
slaughter tapping and other connected work in the slaughter tapping 
area . The management contends that the 5 retrenched workers were 
notwilling to receive their retrenchment compensation. According to 
the management the retrenchment was effected bona fide and in the 
best interests for the upkeep and progress of the estate The manage 
ment undertakes to re-employ all the workers whenever field work is 
available in the estate. And in fact they were giving work to all the 
retrenched workers as and when work was available in the estate . 
According to the management none of the workers is entitled to any 
relief. 

4. The union filed a rejoinder controverting the allegations of the 
management in their reply statement. In the rejoinder it is stated that 
the retrenched workers were not paid or even tendered for payment the 
compensation due to them and this has rendered the retrenchment void 
and illegal even if found necessary and bona fide. 
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5. The union examined WW I to WW 6 and marked Exts. W1 
to W 5. Themanagement examined MW 1 and 2 and marked Exts . 
MI to M9. 

6 The learned counsel for the union Shri M.M. Cheriyan con 
tended that the management has n t complied with the provisions of ec 
tion 25 F before effecting the retrenchment. According to him the 
management did not give either to the workers or to the Government 
the notices conte uplated in Clauses (a ) and (c ) of Section 25 F. He 
also contended that before retrenchment the workers were not paid their 
retrenchment compensation as contemplated in clause ( b ). Due to 
these defects in not issuing the notices contemplated under Clauses (a ) 
and (c ) and not paying the workers their retrenchment compensation as 
laid down in clause (b ) the retrenchment of the workmen is void and 
illegal and he contended that the workers are to be reinstated with back 
wages and continuity of services. The argument of the learned counsel 
with regard to want of notices under Clauses (a ) and (c ) of Section 25 
does not appear to be correct. Ext. M 4 is the copy of the notice 
issued to the workers. Ext. M 4 satisfies the requirements of a notice 
upder Section 25 F (a ). There in Ext. M 4 the reasons for retren 
chment are set out and also the date from which the retrenchment is to 
come into force. The notice was given on 15-10-1960 and the retrench 
ment is to come into force with effect from 15-11-1960 . So the work 
men were given one month s notice in writing stating the reasons for 
retrenchment and the retrenchment was actully effected only after the 
expiry of the notice period of one month . The management also issued 
notice in the prescribed manner to the Government as contemplated in 
Clause (c) of Section 25 F. Ext M9 is the copy of that notice. Though 
this was produced after the evidence stage i take it to be as a correct 
copy of the notice issued to the Government. In that notice also the 
conditions laid down in Clause (c ) are fulfilled. So the management 
has given notices to workmen and Government as contemplated in 
Clauses (a ) and (c) of Section 25 F. The following is Clause (b ) of 
Section 25 F : 
25F . Conditions precedent to retrenchment of workmen.- No workman 

employed in any industry who has been in continuous service 
for not less than one year under an employer shall be retrenched 

by that emyloyer until; 
(b ) the workman has been paid , at the time of retrenchment, 

compensation which shall be equivalent to fifteen days average 
pay for every completed year of service or any part thereof in 

excess of six months; 
In the union statement it is definitely alleged that the workers were 
not paid their retrenchment compensation before their retrenchment. 
In the reply statement the management contended that the 5 workers 
were not willing to receive the retrenchment compensation . In the 
union rejoinder it is alleged that " the 5 workers who were sought to be 
retrenched were not paid or even tendered for payment the compensa 
tion due to them . This has rendered the retrenchment even if found 
necessary and bona fide per se void .” WWs 3, 4 and 5 are three 
retrenched workers. They stated in their evidence that they were not 


4 
paid nor even offered their retrenchment compensation at the time 
of retrenchment or afterwards WWs 1 and 2 are tapping workers in 
the estate . WW 6 Shri K. C. Abraham is the union secretary. These 
witnesses also corroborated wWs 3 , 4 and 5 about the non -payment 
of the retrenchment compensation at the time ofretrenchment. MW1 
is one Joseph Pothen . He does not say anything about the payment 
of retrenchment compensation . The main management witness is 
MW 2, Shri E. J. George. He is the estate Superintendent. He 
admitted in his cross- examination that the workers were not given 
notices fixing the retrenchment compensation . He admitted that 
management also did not offer them any retrenchment compensation . 
So the management not only did not pay the workers retrenchment 
compensation , but there was not even an offer of the retrenchment 
compensation . Clause (b ) in Section 25 F lays down that no worker 
shall be retrenched without payment of retrenchment compensation . 
The rate of compensation also is fixed in Clause (b ). So the manage 
ment effected the retrenchment without offering the retrenchment. 
compensation . It is an admitted fact that compensation amounts are 
due to all the workers. The learned counsel for the union contends 
that as the management has not paid the workers retrenchment com 
pensation the retrenchment is illegal and void . He also cited as 
authority 1960 I. L. L. J. 251. The following head notes from that 
reported decision is relevant: " On a plain reading of S. 25F (b ) of 
Industrial Disputes Act, it is clear that the requirement prescribed by 
it is a condition precedent for the retrenchment of the workman (the 
payment of retrenchment compensation ). The section provides that no 
workman shall be retrenched until the condition in question has been 
satisfied . Hence it could not be contended that when the sanction 
imposes in mandatory terms a condition precedent, non -compliance 
with the said condition would not render the impugned retrenchment 
invalid and inoperative . Having regard to the fact that the words used 
in S. 25 F (b ) are mandatory and their effect is plain and unambiguous, 
it is clear that S. 25 (i) of the Act must be construed to cover cases of 
recovery of moneys other than those specified in S. 25 F (b ) . Hience it 
could not be contended that retrenchment effected without complying 
with the provisions of S. 25F ( b ) of the Act would not be invalid but 
would give right to the concerned workmen to recover the retrenchment 
compensation due to them under S. 25F (b ) of the Act by way of an 
application ur der S. 25 (i) of the Act." For retrenchment to be valid 
it is incumbent upon the employer to fulfil the requirements laid down 
in Clauses (a ), (b ) and (c ) of Section 25 F and that it follows from this 
that whenever those provisions are not satisfied the retrenchment effect 
ed by the employer would be illegal. I find that the management has 
not complied with the Clause (b ) of section 25 F before effecting the 
retrenchment and the retrenchment is therefore illegal. 

7. It is also expedient to fix the compensation due to the workers. 
If ultimately the order of retrenchment is upheld by superior courts, the 
case need not come in remand to fix the same. Themanagement con 
tends that the Ayyanattu Estate owned by them is 118 acres in extent of 
which 66 acres were planted with native rubber trees in 1920. Those trecs 
have become old and unyielding. They want to replant that entire 
area with modern rubber sapplings and make it more economic . 


contra tor 


Therefore with a view to replanting they have given this area for 
slaughter tapping to one P. L. Abraham on contract. This contract 
was entered into on 7-3-1960 and according to the terms of the con 
tract this Abraham has to employ his own men for slaughter tapping 
and other field work. It is the case of the management that during 
slaughter tapping there will be no weeding and rather extra work such 
as road repair, spraying, etc., etc. The slaughter tapping is to kill the 
trees by extracting as much latex as possible in the shortest possible 
time. According to the management this is a special sort of skilled 
tapping. For that the management entrusted it to a 
Shri P. L Abraham . Anyhow whether slaughter tapping is an expert 
work or not, it is an admitted fact that Shri Abraham is in possession 
of the estate as a contractor for slaughter tapping . This is admitted 
even by the workers. The management cannot be found fault with 
for giving the work on contract because they have the right to do it 
through a contractor . It is a common experience that during 
slaughter tapping the field work will be very negligible. It is not 
necessary then to wed the estate or keep it in repair or to spray 
the medicines. The only thing wanted in slaughter tapping is to kill 
the trees by extracting as much latex as possible. This is spoken to 
even by WW3 Mathai. He admits that during slaughter tapping 
there isno manuring of trees nor any weeding . He also stated that 
there is no spraying during this period . Of course the other union 
witnesses stated that during slaughter tapping as much field workers as 
in normal times would be required . I don t believe this portion of 
the evidence given by the other union witnesses . MWI and 2 also 
stated that during slaughter tapping there will be practicably no 
miscellaneous work. The management stand that the field workers 
became surplus to requirements when 66 acres of the estate were given 
on slaughter tapping is correct. In retrenching the workers there is 
absolutely no want of bona fide on the part of the management. It is 
also to be noted that the management issued notices after retrenchment 
asking them to join work . These notices are Exts . MI and M5. Some 
of the workers did not care to join duty even after Exts . MI and M5 
notices. But subsequently they joined work . This is seen from the 
Muster -rolls Exts . M6 and 7 maintained in the estate . Ext . M6 is the 
Muster-roll for 1961. Ext. M7 is the muster roll for 1960. On pages 
42, 48 , 53, 61 and 65 of Ext. M7 all the retrenched workers aremarked 
present for miscellaneous work and they were in the management 
employment for several days in severalmonths. MW2 Shri George stated 
in his evidence that whenever work was available in the estate these 
workers were given preference . In the Muster-rolls Ext. M6 and M7 
their names are written first and from a persual of Exts. M6 and M7 it 
is seen that the other workers were given work only after providing work 
for the 5 retrenched workers. There is no gainsaying the fact that the 
retrenchment was effected without bona fides and is to replace casual 
labour in the place of the permanent workers. The union contends 
that by appointing casual workers in the place of the permanent 
workers the management stands to gain to the extentof Rs. 130 per 
year . I don t believe this part of the evidence given by the union 
witnesses The retrenchment was necessitated as a preliminary step to 
replanting All the union witnesses have stated that they were working 
from 1950 onwards in the estate and they were working in the 
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management estate for ten years continuously. They were working on 
all the days of the year for all those period . They have worked more 
than 240 days cvery year . MW I the management witness Shri 
Joseph Pothen also stated that all the retrenched workers have put in 
more than ten years ofserv.ce under the management. He stated in 
cross-examination that he joined the estate before 10 years and at the 
time when he joined the estate all the 5 retrenched workers were work 
ing under the management in the estate . All the retrenched workers 
were getting daily Rs. 1-11-6 . All the workers will be given one 
month s notice pay and retrenchment compensation for 10 years 
service at the rate of 15 days wages for every year of service. If the 
retrenchment effected by the management is to stand each of the 5 
retrenched workers will be given compensation which shall be equiva 
lent to 15 days wages for every year of service and also notice pay . 
In effecting the retrenchment the management did not either pay or 
offer to the workers the retrenchment compensation provided 
in clause (b ) of section 25 F of the Industrial Disputes Act . 
Therefore the retrenchment is illegal and the order of retrenchment is 
without any force and is void . All the 5 reti enched workers are 
reinstated with back wages and continuity of service. I pass the award 
as stated above without costs and the same shall become.enforceable 
after 30 days of its publication in the Government Gazette . 
Ernakulam , 

V. U. Joseph , 
13-1-1962 . 

Industrial Tribunal. 
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Witnesses examined on the side of the Union : 

WW1 Shri K. P. Varghese : 
WW2 

M.K.Raghavan . 
WW3 Mathai. 
WW + 

Kuttappan Nair 
WW5 Varghese 
WW6 

K. Č . Abraham . 
Witnesses examined on the side of Management: 

MWI. Shri Joseph Pothan . 
MW2 

E. J. George . 
Exhibits marked on the side of Union : 
Ext. Wi. Copy of letter dated 10-3-1960 from union to the 

management. 
W2. Copy of letter dated 10-3-1961 addressed to the 

Labour Minister by union . 
W3. Copy of retrenchment notice dated 15-10-1960. 
W4. Copy of proceedings of the conference held in the 

office of the District Labour Officer , Alwaye dated 

3-12-1960 . 
W5. Copy of letter dated 3-1-1961 from K. C. Abraham , 

President of union to the Labour Minister. 
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Exhibits marked on the side of Management : 
Ext. MI. Notice to Shri Varghese and 4 others by the manage 

ment dated 12-12-1460 asking them to be present 

for work . 
M2. Notice dated 30-12-1959 from Shri P. K.George 

Tharakan to the Secretary, Hill Land Estate 
Workers Union , Nellimattom informing the termina 
tion of award in I. D. No. 24 of 1956 of Alleppey 

Industrial Tribunal. 
M3. 

Copy of notice regarding retrenchment of Shri 

P. Narayanan dated 4-2-1960 by the management . 
M4. Copy of notice regarding retrenchment of Shri 

Cheeranikal Koya dated 15-10-1960 . 
M5. Notice dated 6-12-1960 by management asking 

Shri M.Mathai and 4 others to be present for work 
M6 . 

Checkroll of Ayyanat Estate for the period from 

June 1961 to October 1961. 
M7. Checkroll of Ayyanat Estate for the period from 

April 1960 to May 1961: 
M8. Printed copy of award in I. D. No. 24 of 1956 of 

Alleppey Industrial Tribunal dated 3-6-1958 . 
M9. Copy of retrenchment notice dated 15-10-1960 . 
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Kerala Gazette No. 15 dated 10th April 1962. 
PART I 

GOVERNMENT OF KERALA 
Health and Labour Department ( Labour). 

NOTIFICATION 
No. L4-3282/62-1/HLD . Dated , Trivandrum , 15th January 1962 . 

The award of the Labour Court, Quilon , in respect of the dispute 
between the management of Heaven Valley Estate, Fairfield P. O., 
and their workmen represented by the General Secretary , Highland 
Plantation Labour Union , Elappara, received by Government on 
11-1-1962 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governo , 
K. C. SANKARANARAYANAN , 

Additional Secretary . 
Before the Labour Court, Quilon 

Prosent : 
SRI V. K.MADHAVAN NAIR , B. A. & B.L. 

In 
INDUSTRIAL DISPUTE No. 3/60 

Between 
THE SUPERINTENDENT 
HEAVEN VALLEY ESTATE , FAIRFIELD P. O. 

And 

THE WORKMEN OF 
THE ESTATE REPRESENTED BY THE GENERAL SECRETARY , 
HIGHLAND PLANTATION LABOUR UNION , ELAPPARA 

AWARD 
This industrial dispute between the above parties was referred t : 
this Court by Government for adjudication under Section 10 (1 ) (c ) of 
the Industrial Disputes Act of 1947 ( Central Act XIV of 1947 ) by 
Order No. L4-61555 /59 /HLD dated 26-12-1959 . The questions referred 
for adjudication relate to 

" 1. Dismissal of 18 workers ( list below ). 
2. Raising the strength of permanent labour force , 
3. Fixation of emoluments of Sri Joseph , Engine Driver on 
Monthly basis. 

List of dismissed workers. 
1. Vellaya 

10. Cheruvaran 
2 . Cheenithevar 

11. Pichamuthu 
3. Vadivel 

12 . Manickam 

13 . Perumal 
4. Karuppaswamy 
5. Saurimuthu 

14. Pazhaniyappan 
6. Raman 

15. Muthuswamy 
7. Ponnan 

16. Madakkan 
8 . Azhakumala Pappachan 17. Pazhaniyammal 
9. Kalimuthy 

18. Vallimuthu ." 
G. 387 


A 


The case put forward by the Union in their statement is the 
following the step taken by the management in dismissing the 
18 workers is illegal and contrary to law . Out of the dismissed 
workers, 17 were not absenting themselves from duty on their own 
accord . The management and their agents by their terrorism prevented 
them from attending to their duties. This fact has been reported to 
the Labour Department and the Police in time The dismissal of 
Vellaya is also illegal and unjustifiable. No explanation was called 
for nor was there any proper enquiry conducted. The action of the 
management in dismissing the workers is against natural justice . 
Therefore the workers concerned are estitled to be reinstated with 


back wages. 


The management has agreed in a joint conference on 8-1-1955 
that the permanent labour strength of the estate would be 200. But 
the management as a matter of retaliation reduced the permanent 
labour strength to 139, and recruited outsiders. It is also illegal and 
against the settlement of the Industrial Relations Committee . 

Sri Joseph, engine driver, deserves higher remuneration . Hence he 
may be granted remuneration equal to that of the staff with retros 
pective effect. 

It is therefore prayed that an award be passed in favour of the 
Union . 

In the reply statement filed by the management the following 
contentions are raised - The Highland Plantation Labour Union does 
not represent the majority of the workers in the estate . Of the three 
Union which claim membership of the workmen in the estate, the 
Highland Plantation Labour Union is known to have only a negligible 
minority of the workmen in the estate as their members. 

The allegations of the Union regarding the dismissal of the 
17 workers (Nos. 2 to 18 in the reference order) are false and frivolous. 
The mangement did not prevent them from attending to their 
duties . With ulterior motives, the Highland Plantation Labour 
Union put up certain demands by their letter dated 10-4-1957 
and insisted for the enlistment of more permanent workers in the 
estate which the estate was not in a position to do. The demands 
put up by the H. P. L. Union were not backed by the workers belong 
ing to the other Unions. The Union therefore directed its members 
to go on an illegal strike on 15-4-1957. Only 15 of the 17 workers 
named in the order of reference and 4 others took part in the strike . 
The strike was illegal and was commenced without any notice . Con 
siderable loss was occasioned to the estate on account of the irresponsible 
action of the Union . Since the other workers refused to participate in 
the strike , there was a quarrel between the two groups and ulti 
mately on 1-5-1957, the 17 workers named in the reference order and 
the rest of their Union members rioted in the estate and caused con 
siderable damage to the estate property by pelting stones , breaking the 
roof tiles, breaking the doors of lines etc. They also greviously assaulted 
Joseph Kangany and Narayanan Kangany, two workers of the estate . 
Thereafter the said 17 workers left the estate without leave or permis 
sion and absented themselves continuously thereafter . The manage 
ment took disciplinary action against the 17 workers and after due 


enquiry as per the standing orders dismissed for misconduct, on 
30-5-1957. Months afterwards some among the 17 workers came to 
the estate and after settling their accounts went away from the estate 
whilst some others received the arrears of their wazes. After the 
rioting incident in the estate , the H. P. L. Union was not functioning 
in the estate for a long time. The statement of the Union about 
Vellaya also is incorrect. Vellaya was found guilty of having stolen 
timber and pepper from the estate in January 1959. He was duly 
charge shceted and in the enquiry he was found guilty and hence 
dismissed from service on 23-1-1959. "The 13 workers dismissed are not 
entitled to any relicfs. 

The management contends that raising the strength of permanent 
labour force is entirely a management function and there cannot be 
an industrial dispute about the same. With the full concurrence of all 
the Unions working in the estate a conciliation settlement was elected 
on 11-2-1960 and the representative of theH. P. L. Union is a signatory 
of the scttlement. By this settlement 26 additional workers were 
freshly recruited . Since the settlement is even now in force, there 
cannot be another Industrial dispute during the continuance of the 
samc. 

Further the extent of the state is 136 acres and at present there 
are 144 workers quite adequate for the requirement of the estate . 
This number compares favourably with those employed in the surround 
ing estates . 

Sri Joseph is not an engine driver and is only an attendant whose 
work is to clean and oil the engine . The wages to be paid to him are 
covered by the Minimum Wages Act and he is paid accordingly. Sri 
Joseph has intimated the management on 15-7-59 that he is not a 
member of the H. P. L. Union , and hence the said Union has absolutely 
no right to represent him . The Union is not in order in making any 
claims for and on behalf of this worker . 

It is therefore prayed that an award be passed upholding the con 
tentions of themanagement. 

The Union has filed a rejoinder reiterating the allegations in their 
statement and controvertin : the contentions of the Management. They 
further add that the H. P. L. Union represents major number of 
workers on the estate at the timeof the dismissal of the workmen as also 
upto the present date. 

The evidence in this case consists of the testimony of WWI to 
WW4 and EWI to EW5 and Ext. W1 to Ext. W15 and Ext. El to 
Ext E21. 

The questions that are referred for adjudication are: (i) dismissal 
of the 18 workers listed in the reference order, ( ii) raising the strength 
of permanent labour force allowable and iii ) fixation of emoluments of 
Sri Joseph , engine driver on monthly basis . 

Regarding point No. 3, the Union does not press the point. Sri 
Joseph has also been examined as EWI. He also states that he has not 
authorised the Union to take up his cause nor is he a member of the 
Union and that he is being paid properly by the Management. I there 
fore find that no industrial dispute exists in respect of this matter . 


Point No. II . 
This question relates to the fixation of the permanent labour 
force in the estate . This contention is raised by the union on the basis 
of Ext. W1 which is a statement by the union and the management as a 
result of the joint conference held in the labour office, Kottayam re 

At the time when this 
garding the dispute in Heaven Valley Estate. 
agreement was reached the majority of the workers in the estate belong 
ed to the Highland Plantation Labour Union a fact which can be ga 
thered from the evidence of WWs 3 & 4 and Ews 4 & 5. It has also 
come out in evidence that there are only two unions working and that 
the A.K.T.T. Union came into existance subsequer.tly to the H.PL, 
Union . Ext.W1 statement is dated 8-1-1955 and a perusal of the terms 
of the agreement would show that the first item related to retrenchment 
of workers which necessarily depends upon the fixation of a necessary 
Jabour force for the estate for the retrenchment contemplated could be 
seen to be the surplus labour. The wording 

item No. 1 is as follows : 
" It was agreed to fix the number of check roll workers in Heven 
Valley Estate as 200. Excess labourers have to be retrenched on the 
condition that these who came last has to be retrenched first" . The 
fact that the check roll workers are permanent labourers of the estate is 
not disputed so that the only inference that can be seen from Ext. WI 
is that the management and the union which was working at that time 
agreed that the permanent labour force to be kept in the estate check 
roll was 200 and the excess were to be retrenched . Again item No. 4 
will show that the 200 workers agreed upon are permanent workers 
since under item 4 the management agreed to issue check roll copies to 
200 workers . Ext.W2 is the proceedings of the conference held on 
11-8-1955 i. e ., more than 7 months after Ext.Wi. It is also a settle 
ment between the management and the general secretary , H.P.L.Union 
on the basis of demands placed before the management in their memo 
randum dated 18-7-1955 . Item 7 in it relates to the labour strength in 
the estate which necessarily by implication would show that there was 
an understanding between the union and the estate regarding the labour 
strength that wasmaintained in the estate The said item would further 
show that the inanagement pointed out that the labour force in the 
estate then was 200 which is in consonance with the terms of the settle 
ment under Ext.Wi. The next sentence would show that the parties 
agreed that the labour officer was to verify the records in the estate to 
ascertain the labour force and intimate the union which again shows 
that the union had a contention that the management was not keeping 
the number of labourers as agreed upon under Ext.Wi. It is on the 
basis of these two agreements that the union contends that the estate is 
bound to keep 200 permanent workers and that according to the 
managernent at present the number of workers are less . The manage 
ment resists this contention on the ground that regarding the strength 
of the labour force to be kept in the estate is purely the function of the 
management and that the union of workers are not entitled to enforce a 
particular number of permanent workers to bekept in the estate. Prima 
facie it is true to say that it is the managernent s function to determine 
the labour f rce for the work in the estate . But when once it is shown 
that the management curtailed that right by entering into an agree 
ment or settlement with the union of workers it will not be open to the 


management to go back upon it without repudiating the settlement 
under the provisions of the Industrial Disputes Act. It was also 
argued by the counsel for the management that Ext WIwas a tempo 
rary arrangement and under the Industrial Disputes Act the temporary 
settlement will be in force for 6 months, but in this case from Ext W2 
it could be seen that the management agreed to the demand of the 
union that the labour officer should inspect the check rolls and find out 
whether the number of labourers agreed upon was kept in the check 
roll which leads to the inference that the management continued to act 
up to the agreementunder Ext Wi. The date of Ext W2 would show 
that it is beyond 6 months from the date of Ext W1 so that it will 
necessarily lead to the inference and support the contention of the 
union that the settlement was not a temporary one lasting for 6 months. 
There is no case for the management that any notice under Section 
19 (2 ) was issued repudiating the settlement or terminating the settle 
ment so that the obligations flowing under the settlement were 
still in force. It was 

also contended by the management 
that the settlement was cancelled as per Ext E3. Ext E3 is the 
copy of a memorandum of settlement between the management and 
the 3 unions: H. P. L. Union , P. T. T. Union and A.K. T. T. Union , 
dated 17-2-1960 . Itmay be pointed out here that from the evidence 
it has come out that formerly there were only two unions, namely , 
H. P. L. Union and A K.T.T. Union and subsequently P.T.T Union 
also came in existence in the estate . The dispute which was the 
subject matter of the settlement related to the registration of new weds 
and dependants . According to the management the strength of the 
permanent workers had come down and themanagement intimated 
the union and the Deputy Labour Officer their intention to register 
some workers . It was for the said purpose that the settlement was 
arrived at between the workmen represented by the 3 unions and the 
management to enlist permanent workers. There is nothing in Ext E - 3 
to show that the prior agreement or agreements regarding the strength 
of the permanent labour force to be kept by the management in the 
estate was in any way dealt with or cancelled under Ext E3. On the 
other hand a perusal of the recital of the case by implication will show 
that the necessity to recruit labourers by the management arose 
because the stength of the permanent workers came down which again 
leads to the inference that the management had fixed upon the number 
of permanent workers necessary for the estate. Hence in my view 
Ext E3 does not in any way cancel the termsof the previous settlements 
Exts W1 and W2. Regarding Exts Wsl and 2 , EW5, the present 
manager of the estate was questioned . He admitted in cross examina 
tion that at present there were 125 permanent workers while in 1957 
May there were 190 workers. He was asked whether themanager 
P. P. Mathew on 8-1-1955 had not agreed to keep 200 permanent 
workers in the estate as per Ext WI and in answer to it after going 
through ExtW1he stated he does not know about it but admitted that 
Sri Mathew , his elder brother was entitled to enter into such settlements 
for he was managing the estate then . He was also questioned whether 
the number of workers in 1957 was not below 140 which fact he was 
not prepared to deny. In the re- examination he was made to swear 
that his brother has signed an agreement relating to retrenchment but 


had not agreed to give work for 200 persons. No much weight can 
be attached to the statement of his, for a perusal of the term of agree 
ment will clearly show that the management agreed to have 200 
workers on the check rolls and the fact that the workers namned in 
check rolls are permanent workers of the estate . Hence in my view 
the contention now raised that the estate is not bound to keep 200 
workmen on the check rol as permanent workmen cannot be count 
enanced . The managemºnt has also produced Exts E19 , 20 and 21 to 
show that the neighbouring estates have not a permanent labour 
strength when the proportion of the labour force now contended for in 
relation to the acreage is taken into consideration . Thus on the 
strength of Exts E19, 20 and 21 it is tried bemade out that consider 
ing the acreage of the estate the management will neither be justified 
nor is it necessary to keep 200 workmen on the check roll. Exts E19, 
20 and 21 do certainly show that on a comparison of the acreage of the 
estate in question the number of workers necessary will be less than 
200 but when once the management entered into a solemn settlement 

ith the workmen represented by the union , it will not be open to the 
management to contend for the position that fixing the number 
of workmen is purely a function of the managementand that the union 
cannot question . The position would have been correct provided 
Exts W1 and W2 were not there or if the management had issued 
notice under S. 19 ( 2) expressing the intention to terminate the settle 
ment. Hence the rulings relied on by the learned counsel for the 
management, namely, 1952 II L. L. J. 181 and 1954 II L. L. J. 487, 
are not applicable. In those cases there was no agreement like ExtWI. 
I therefore find that the management is bound to keep a permanent 
labour strength of 200 since Ext Wl is still in force . I find the point 
accordingly . 

Point No. 1. - It relates to the dismissal of 18 workers from the 
estate after enquiry . The misconduct which led to the dismissal of 
these workers is not the same. The misconduct of Vellaya, No. 1 in 
the reference order, is different from that of Nos. 3 , 16 , 17 & 18 who 
are charged on a different footing. The other workers Nos. 2 to 4 and 
6 to 15 are charged with a common misconduct. The charge against 
the latter class of workers may first be dealt with . The charge consists 
of (1) that they made an unlawful strike and inciting others to strike , 
(2 ) that on the night of 1-5-1957 they behaved disorderly and in a 
riotous manner and caused grievous hurt on 2 fellow workers Joseph 
and Narayanan Nadar , ( 3) they caused darnages to the properties of 
the estate by pelting stones, etc., and (4 ) that from 2-5-1957 they 
absented without permission for more than ten consecutive days. The 
enquiry proceedings relating to them is Ext. E13 and it could be seen 
that charge No. I was dropped while charge No 2 was left to police 
for enquiry and the enquiry officer mainly conducted enquiry relating 
to charges Nos. 3 & 4. The Union s case scemsto be that the charges 
as well as the enquiry proceedings disclosed a patent, premeditated 
victimisation and further it amounts to unfair labour practice to send 
these workmen out of the estate . The enquiry is also attacked on the 
ground that it was a sham one and offends avainst natural justice and 
the conclusions arrived at are perverse . In order to un lerstand the 
case of the union , the union representative raised the background and 
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the immediate circumstances which led up to the incident for which 
charges Nos . 3 & 4 were framed and enquiry conducted by the manage 
ment According to the union representative the H. P. L. Union 
began functioning in the estate from 1954 and the said union was 
having the majority of the workers of the estate in their membership 
roll. To substantiate this reliance is placed on Ext. El wherein the 
learned First Class Magistrate observed that a large section of the 
workers belonged to the H. P. L. Union Reliance was also placed 
on the conduct of the management in concluding settlements regarding 
disputes in the presence of conciliation officers like Exts. Wi & W2. 
It is also the case of the union that though settlement was reached 
between the union and the management under Exts. W1 & W2, the 
management was very reluctant to implement many of its terms which 
made the union to write letters protesting against the conduct of the 
management. Ext W4 dated 11-10-1955 is a copy of the letter where 
in the union protested against the conduct of the management in 
recruiting labourers from outside while the dependants of the labourers 
were in the estate as well as objecting to the giving of contract work to 
outsiders and pointing out that the management was ignoring the terms 
of the agreement. They have also stated that in case the agreement 
was not given effect to the union will hav , to take direct action within 
14 days. It is also the case of the union as sworn to by the president 
of the union that the management was not paying heed to their request 
especially relating to the employment of the dependants of the workers 
in the estate and a sort of tension existed between the workers and the 
management which also is evidenced by Exts. Ws. 5 , 6 , 7 , 9 & 10 
which mainly relate to the union s complaint that the management has 
not complied with the terms of Exts . Wi & W2 but outsiders were 
entertained . During this time the management also tried to weaken 
the hold of the H. P. L. Union on the workes by resorting to show 
favours to the workers who joined the A. K. T. T. Union sponsored by 
a P. S. P. worker called Jerome. The evidence of WWs 3 & 4 show 
that Jerome was a good friend of the manager and often used to stay 
with the manager and it is suggested that the managment was trying to 
utilise the services of Jerome through the A.K. T. T. Union to create 
splits among the workers and tiereby to suppress the activities of the 
H. P. L. L nion . Ext. W6 shows that the union complained to the 
District Labour Officer , Kottayam that for some timedisputes between 
the workers and themanagement were in existence and that the said dis 
putes were the results of the purposeful flouting of the management of 
the agreements entered into and in spite of the best effortsmade by the 
union the management was not solving any of the problems and that 
the management has also no intention do the same. It also com 
plained that in spite of the threat of direct action and notice to the 
Asistant Labour Officer, who called conferences for settlement, due to the 
management s non -co -operation the conferences failed and that the 
management was engaging many outsiders including rowdies while 
many of the dependants of the permanent workers were in the estate 
without work . It also warned that this would lead to troubles in the 
estate . It was also on 1-5-195 the incident which related to the 
charge sheet took place. On 1-5-1957 the A. K. T. T. Union held a 
meeting to celebrate the May Day. The meeting took place in the 
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evening at about 7.30 or 8.30 , and soon after the meeting a clash took 
place between the members of the H. P. L. Union and the A. K. T. T. 
Union . According to the union representative the clash was precipi 
tated and was engineered by the management by getting rowdies into 
the estate who belaboured the H. P. L. Union inembers though 
according to the management and as sworn to by one of the witnesses 
who belonged to the A. K. T. T. Union , the H. P. L. Union members 
tried to disturb the meeting by beating on drums and howling which 
ended in the clash . In the clash Joseph of the A. K. T. T. Union and 
Narayanan Nadar of the H. P. L Union were beaten black and 
blue which resulted in a panic among the workers which again 
resulted in pelting of stones causing damage to the lanes in which 
workers were living. According to the management, the H. P. L. 
Union members attacked the workers of the A. K. T. T. Union by 
entering their houses as well as causing damage to their living quarters. 
The evidence of the union is to the effect that the workers of the H.P.L. 
Union had to flee from the estate and could not enter the estate due to 
the threatening attitude of the rowdies who had brought into the 
estate by the management. This fact is sworn to by WWs 1, 2 & 3 . 
WW2 is one Thankayya who admits that he was a member of the 
A. K. T. T. Union at that time. According to him when the meeting 
was going on it was tried to be disturbed by the opposite party by 
making noise and that the opposite party was the R. S. P. workers 
who admittedly form the members of the H. P. L. Union . Sub 
sequently he had gone for his work after the meeting and then he 
came on the information given by a boy back to his house since the boy 
reported that there was some trouble going on in the estate. When he 
came to the estate at about 10 p . m . he saw Joseph Kankany in a fallen 
state with bleeding due to beatings received by him . He was also 
informed that his father s elder brother Narayanan Nadar had also 
been beaten and that by the son and son -in -law of Joseph Kangany . 
He also heard that the 23 workers were also beaten and they ran away 
from the estate and his information was that the beating was done by 
the opposite union . On the 2nd of May Rajaram , the Secretary 
(WW3) , came to the estate and was beaten by the people in the estate 
and he identified those persons as the son and son -in -law of Joseph 
Kangany and the members of the A.K. T. T. Union . He further 
swears that the manager removed Rajaram and the Kangany to the 
hospital. He also admits that at that time the A. K. T. T. Union had 
only a membership of about 45 workers while the rest of the workers 
were in the H. P. L. Union . The general secretary also more or less 
corroborates the evidence of this worker. These circumstances are 
relied on by the union representative to show that the management 
was taking a hostile attitude to the H. P. L. Union and as such the 
enquiry conducted by EW5 should be considered as tainted . EW5 also 
admits the fact that he was belaboured by some of the office bearers of 
the H. P. L. Union on the 2nd of May which resulted in the criminal 
case, Ext El. Ext. El shows that the accused were found guilty for 
mischief and sentenced to a fine of Rs. 25 each . They were charged with 
other offences under Sections 341 & 324 of I. P. C. which were found 
against . This fact is also relied on by the union to show that the 
enquiry conducted was not proper. Yet another circumstance relied on 
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by the union is that really there were no notices served on the workers, 
and the notices which were produced with the endorsement of having 
not found cannot be relied on to infer that proper notices were issued 
to the workers the reason being that the workers were addressed either 
care of the estate manager or the kangany and thatthe management itself 
had to serve them . The custom of service of postal letters is spoken to 
by WWIand more or less admitted by the management that a cooly is 
being deputed to the post o.lice situated in the estate to get the letters 
addressed to various addressees in the estate and are kept in the office 
and given to the workers at the time of muster . From this it could be 
scen that the management, if they wanted to suppress them had the 
chance to do it , and according to the union they were interested to sce 
that the workers did not appear for the enquiry especially in view of 
the fact that they belong to a union which was not in the good books of 
the management. The learned representative for the union brought 
these aspects in the cross -examination to EW5 but were denied . 
Regarding the notice the management has also adduced evidence to 
show that they affixed a copy of the notice in the residences where the 
workers lived and against whom the enquiry was conducted. The 
evidence on the workers side as well as on the management show that 
the women -folk of the workers of at least some of the accused in the 
enquiry still continued to live in the lanes though somewomen folk also 
fled . This inference of mine is strengthened by the fact that the union 
has adduced evidence to show or made the workers to swear that the 
women folk were forced by the management to join the A. K. T. T. 
Union which can happen only if the women folk were there. The 
fact that the police who were summoned by the estate management 
immediately after the incident is admitted for 

WW4, 
the president, swears that he went to the estate along with a head 
constable at which time there were policemen camping in the 
estate . The evidence of the workers is to the offect that the 
accused workers though wanted to enter the estate, were prevented 
from entering the estate and attending to the work by the rowdies 
engaged by the management. This aspect of the case cannot be given 
much weight for it is too much to expect that the policemen camping in 
the estate would have allowed outsiders to manhandle or frighten away 
the workers who really wanted to enter the estate and attend to the 
work . The workers could have approached the police and informed 
them about their intention of attending for duty rather than give a 
vague evidence to the effect that they tried to enter the estate but had 
to flee since they were frightened and threatened by the rowdies in the 
estate engaged by the management. T is argument assumes that the 
management had engaged rowdies in the estate for which there is no 
evidence. Not even suggestions of the persons or names of the persons 
who were found in the estate were asked or suggested to the manager 
In his cross -examination a mere suggestion whether the management 
had not engaged rowdies to frighten away the labourers will not lead to 
an inference that the management had engaged rowdies and due to the 
frightening or threatening attitude of the rowdies the workers were not 
able to enter the estate . Yet another suggestion was made by the 
learned representative of the union that the workers were afraid to 
come in since the police were there and also since they were afraid that 
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they would be arrested for the incident that took place which led up to 
the hurt of Narayanan Nadar and Joseph In this connection I have 
also to point out that when there is evidence to show that notices were 
affixed on the doors of the workers where their women folk were present 
the said circumstance goes to show that the workers had opportunity to 
know about the enquiry. In the enquiry as evidenced by Ext. 613 
it is seen that the accused workers have not appeared . Ext. E13 is an 
enquiry regarding 21 workers which takes in the present workers also . 
The charge would show that they have been tried for behaving riotously 
and causing damage to the buildings of the management as well as for 
their absence without leave. Regarding their absence without leave 
even the workers have no case that they were present for work but their 
ease is that they were prevented from entering the estate which was the 
cause for their absence . When the workers have such a case it is for 
the workers to prove that they were really prevented by the manage 
ment engaging rowdies -as alleged or by other workers in which case 
they ought to have immediately complained about it to the manage 
ment. This specific case of the union to explain the absence without 
leave for more than 10 consecutive days has to be viewed in the back 
ground of the circumstances which existed at the time of their absence, 
namely , from 2nd of May to 22nd ofMay. The evidence on the 
workers side as well as the management s side do show that the police 
were camping in the estate to keep law and order, and unless it is 
shown that the police also did not give them any help to attend for 
work but silently colluded with the management in preventing them 
from entering the estate , one will not be justified in drawing an 
inference that they had been prevented for sufficient cause, the cause 
being beyond their control. There is no such evidence and in the 
absence of the evidence the misconduct of being absent for more than 
10 days entitling the management to take action has been conclusively 
proved . Further the evidence of EW2 (a member of H. P. L. Union 
now ) shows that during the time the police was camping in the estate , 
there was no obstruction to the workers to attend peacefully for their 
work . Thus even if the misconduct relating to the riotous behaviour is 
not accepted the management has every right to award a punishment 
for the misconduct which they deem fit and this Court has no 
jurisdiction to interfere with the punishment when it is shown that the 
misconduct has been proved . One other aspect which I wish to point 
out is that according to the learned counsel for the management the 
workers never turned up during the 2 years nor did they press their 
right to get reinstatement which fact more or less can be seen to be 
true for there is no evidence worth the name produced in this case 
to show that the union was pursuing the matter of reinstatement of 
these 17 workers all along these 2 years till their names were tacked on 
with the reference when the question of dismissal of Vellaya relating to 
an incident of 1959 took place. I therefore hold that the misconduct, 
namely, of absence without leave has been proved and the finding 
arrived at by the management cannot be said to be a perverse finding 
on the evidence adduced before them but can only be a possible view 
taken by them from the evidence and record collected by the enquirer. 
Regarding the workers Nos. 5 , 17 & 18 also the main misconduct relied 
on for justifying the dismissal is absence without leave for more than ten 
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consecutive days. The enquiry proceedings is pro lucel as Ext. El 3 
series about which I have made reference before . I therefore find that 
the finding regarding them cannot be said to be perverse or bascless . 
The argument based on denial of natural justice is based on the fact 
that the workers had no knowledge of the enquiry but from the 
discussions made above it could be seen that the managerncnthad 
affixed the notices in the lancs where the women folk of the accused 
lived and it is also too much to believe that not even the dependants 
would not have informed the workers about the enquiry . On the 
evidence , therefore , I do not think it would be correct to say that 
there was no notice of the enquiry. I therefore repel the argument 
based on natural justice to set aside the dismissalof these workers. 

Regarding the argument based on victimisation also there is no 
proof to infer that these workers were dismissed as an act of victimisation . 
" Victimisation " as has been held in 1961 II L. L.J. 175 "means onc of 
two things ; the first is when the workman concerned is innocent and yet 
he is being punished because he has in some way displeased the employer . 
for example, by being an active member of an union of workmen who 
are acting prejudicially to the employer s interest. The second is when 
an employee has committed an offence but he is given a punishment 
quite out of proportion to the gravity of the offence, simply because he 
has incurred the displeasure of the employer in a similar manner as 
nientioned above. But where it is found that the employee is guilty of 
gross misconduct then there cannot be any question of victimisation 
because it merits dismissal by itself." In the light of the above 
principles the union has failed to prove that the workers were dismissed 
as an act of victimisation since the fact that they were absent for more 
than 10 days ismore or less admitted and since the union has failed to 
show that they were prevented from coming to work as alleged by them . 
I therefore uphold the finding of misconduct and hence I am not 
entitled to interfere regarding the punishment meted out by the 
management. 

The next question for consideration is regarding the dismissal of 
Vellaya. Vellaya , according to the management was dismissed for 
committing theft of pepper for which an enquiry was held the enquiry 
proceedings being Ext. E15. Vellaya was served with show cause notice 
is not disputed . But he did not attend the enquiry . The enquiry proceed 
ings does not show the copy of the report on the basis of which the 
management directed the watcher to conduct a search in the lines. 
According to the management s evidence the search mahazar , Ext. E16 , 
was prepared on the basis of the direction given by the management 
when they received a report from the watcher regarding theft of pepper 
and timber . Ext. E16 itself shows that the persons who are alleged to be 
present have not all signed in it . The watcher s evidence has been taken 
in the enquiry and he only states that the pepper and timber taken into 
custody belonged to the estate, that the workers have no timber nor pep 
per of their own and further adds that Vellaya also committed theſt. He 
does not state of having witnessed Vellaya committing theft of pepper . 
The mahazar itself was prepared admittedly in the absence of theworkers . 
No reason is also given for not producing the report of the watcher 
which if produced would have been a piece of evidence to corroborate the 
circumstances under which Ext. E16 came into existence. No sufficient 
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reason is also given as to why Narayanan Nadar, one of the persons 
who was alleged to be present for not affixing his signature in the 
mahazar . The finding entered by the enquiry officer as against 
Vellaya is not supported by any evidence worth the name and it can 
only be characterised as perverse. I would therefore set aside the 
domestic enquiry and the finding of the enquiry officer regarding 
Vellaya. Regarding the rest, the evidence shows that they admitted 
of their having committed the theft so that the finding as against them 
cannot be said to be perverse or baseless . In spite of it , it is also be 
seen that all of them have been given a lenient purfishment of 2 days 
suspension while Vellaya has been dismissed . This act of the manage 
ment is also a circumstance to show that there has been unfair labour 
practice in trying to see that Vellaya is sent out. The harshness of 
the punishment when compared with the punishment awarded to 
others for the same misconduct also is a circumstance to infer victi 
misation especially in view of the fact that the evidence of the workers 
shows that Vellaya was an active trade union worker . Hence on this 
ground also the domestic enquiry has to be set aside. Regarding the 
evidence adduced before this court the management has not proved 
by any reliable evidence that Vellaya committed theft of pepper from 
the estate . Vellaya has not been examined in this case which was 
relied on by the learned counsel for the management to urge before 
this court that Vellaya is really guilty . I don t think any such inference 
can be drawn when the management has not adduced any probable 
or reliable evidence to infer theft ofpepper by Vellaya . It is true that 
Vellaya did not appear for the domestic enquiry or before this Court, 
but it does not lead to an inference of guilt regarding the alleged 
offence against him . I therefore find that the dismissal of Vellaya 
was not proper . I set aside his dismissal and reinstate him . Since 
Vellaya was not before this Court nor has he spoken to the fact that 
he is unemployed all along , I don t think it would be proper for this 
Court to award him backwages. He is only a cooly and in the absence 
of his own evidence itself that he is out of work , the most probable 
and natural inference is that he must have been working during this 
period . I would therefore disallow his backwages in reinstating him 
which he would have been entitled to if there was any evidence to show 
that he was not employed otherwise . I therefore reinstate Sri Vellaya 
with continuity of service but without backwages . 

In the result, I pass an award finding that the management is 
bound to keep a permanent labour strength of 200 as per Ext. W1 and 
reinstating only Sri Vellaya (No. I among the 18 dismissed workers) in 
service with out back wages. The parties will bear their respective 
costs . This award will take effect on the expiry of 30 days from the 
date of its publication in the Government Gazette under Section 17 of 
the Industrial Disputes Act, 1947 . 


Quilon , 
9-1-1962. 


(Sd .) 
Presiding Officer, 
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APPENDIX 
Witnesses examined on behalf of the Union : 

WW1 Sabarimuthu . 
WW2 Thankayya . 
WW3 

S. A. Rajaram . 
WW4 N. Sreekantan Nair . 
Witnesses examined on bchalf of the Management: 
EWI 

Joseph . 
EW2 Kuttan . 
EW3 Jacob Thomas. 
EW4 Asarai. 

EW5 George Philip . 
Exhibits marked on the side of the Union : 
Ext. Wi 

Agreement dated 8-1-1955 . 
W2 Agreement dated 11-8-1955. 
W3 Copy of letter from the union dated 10-4-1957. 
W4 Letter dated 11-10-1955 from the union . 
W5 Letter dated 5-4-1955 from the union . 
W6 Copy of union s letter (without date) to the D.L.O., 

Kottayam . 
W7 Copy of letter dated 6-5-1957 sent to the Minister 

for labour. 
W8 Copy of letter dated 9-5-1957 to the A. L. O. 
W9 Copy of letter dated 20-11-1957 . 

Copy of letter dated 30-1-1959. 
W11 

17-4-1959 . 

19-5-1959. 
W13 

2-6-1959 . 
W14 

17-6-1959. 

10-8-1959. 
Exhibits marked on the side of the Management: 
Ext. El Copy of judgement in C. C. 519/57. 
E2 

letter from themanagement to the union 
E3 

agreement. 
E4 

letter. 
E5 Deposition of Kuttan in the enquiry proceedings. 
E6 (series) Show cause notices ( 23 in number ). 
E7 to 
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39 


» W10 


> W12 


39 


33 


99 


3 ) 


» W15 


99 


32 
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32 
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Ext. E12 Copy of letters sent to the A. L. O. and Dy. L. O., 

Peermade from the management. 
E13 Enquiry proceedings. 
E14 (series) Registered notices sent to all the workers 

concerned dismissing them . 
E15 Enquiry proceedings. 
E15 (a) Show cause notice issued to Vellaya . 
E16 Search mahazar. 
E17 (series) Copies of show cause notices issued to 

Řuttan , Kuryakko , Muthuswamy and Madaswamy. 
E18 Copy of conciliation agreement dated 17-2-1960. 
E19 Statement showing the acreage and number of work 

men of Karimkulam estate . 
E20 Statement showing the acreage and number of 

workers in respect of Pukkulam estate . 
E21 

Do. 

in respect of Karintharuvi estate. 
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Kerala Gazette No. 15 dated 10th April 1962. 

Health and Labour Department (Labour ) 
PART I 

NOTIFICATION 
No. L4 96974 /61-1/HLD . 

Dated, Trivandrum , 30th November 1961. 
The award of the Industrial Tribunal. Ernakulam in respect of the 
dispute between the Management of St Elizabeth Tile Works, Ollur 
P. O., and their workmen represented by the Secretary , Ottu Company 
Thozhilali Union , Ollur, received by Government on 29-11-1961 is 
hereby published under Section 17 of the Industrial Disputes Act, 
1947 (Central Act XIV of 1947) . 

By order of the Governor, 
K.C. SANKARANARAYANAN , 

Additional Secretary . 
· Before the Court of the Industrial Tribunal, Ernakulam 
( Friday the 24th day of November , Nineteen 

hundred and sixty -one) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 
Industrial Tribunal, Ernakulam and Calicut. 

INDUSTRIAL DISPUTE No 31/61 
(On the files of the Industrial Tribunal Court, Ernakulam ) 

Between 
THE MANAGEMENT OF 
ST. ELIZABETH TILE WORKS, OLLUR - P . O. 

And 

THE SECRETARY, 
OTTU COMPANY THOZHILALI UNION , OLLUR. 

AWARD 
The industrial dispute between the management of St. Elizabeth 

the Ottu Com 
Tile Works, Ollur and their workmen represen 
pany Thozhilali Union , Ollur was referred to this court for adjudication 
by Order No. L4-43093/61-2 /HLD of the Health & Labour De 
partment of the Government of Kerala dated 1-8-1961. The only issue 
referred to adjudication is the question of lay -off of 42 workers from 
22-4-1960 to 29-4-1960 . 

2. The union filed their statement on 5th September, 1961. The 
union contends that there are 50 workers in the establishment and due 
to the break down of machinery the Management has not given them 
employmer t from 22-4-1960 till 30-4-1960. The management was 
not diligent to repair the machinery immediately. They could have 
repaired the machinery immediately and provided the workers work. 
The attempt of the labour department officers to settle the matter 
amicably proved unsuccessful. The union prays to pass an award 
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granting wages including dearness allowance for days during which 
they were laid off i. e. from 22-4-1960 to 29-4-1960 both days inclusive. 
The management filed a reply statement iefuting the union contentions. 
According to the management they offered alternate employment to 
the workers during the break -down of the machinery . The matter 
was also notified as usual on the notice board There was work of 
repairing kiln , seasoning of clay , drying of tiles and general cleaning 
of the factory , etc. The workers were not prepared to do any of these 
items of work , offered to them . There was no negligence on the part 
of the management willful or otherwise . The repairs to the machinery 
were done promptly and work was resumed as soon as possible. The 
management also contends that there were only 47 workers in the 
establishment and the provisions of lay -off are not applicable to the 
management establishment. 

The claim the efore is not valid and 
sustainable. The union also filed rejoinder controverting the manage 
ment allegations. 

3. It is a fact that due to break down of machinery the workers 
were laid off from 22-4-1960 to 29-4-1960 both days inclusive. The 
number of days laid off were only 8 of which one was a Sunday . So the 
workers are only entitled to 50 % of the wages for 7 days ; that is accord 
ing to law even if the full claim of the workers is allowed they are entitled 
to get only 34 days wages The case came up for evidence of parties 
and argument on 13-11-1961. Thematter was discussed in court in the 
presence of the parties and advocates. The matter was amicably 
settled on the management agreeing to pay 2 days wages including D.A. 
and the union accepting it in full and final settlement of the claim for 
lay off compensation from 22-4-1960 to 29.4.1960. 

4. I pass the award granting 2 days total emoluments as wages 
towards the lay off compensation for the period covered in the order 
of adjudication . No costs . This award is to come into force after 30 
days of its publication in the Government Gazette . 
Ernakulam , 

V. U. JOSEPH , 
24-11-1961. 

Industrial Tribunal. 


Kerala Gazette No. 15 dated 10th April 1962 . 
PART I 
Health and Labour Department ( Labour ) 

NOTIFICATION 
No. 16834 /L2/62-2 /HLD . Dated , Trivandrum , 19th March 1962 . 

The award of the Industrial Tribunal, Trivandrum in respect of 
the dispute between the Management of Messrs. Harrisons and Cros 
field Ltd., Saw Mills Department, Quilon , and their workmen re 
presented by (1) the Thiru -Cochi Saw Mill Workers Union , Quilon 
and (2 ) the Quilon Saw Mill Workers Union , Quilon , received by 
Government on 16-3-1962 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 
N. KALEESWARAN, 

Deputy Secretary. 
In the Court of the Industrial Tribunal, Trivandrum . 

Present: 
SRI K. PURUSHOTHAMAN NAIR , B. A. & B. L., 
INDUSTRIAL TRIBUNAL, TRIVANDRUM . 

In : 
INDUSTRIAL DISPUTE No. 2 OF 1959 

Between 

THE MANAGEMENT 
OF Messrs. HARRISONS & CROSFIELD LTD ., Saw Mills 

DEPARTMENT, QUILON 

And 
THE WORKMEN OF 

THE SAID CONCERN REPRESENTED BY : 
1 . OF THIRU. COCHI SAW MILL WORKERS UNION, QUILON AND 

2. QUILON SAW MILL WORKERS UNION , QUILON . 
Fepresentations : 

1. Sri K. V.R. Shenoi, 
Messrs. Menon & Pai , 

On behalf of the 
Advocate, Ernakulam 

management. 
2. Sri N. Raman Pillai, 

On behalf of 
Advocate , Quilon. 

Union No. 1 . 
3. Sri T. K. Divakaran , 
President, Quilon Saw 

On behalf of 
Mill Workers Union , 

Union No. 2 . 
Quilon . 

AWARD 
Government by Order No. 74410 /L - 2 /58-2 dated 8-1-1959 had 
referred for adjudication by this Tribunal the industrial dispute 
between the above parties and the matters referred were two in number . 

G. 1156 


. 


(1) What should be the gratuity payable to the 17 workers who 
have been retired on 30th August 1958 ? What should be retirement 
gratuity payable to workers in the said Mills in general? 

(2 ) Whether the craneman , G. Antony is entitled to monthly 
pay ? 

2. This Tribunal after due enquiry passed an award dated 
1-6-1960 and the same was published in the Kerala Gazette No. 26 
dated 28th June , 1960. Regarding the demand for retirement gratuity 
payable to workers in the Saw Mills (which forms part of issue No. 1 )this 
tribunal framed a gratuity scheme as shown below . 

I - Conditions of eligibility : 

(a ) Gratuity shall be payable to a worker or to his dependents 
as the the case may be. 

(i) On his retirement on attaining the age of superannuation . 

( ii) On death while in service or on termination of services 
due to physical or mental inability to continue further in service . 

( iii) Gratuity shall be payable to a worker on voluntary 
retirement or resignation if he has completed 15 years of service: 

Provided that gratuity is not payable to any worker who is dis 
missed for dishonesty or misconduct. 

II - Rate of Gratuity : 

(a ) Gratuity shall be payable at the rate of half month s 
average basic wages per year of service. 

(i) The average basic wages for the purpose of this scheme 
will be the average of the basic wages of the worker for the 12 months 
immediately preceding the date of retirement, resignation or death as 
the case may be . 

(ii) For the purpose of calculating the total service of a 
worker, less than 6 months service shall be ignored and 6 months and 
above will be calculated as one year . 

(b ) In no case gratuity shall be payable for service of over 


30 years. 


( c ) In cases of retrenchment workers will be entitled either to 
retrenchment benefits under the Industrial Disputes Act or under the 
scheme whichever is higher. 

3. The management preferred an original petition before the 
High Court as O P. No. 931 of 1960 challenging the framing of the 
above gratuity scheme. The Quilon Saw Mill Workers Union 
(Union No. 2 in the reference ) also filed O. P. 1179 of 1960 challeng 
ing Clau e (c) of the scheme. It further attached the scheme on the 
ground that in framing it the financial capacity of the company as a 
global concern and not of this unit alone should have formed the basis . 
The High Court after hearing the parties held that the various clauses 
mentioned in Part 1 of the gratuity scheme will stand and that so far as 
Part II dealing with the rate of gratuity is concerned , necessary 
clauses will have to be incorporated by this Tribunal after an investiga 
tion into the capacity of the Saw Mill industry in this case in the light of 
the directions and the observations contained in the judgment, as well 
as the scheme obtaining in respect of the workers of thc Tile Factory 
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and the engineering department of this employer . The High Court 
cancelled and deleted Clause (c ) of Part II of the scheme. There is 
also a direction in the judgment that no fresh contentions should be 
allowed to be raised by any party and that the enquiry should be 
limited to the points set out above. The main observations of the 
High Court are these : 

(1) Though the Tribunal originally proceeded on the basis 
that the workers in this Section will have to be put on a par with the 
workers of the Tile Factory and the engineering department, it ulti 
mately decided to frame a scheme which is totally different, in as much 
as it provides under the scheme in question a scheme for post provident 
fund service also . 

(2) It has not considered the financial capacity of the manage 
ment after having due regard to the provident fund scheme admittedly 
that the management has introduced for the benefit of the saw mill 
workers . 

Ultimately the High Court remitted the case back to this Tribunal 
for the limited purpose of investigating and finding out the capacity of 
the Saw Mill In lustry to shoulder the burden consequent on the 
formulation of the gratuity scheme. It has also repelled the conten ion 
of the Union that the scheme should have been framed after taking 
into account the entire financial position of the company treating it as 
a global concern and not on the basis of the financial position of the 
unit to which the workers in question belong. 

4. After remand the management examined in the manager of 
the Saw Mill over again to prove that in the two other units of the 
South Indian Branch of the company, viz., tile factory and engineering 
department, gratuity at more or less the same rates is being paid to 
daily rated workers for preprovident fund service only and that the 
Saw Mills department has not the financial capacity to shoulder the 
additional burden consequent on the framing of a gratuity scheme for 
post provident fund service also . After the examination of the 
manager the unions moved a petition on 17-2-1962 praying that the 
management be directed to produce . statement showing the profit and 
loss made by the Saw Mills ever since its inception , statement show 
ing the initial investment in the Saw Mills , the reserve funds made 
out of the profits of the depar ment, and the depreciation funds accu 
mulated so far in the Saw Mills Department. To this I directed the 
mana rement to produce such of the records and statements relating 
to the above as were available with them , on or before 26-2-1961. 
The management at first objected to the prayer for protuction of the 
statements called for but subsequently on 2-3-1962 they filed statements 
showing the profit and loss account for the years 1953-1954 , 1954-1955 , 
1959-1960 and 1960-1961 and statement of capital invested 
during 1959-1960 and 1960-1961. Statements showing the 
profit and loss account for four years from 1956 to 1959, statements 
showing net profit after deducting Head Office expenses and statements 
of capital invested for these four years have already been produced 
and marked as Exts. M2 to M4 before remand . 

5. As already stated the case is now remanded for a limited 
purpose viz ., to further investigate into the capacity of the Saw Mills 
department and see whether the clauses dealing with the rate of 


gratuityn the scheme formulated under the award should 
undergo any change in the light 

of the 

directions and 
observations contained in the judgment. The High Court also 
made a passing reference the factors to be borne in mind in deciding 
the question of the introduction of a scheme of gratuity in a given case. 
It quoted the following observations of the Supreme Court in 

Bharat 
khan Textiles Manufacturing Co. y . Textile Labour Association 
(1960 (ii) LLJ 21) . 

" It appears also to be well recognised that though the grant of a 
claim for gratuity must depend upon the capacity of the employer to 
stand the burden on a long-term basis, it would not be permissible to 
place undue emphasis either on the temporary prosperity or the 
temporary adversity of the employer. In evolving a long-term scheme 
a long-term view has to be taken of the employer s financial condition 
and it is on such a basis alone that the question as to whether a scheme 
should be framed or not must be decided and if a scheme has to be 
framed the extent of the benefit should be determined . 

6. It then proceeded to state that from the observations extracted 
above, it is evident that there is a duty on the part of the Tribunal to 
have due regard to the employer s financial condition also , taking a 
long term picture of his financial resources and that at an earlier part 
of the judgment of the Supreme Court, their Lordships have stated 
that where provident fund scheme is in force there is a duty on the 
part of the T, ibunal to take into account that aspect also and bear in 
mind the benefit of the statutory scheme to which the employees may 
be entitled to and it is only after bearing that factor also in mind , and 
making due allowance for it that any additional scheme for gratuity 
must be framed by it . 

7. Now I shall examine the facts as disclosed from the 
evidence in this case in the light of the observations made by the High 
Court for the purpose of deciding the question of gratuity . The case of 
the management is that the provident fund scheme was introduced in 
the Saw Mills in 1956 , that over and above this the management is 
paying on exgratia basis gratuity to the retired workmen at the rate of 
1/2 a month s basic wages for every year of pre-provident fund service 
subject to a maximum of 15months and that neither the Saw Mill 
Industry nor this particular unit has the financial capacity to pay the 
double retiralbenefits of gratuity and provident fund for post provident 
fund service . The management has let in evidence to show that the 
Saw Mills Department is being run at a loss for the past three or four 
years and that there is no prospect of any improvement in its financial 
position in the immediate future. Ext. M2 series are statements showing 
the profit and loss account for four years from 1955-56 to 1958-59 Ext. M8 
series s alements furnish the profit and loss account for the two years 
ended 30th June 1954 and 1955 and they have been marked as Ext. 
M9 series. Ext. M4 is the statement of capital invested in respect of 
of the four years from 1956 and Ext. M10 shows the value of the block 
capital for the years ended 30th June 1960 and 1961. As seen froin 
these statements the value of Capital consisting of Land , Buildings, 
Machinery and plant varies approximately from Rupees 6 1/4 Lakhs to 
Rupees 8 1/2 Lakhs. A perusal of the profit and loss statements for 
the years from 1953-54 to 1960-61 will reveal that the Saw Mill is 
being run at a loss from 1957-53 onwards. The manager of the 
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factory as EW1 has deposed that the factory is suffering loss year after 
year que to lack of orders, the difficulty to compete with other Saw 
Mills on account of the high wages paid to workers in the factory when 
compared with the wages paid to workers in similar factories in the 
State, and the difficulty in getting certain species of timber required for 
making packing cases. He would further state that orders for packing 
cases which formed the major production in the factory have gone down 
considerably as the companies from whom they used to get bulk orders 
have turned to packing in gunny which is cheaper and that as such the 
industry itself has no future. He has also stated that after the reorgani 
sation of the Saw Mill department as per Ext. Mimemoranduo of 
settle nent in November 1958, (by which thirty workers were retrenched ) 
the management had to retrench 13 more workmen for want of 
orders and that further retrenchment of workmen was under contem 
plation due to the same reason . The facts spoken to by the Manager 
have not been seriously challenged by the Unions ; at any rate the 
unions have not adduced any counter evidence to show that any of the 
facts sworn to by the manager is not true . We have also to reckon in 
this connection with the additional fact that themanagement of it s 
own accord had introduced a provident fund scheme in 1956 for the 
benefit of the workers in the Saw Mills to which the management 
makes a contribution of 6 1/4 % of their total earnings. It has also to 
be noted that no retiral benefit, either in the form of gratuity or 
provident fund exists in the Saw Mill industry in the State. The 
wages of the workers in the Saw Mills under this management are 
admittedly higher than those prevailing in other Saw Mills . It is 
true that the Saw Mills was working as an economic unit till 1958 but 
it could not be disputed that since then the volume of work in the 
factory has considerably dwindled resulting in fall in production and 
retrenchment of staff . It is also a fact that the trading results of the 
Saw Mill Department show a downward trend and the management 
wasrunning it at a loss for the past four years. I do not think that it 
would be advisable at present to extend the gratuity scheme framed 
in the award to post-provident fund service also . 

8. In this connection I have to correct an obvious mistake in 
the observations of this Tribunal in the award already passed to the 
effect that in the two units under the management- the Tile works and 
Engineering department the workers are paid gratuity at the rate of 
" half a month s basic wages subject to a maximum of 15 months. The 
manager of the factory has now given evidence that gratuity is paid 
to daily rated workers in the Tile Works and Engineering department 
only for pre- provident fund service . This has not been disputed by the 
Unions. The Schemeapplicable to the workers in the Engineering 
department has been formulated in I.D. 12 of 1953 under an agreement 
according to which the period for which the Provident Fund has been 
in operation in respect of an employee will not be included for payment 
cf gratuity to him . In the Tile Works the gratuity scheme was framed 
by the Industrial Tribunal, Trivandrum in I. D. 1 of 1951 with an 
observation that the question whether the units will be able to bear two 
retirement benefits will have to be examined when the Provident Fund 
Scheme is extended to the Tile Industry . The manager of the Saw 
Mills has deposed that the provident fund scheme was extended to the 
Tile Works in 1956 and that after this , the employees of Tile Works 
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including this management terminated the award in I. D. 1 of 1951. 
In the Tile works, the workers are now entitled to gratuity as per the 
terms of that award only for their pre-provident fund service . The 
same is the case with the workers of the Saw Mills, though in their 
case , the payment is said to be on ex- gratia basis. The workers of 
the Tile Works are paid gratuity at the rate of half a month s basic 
wages for every year of pre- provident fund service only subject to a 
maximum of fifteen months . 

9. From the foregoing discussion it cannot be held that the Saw 
Mills department has the financial capacity to shoulder the additional 
burden of a gratuity scheme as framed in the earlier award covering post 
provident fund service also . Hence the gratuity scheme that will be 
applicable to the daily rated workers of the Saw Mills department will 
be the one given below , which will supercede the scheme formulated 
under my previous award . 

I - Conditions of eligibility : 

(a ) Gratuity shall be payable to a worker or to his dependants 
as the case may be, 

(i) on his retirement on attaining the age of superannu 
ation ; 

( ii) on death while in service or on termination of services 
due to physical or mental inability to continue further in service ; 

(iii ) gratuity shall be payable to a worker on voluntary 
retirement or resignation if he has completed 15 years of service. 
Provided that gratuity is not payable to any worker who is dismissed 
for dishonesty or misconduct. 

II - Rate of gratuity : 

(a ) Gratuity shall be payabe at the rate of half month s 
average basic wages per year of pre-provident fund service. 

(i) The average basic wages for the purpose of this scheme 
will be the average of the basic wages of the workers for the 12 months 
immediately preceding the date of the introduction of the Provident 
Fund Scheme. 

(ii ) For the purpose of calculating the total service of a 
worker , less than 6 months service shall be ignored and six months 
and above will be calculated as one year . 

(b ). In no case gratuity shall be payable for pre-provident fund 
service of over 30 years . 

10. Thematter remitted for further investigation is found as above . 
Award passed accordingly . 


Trivandrum , 
dated 5-3-1962 . 


K , PURUSHOTHAMAN NAIR , 

Presiding Officer , 
Industrial Tribunal. 
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APPENDIX 
1. List of witnesses examined on theManagement side. 

EW1 Sri C. V. George. 
2. List of witnesses examined on the workmen side. 

WW1 Sri G.Antony. 
WW2 

Sri Neelakantan . 
WW3 Sri K. P. Thankappan . 

WW4 Sri G. Narayanan . 
3. List of Exhibits marked on the Management side. 
Ext. Mi - A copy of the memorandum of settle.nent dated 

14th November , 1958 . 
M2 Profit 

and loss accounts of the Harrisons & 
(Series) Crosfield Ltd. Saw Mills department for the years 

1955-56 to 1958-59 . 
M3 Statement showing net profit after deducting Head 

expenses of H. & C. Limited, Saw Mills 
Department. 
M4 Statement of Capital invested of H & C Limited 

Saw Mills Department. 
M5 

Award of the Industrial Tribunal, Trivandrum in 

I. D. 15/1952. 
M6 

Copy of the extracts from the decision of the 
Appellate Tribunal, in Appeal No. III-326 of 1953 
and extracts from the award in Industrial Dispute 
No. 1 of 1. D. 1 of 1951. 
Copy of the award of the Industrial Tribunal, 

Quilon in Industrial Dispute No. 12 of 1953. 
M8 Profit 

and Loss Account for the year ended 
(Series ) 30th June , 1960 and profit and loss account for the 

year ended 30th June, 1961. 
M9 Profit & Loss Account for the year ended 30th June 
(Series) 1954 and Profit and Loss Account for the year ended 

30th June, 1955 . 
M10 Statement of Capital invested as on 30th June 1960 

& 30th June 1961. 
4. List of Exhibits marked on the Workmen side. 
Ext. W1 A certificate issued to Sri Antony dated 8-8-1931. 
W2 Statement showing the names, ages, services, basic 

wages etc., of the retiring workmen . 
W3 A statement showing the revised rates of wages. 
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Kerala Gazette No. 15 dated 10th April 1962. 
PART I 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 18268 /L2/62-1 /HLD . Dated, Trivandrum , 15th March 1962. 

The award of the Industrial Tribunal, Trivandrum , in respect of 
the dispute between the Management of Maryford Estate, Chadaya 
mangalam , and their workmen represented by (I) the Central 
Travancore Estate Labour Congress, Punalur and (2) the Kottarakara 
Taluk Thottam Thozhilali Union , Chadayamangalam , 
received by Government on 14-3-1962 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV of 
1947). 

By order of the Governor, 

N. KALEESWARAN , 

Deputy Secretary . 
In the Court of the Industrial Tribunal, Trivandrum 

Present: 
SHRI K. PURUSHOTHAMAN NAIR , B. A. & B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 35/1960 

Between 

THE MANAGEMENT 
OF MARYFORD ESTATE , CHADAYAMANGALAM 

And 

THE WORK MEN 
REPRESENTED BY : 
(1) THE CENTRAL TRAVANCORE ESTATE LABOUR CONGRESS, PUNALUR 

And 
(2 ) THE KOTTARAKARA TALUK THOTTOM THOZHILALI UNION , 

CHADAYAMANGALAM 
Representations : 
( 1) Sri R. Ramalingom Iyer, Advocate, Trivandrum on behalf 

of the Management. 
(2 ) Sri Pushpathadom R. Raghavan , President, 

The Central Travancore Estate Labour Congress , 
Punalur on behalf of the workmen . 

AWARD 
The dispute in this case is between the management of Maryford 
Estate , Chadayamangalam and the workmen of the estate represented 
by (1) The Central Travancore Estate Labour Congress, Punalur and 

G. 1126 


( 2) The Kottarakara Taluk Thottam Thozhilali Union and as seen 
from the Order of reference (No. 37715 /L -2 /60-3/ H & LD dated 
26-7-1960) it relates to the suspension of the following workers from 
16-8-1958 and relief if any. 

1. N. K. Mathew 5 . Chellappan 
2: N. K. Abraham . 6 . 

Abdul Razak 
3. N. K. Joseph 

7 . P. M.Mathew 
4. P. K. Thomas 8 . Krishnankutty . 
2. Of the two Unions above , the first union alone entered appear 
ance and filed statement and so the 2nd union (the Kottarakara Thottam 
Thozhilali Union ) was declared ex parte on 7-9-1960. 

3. According to the first union the eightworkers mentioned above 
were kept out of employment from 2-8-1958 onwards for the sole pur 
pose of harrassing them for their trade union activities. It is alleged 
that an enquiry into certain alleged charges was conducted against the 
workmen without giving them any opportunity to put up their defence 
and some finding entered against them and that the enquiry itself is 
illegal and improper, and that the finding arrived at in the enquiry will 
not be binding on the workers. The prayer of the union is that an 
award be passed quashing the punishment given to the suspended 
workers and they may be reinstated in service with back wages. 

4. The case of the management is as follows. On 2-8-1958 the 
eight workmen under the leadership of the Secretary of the Union 
waylaid the superintendent ofthe estate and assaulted him brutally for 
which the management issued show cause notices to the eight workers 
calling upon them to furnish their explanation in regard to the alleged 
assault. By the same notices the eight workers were also suspended as 
a security measure pending enquiry into the alleged misconduct and 
decision thereof After getting explanations from the workers, an 
enquiry was conducted with specific notice to the workers concerned and 
on the basis of the finding arrived at at the enquiry , the management 
decided to dismiss the workmen who had been placed under suspension . 
In the meanwhile a dispute was raised on behalf of these workmen be 
fore the conciliation officer and so the management without implement 
ing the decision to dismiss the workers, filed an application under Section 
33 ( 1) of the Industrial Disputes Act, before the conciliation officer for 
express permission to dismiss them . It was while the matter relating to 
the dismissal of the workers under reference was pending before the 
conciliation officer that the question of suspension of the above workers 
was referred to this Tribunal for adjudication . The management in its 
counter statement has raised the contention that the suspension of the 
workers pending enquiry into the misconducts alleged against them , has 
always been recognised as an undoubted privilege of the management 
and that no reference on the matter of suspension pending enquiry is 
justified or competent. The management would therefore contend that 
the reference in this case regarding suspension of the workers mentioned 
therein , is unsustainable and that no reliefs could be granted on the 
basis of the reference. The union was given opportunity to answer the 
point raised above by the management in their counter statement, but 
it did not file any replication clarifying its stand in regard to the same. 
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5. In the nature of the contention raised by the management we 
have to see whether suspension pending enquiry would constitute an 
alteration of service conditions or a punishment entitling the workers 
concerned to claim reliefs against the management by recourse to the 
provisions of the Industrial Disputes Act It has been held by the 
Supreme Court in LakshmiDevi Sugar Mills Ltd. v . Ram Sarup and 
others (1957 (1) LLJ 17) that suspension without pay pending de 
partmental enquiry could not be considered a punishment, as such 
suspension without payment would only be an interim measure and 
that there is nothing like a contingent punishment of a workman and 
therefore such suspension could not be deemed to be a punishment of 
the workmen at all. The Supreme Court further laid down that 
suspension without pay even for an indefinite period pending enquiry or 
pending permission of the Tribunal to dismiss the workman could not 
be held to be punishment which would require permission of the 
Tribunalbefore the same could be meted out the workmen . 

6. Again in Hotel Imperial v . Hotel Workers Union (1959 ( ii) LLJ 
544) the Supreme Court while dealing with the implications of Section 
33 of the Industrial Disputes Act held that " the ordinary law of master 
and servant as to suspension can be and should be held to have been 
modified in view of the fundamental change intioduced by Section 33 in 
that law and a term should be implied by industrial tribunals in the 
contract of employment thảt if the master has held a proper enquiry 
and come to the conclusion that the servant should be dismissed and in 
consequence suspends him pending the permission required under 
Section 33 , he has the power to order such suspensio , thus suspending 
the contract of employment temporarily, so that there is no obligation 
on him to pay wages and no obligation on the servant to work” . Thus 
the right of the employer to suspend a worker pending enquiry into the 
misconduct alleged against him or pending permission to dismiss him 
from service is not open to challenge. So also it could not be contended 
that suspension pending enquiry or pending permission (resorted to as 
an interim measure) would amount to a punishment or an alteration of 
the conditions of service of the workman concerned . 

7. What happened in this case was that as soon as the superin 
tendent of the estate reported that he was manhandled by the workers 
under reference , the management after calling for their explanation , 
placed them under suspension pending enquiry into themisconducts alleg 
ed against them . Ext. M2 series are copies of notices issued to the workers. 
An enquiry was conducted as notified and the enquiry officer completed 
the enquiry and submitted his findings to the management on 8-10-1958 . 
While the domestic enquiry was going on , the union raised an industrial 
dispute on the question of suspension of the workmen before the District 
Labour Officer, Quilon . The District Labour Officer started con 
ciliation proceedings, and since by this time the management has com 
pleted the enquiry proceedings against these workmen and decided to 
dismiss them from service, it filed an application under Section 33 (1) of 
the Industrial Disputes Act before the conciliation officer seeking his 
permission to dismiss them . As the efforts of the District Labour Officer 
in bringing the parties to an amicable settlement proved infructuous, he 
reported the matter to the Labour Commissioner for necessary action 
without disposing of the petition under Section 33 (1). Then under 
instructions from the Labour Commissioner, the Deputy Labour Commi 
ssioner initiated conciliation proceedings. The management again 
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presented an application under Section 33 (1) before the Deputy Labour 
Commissioner for permission to dismiss the eightworkmen . Ext.M10 is 
the application under Section 33 (1) of the Industrial Disputes Act 
made before the Deputy Labour Commissioner who was the conciliation 
officer as well. The management has in this application requested the 
conciliation officer to accord sanction to dismiss the workmen mentioned 
therein or in the alternative to refer the whole matter for adjudication 
before the authority under the Industrial Disputes Act. It appears 
that the Deputy Labour Commissioner did not pass any order on the 
application filed under Section 33 (1), by either granting or refusing 
the permission sought for . But in the report (vide letter No. IR4 
9820/58 dated 13-7-1960 in the file of the Labour Commissioner 
relating to this dispute, got down at the instance of the management) 
to Government recommending adjudication of the issue under reference , 
the Deputy Labour Commissioner has stated that the management in 
their petition under Section 33 (1) has made alternative requests either 
to grant permission to dismiss the workers or to recommend the dispute 
for adjudication but that in view of the judgement of the Magistrate in 
the Criminal case relating to the incident) acquitting the workers he 
was not inclined to accord permission to the management to dismiss 
the said workers. As seen from the said letter the matter that was 
recommended for adjudication related only to the suspension of the 
eight workers under reference and the question of suspension alone was 
ultimately referred to this Tribunal for adjudication. Now this 
Tribunal gets jurisdiction from the Order of reference of the Gov 
ernment and it is bound to confine its adjudication to the terms 
specified in the reference order. In other words this tribunal has no 
jurisdiction to traverse beyond the scope or terms of reference, and 
adjudicate on matters which have not been specified in the order of 
reference. In this case , eventhough the management had decided to 
dismiss the workers under reference and placed the matter of their 
dismissal for the approval of the conciliation officer , long before the 
order of reference was passed , yet the only matter that finds a place in 
the order of reference is the suspension of these workmen and the 
consequential relief, if any, to the workmen re : the said suspension . 
Thus the question of dismissal ofworkmen under reference is beyond 
the terms referred for adjudication ; neither has the disciplinary action 
against these workers nor the consequent decision of the management to 
dismiss them from service, been made the subject of an enquiry by this 
Tribunal under Section 33 of the Industrial Disputes Act. The 
question of suspension which is the subject matter of this reference, is 
admittedly a suspension pending enquiry into the misconducts alleged 
against the eightworkmen mentioned in the order of reference. In the 
light of the rulings cited above suspension pending enquiry or 
suspension pending permission is no punishment for which any relief by 
way of industrial adjudication is possible . Further as the management 
has the right to suspend the workmen pending enquiry into the mis 
conducts alleged against them , the question of suspension pending 
enquiry or pending permission could not be viewed in isolation from 
the disciplinary action which has, unfortunately , not been referred for 
adjudication . The reference regarding the suspension of the workers 
mentioned in the order of reference has, for the reasons stated above , 
to be held to be premature and hence incompetent. It goes without 


5 


saying that the above fiading will not act as a bar to the raising of a 
dispute by the union , if so advised , on the justifiability or otherwise of 
the action taken against the workmen under the provisions of the 
Industrial Disputes Act. 

" In the result the reference is answered in the negative . No order 
as to costs . 


Trivandrum , 
9-3-1962. 


K. PURUSHOTHAMAN NAIR , 

Presiding Officer, 
Industrial Tribunal. 
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1. List of witnesses examined on behalf of the management. 
EW1 Sri A. I. Philip 
EW2 Sri George Varghese . 
EW3 Sri K.G. Itty . 

2. List of Witnesses examined on behalf of the workers . 
WW1 

Sri P. K. Thomas . 
WW2 Sri Abdul Rassac . 

3. List of exhibits marked on behalf of the management. 
Ext. MI Statement dated 2-8-1958 by Sri K. G. Unni to Sri 
7 

Kunju . 
M2 Notice dated 16-8-1958 from the management to 
(series-4 ) Messrs. Chellappan , Abdul Rassac, N. K. Mathew , 

N. K. Joseph and others. 
M3 Postal acknowledgement due receipts to Mr. 
(Series-8 ) N. K. Mathew and others. 

Statement submitted by Messrs. Chellappan , Krishnan 
(series ) kutty and the General Secretary of the Union . 

Notice dated 25-8-1958 to Sri P. M. Mathew . ; 
M6 Enquiry report dated 30th August, 1958 . 
M7 Notice dated 25-9-1958 to Sri Krishnankutty . 

Enquiry report dated 6th October , 1958. 
„ M9 

Enquiry report dated 7th October, 1958 . 
, MIO 

Proceedings of theManaging Director dated 29-11-1958 
in connection with the enquiry . 

11 
M10 (a ) Application under Section 33 by the Managing Director to 

the Deputy Labour Commissioner, Trivandrum . 
MI1 Letter of authorisation to Sri A. I. Philip to conduct the 

enquiry . 


» M4 


» M5 


» M8 


9 ) 


9 ) 
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W2 


92 
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" , W6 


4. List of Exhibits marked on behalf of the workers . 
Ext. W1 Copy of sworn deposition of Sri George Varghese in 

C. C 41/1959 before the 1st Class Magistrate, Adoor. 
Copy of sworn deposition of Sri Itty in PE15 /58 before the 

1st Class Magistrate , Adoor. 
W2(A ) Copy of order in C. C. 111/58 before the 1st Class 

Magistrate, Kottarakara . 
W3 Copy of sworn deposition of Sri Itty in CC 41/59. 
W3(a) Copy of order in C. C. 112/58 before the 1st Class 

Magistrate , Kottarakara . 
W4 wound certificate . 
W4 (A ) Copy of judgment in C. C. 117/58 before the 1st Class 

Magistrte, Kottarakara . 
W5 Copy of deposition of Sri Kunjunni Thampan in 

CC 41/1959 . 
„ W5( A ) Copy of Judgement in C. C. 41/59 before the Ist Class 

Magistrate , Adoor. 
Copy of the statement of Sri Madhavan Pillai, 
Gangadharan Pillai under Section 164 of the Criminal 

Procedure Code. 
, W7 Copy of deposition of Sri Madhavan Pillai, Gangadharan 

Pillai in P. E. 15/58 . 
W8 Copy of deposition of Sri Madhavan Pillai, Gangadharan 

Pillai in C. c . 41/1959 . 
Copy of depotition of Sri Kunjuraman Pillai in 
P.E. (19/58 . 

1 
W10 Copy of deposition of Sri Kunjuraman Pillai in C. C. 

41/1959 . 
W11 

Copy of deposition of Sri Kunchandi in CC 41/59. 
Copy of statement under Section 164 of Criminal 

procedure Code made by Sri L. Kunchandi. 
W13 Copy of deposition of Sri Kunchandi in P. E. 15/58 . 
W14 

Copy of statement under S. 164 Cr. P. C. made by Sri 

Mohammed Kunju . 
W15 

Copy of deposition of Sri Mohammed Kunju in P. E. 

15/1958 . 
Copy of deposition of Sri Mohammed 

Kunju in 
CC 41/1959 . 
Copy of letter dated 6-8-1958 from the Convener of the 

Union to the Manager. 
W18 

Copy of letter dated 3-8-1958 from Messrs N.K. Abraham 

and 4 others to the Managing Director . 
W19 Notice of the 

management dated 16-8-1958 
( serics -5) to Sri N , K.Mathew and others . 

W20 Registered cover addressed to Sri P. K. Thomas. 


" , W9 


" 


» , W12 


39 


» W16 


„ W17 
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Ext. 121 


W22 
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W23 
W24 
W25 
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Copy of letter dated 21-8-1958 from the General Secretary 

of the Union to the Managing Director . 
Copy of letter dated 29-5-1960 from the General 
Secretary of the Union to the Labour Commissioner, 

Trivandrum 
Notice dated 25-8-1958 to Sri P. K. Thomas 
Notice dated 25-9-1958 to Sri P. K. Thomas . 
Copy of statement dated 6-10-1958 submitted by Sri 

P. K. Thomas and 4 others to the Managing Director. 
Copy of letter dated 30-8-1958 from the General 

Secretary of the Union to the Managing Director . 
Notices (6 in number) issued by the Deputy Labour 
Commissioner to Sri N. K. Mathew and 5 others . 
Copy of statement under Section 164 Cr . Procedure 
Code made by Sri Kunjuraman Pillai: 


W26 


W27 


W28 
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Kerala Gazette No. 15 dated 10th April 1962. 
PART 1 

GOVERNMENT OF KERALA 

Revenue Department 

NOTIFICATION 
No. 64017 |N61. 

Dated , Trivandrum , 3rd April 1962. 
In exercise of the powers conferred by section 94 of the 
Kerala Agrarian Relations Act, 1960 (Act 4 of 1961) , the 
Government of Kerala hereby make the following amendments 
to the Kerala Agrarian Relations Rules 1961, namely : 


AMENDMENTS 
In the said Rules 
( 1 ) rule 122- A shall be re -numbered as sub -rule ( 1 ) of 

that rule and , after b -rule as so re-numbered , 

the following sub- rule shall be inserted , namely : 
“ (2 ) Any person claiming exemption from the provisions 

of Chapter III of the Act on the ground that any land 
owned or held by him is a plantation , shall , within 
one month from the date on which the said provisions 
come into force, or such longer period as the Land 
Board_may grant in deserving cases , furnish to the 
Land Board a statement showing the following parti 
culars , namely : 
( i) description of land (with details of S. No. if 

surveyed , Taluk and Village) used by the person 
principally for the cultivation of the crops referred 

to in section 2 ( 39) ; 
(ii ) boundaries of the land ; 
(iii) extent of the land ; 
( iv ) description of the crop or crops raised and extent 

of land on which such crops are raised ; 
( v ) description and extent of land (with details of 

S. No., if surveyed , Taluk and Village ) used by 
the person for any purpose ancillary to the culti 
vation of the crops referred to in item (iv) or for 

the preparation of the same for the market ; 
( vi) purpose for which the land referred to in item (v ) 

is used ; 
( vii ) description and extent of land (with details of 

S. No., if surveyed , Taluk and Village) contiguous 
to , or in the vicinity of, or within the boundaries 
of, the area cultivated with the crops referred to 
in item ( iv ) and reserved by the person and fit 

for the expansion of such cultivation ; and 
5782 Eg . 


( viii ) description and extent of agrioultural lands (with 

details of S. Nos ., if surveyed , Taluk and Village ) 
interspersed within the boundaries of the area 
cultivated by the person with the crops referred 
to in item (iv ) and the extent of such lancls which 
the person considers necessary for the protect.on 

and efficient management of such cultivation ." ; 
( 2 ) for rule 124, the following rule shall be substituted , 

namely : 
" 124. Office hours. The office hours of the Land 

Board and the Land Tribunals shall be 10 a.m. to 
5 p.m. with the usual interval for lunch with the 
penultimate Saturday of every month as 


a 


holiday." ; 


( 3 ) in the Appendix under rule 181, in item (5 ) for the 

entry in column ( 2 ) , the following entry shall be sub 
stituted , namely : 
" Section 18 (8 ) : Application by the tenant holding 

under a small-liolder or the small-holder, as the 
case may be, for the relief he is entitled to " . 


By order of the Governor, 
C : K. KERALA VARMA , 

Secretary. 


Kerala Gazette No. 15 dated 10th April 1962. 
PART I 

GOVERNMENT OF KERALA 
Revenue (N ) Department 

NOTIFICATION 
No. 22462- N /62 . 

Dated , Trivandrum , 10th April 1962. 
In exercise of the powers conferred by Section 15 of the Kerala 
Agrarian Relations Act, 1969 (Act 4 of 1 61), the Government of 
Kerala hereby make the following amendments to the Revenue Depart 
mentnotification dated the 15th February, 1961, constituting Land 
Tribunals for purposes of the said Act, published in the Gazette Extra 
ordinary dated the 15th February, 1961, as subsequently amended 
Bamely : 

AMENDMENTS 
In the Schedule to the said notification - 
(1) for the entry in column (1) relating to the Tribunal with 

headquarters at Trivandrum , the following entry shall be 

substituted , namely : 
" Shri C.Kochunni Nair , 

(Munsiff ) ” 
(2 ) for the entries relating to the Tribunal with headquarters a 

Irinjalakuda , the following entries shall be substituted , 

namely : 
Shri K. K. Prabhakaran , Mukundapuram and Irinjalakuda " ; 
(Munsiff ) 

Cranganore Taluks 
Principal Land Tribunal. Sof the Trichur District 
ShriN. Gopinathan , 

(Munsiff ) Additional 
Land Tribunal. 
(3) for the entries relating to the Tribunals with headquarters at 

Trichur , the following entries shall be substituted , namely : 
“ Shri V. P. George, 

Trichur Taluk of Trichur 
(Deputy Collector), the Trichur District. 

Principal Land Tribunal. 
Shri K. Chennu , 

(Deputy Collector) 
Additional Land Tribunal 
Shri K. N. Vamadevan , Chowghat Taluk of Showghat” ; 
(Munsiff ) 

the Trichur District . 
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(4 ) for the entries relating to the Tribunal with headquarters at 

Wadakkancherry , the following entries shall be substituted , 

namely : 
" Shri E. Madhavan Nair , 
(Deputy Collector), 

Talappilly Taluk 
Principal Land Tribunal. of the Trichur Wadakkan 
Shri N. Viswanatha Iyer District 

cherry " ; 
(Munsiff), Additional 
Land Tribunal. 
(5 ) for the entries relating to the Tribunalwith headquarters at 

Ottappalam , the following entries shall be substituted , 

namely : 
" Shri M. P. Kunhanandan Nair , Ottappalam and 
( Deputy Collector), 

Perintalmanna Ottappalam 
Taluks of the 

Palghat District, 
Shri K.K. Krishnan , 

Ponnani Taluk 
( Deputy Collector ). 

of the Palghat Ponnani" ; 

District. 
(6 ) for the entries relating to the Tribunal with headquarters 

at Kozhikode, the following entries shall be substituted , 

namely : 
" Shri P. Kelukutty Menon , 

Kozhikode and Kozhikode 
(Deputy Collector) 

South Wynaad 
Taluks of the 
Kozhikode 

District. 
Shri P. Damodara Menon , Quilandy Taluk Payyoli ” ; 
(Munsiff ) 

of the Kozhikode 

District. 
(7) for the entries relating to the Tribunal with headquarters 

at Badagara the following entries shall be substituted , 

namely : 
" Shri C. P. Krishnavarman 

Eradi, 
(Deputy Collector) , 

Badagara Taluk Badagara " ; 
Principal Land Tribunal. of the Kozhikode 
Shri K. K. Govindan , 

District. 
(Munsiff), Additional 

Land Tribunal. 
(8 ) for the entries relating to the Tribunal with headquarters 

at Tellicherry, the following entries shall be substituted , 
namely : 
" Shri A. Vasudevan , 
(Munsiff ) 

Tellicherry and 
Principal Land Tribunal. 

North Wynaad 

Taluks of the Tellicherry " ; 
ShriM.K.Krishnan Nair , Cannanore 

(Munsiff ) Additional District . 
Land Tribunal. 
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(9 ) for the entries relating to the Tribunal with headquarters 

at Cannanore , the following entries shall be substituted , 

namely : 
" Shri M. P. Bavootty 
(Deputy Collector) 

Cannanore 
Principal Land Tribunal. Taluk of the 

Cannanore Cannanore" ; 
Shri V. Parameswaran Pillai, District. 

(Munsiff ) Additional 

Land Tribunal . 
2. These amendments shall take effect from 23rd April 1962. 

By order of the Governor, 
C. K. KILALA VARMA , 

Secretary 
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GOVERNMENT OF KERALA 


Education ( J ) Department 

NOTIFICATION 


G. O. ( P ) 244 /62/Edn : 

Dated , Trivandrum , 31st March 1962. 
S. R.O. No. 104/62. In exercise of the powers conferred by 
section 36 of the Kerala Education Act, 1958 (Act 6 of 1959) the 
Government of Kerala hereby make the following amendments to the 
Kerala Education Rules, 1959, namely : 

AMENDMENTS 
In Chapter XII of the said Rule; - 
1. For rule 19 , the following rule shall be substituted , namely : 

" 19. The Hcadmaster shall submit the estimate of the receipt 
including unspent balance and expenditure under special fees for 
the year ending March in duplicate in the case of Government 
schools and in triplicate in the case of Aided schools to the Edu 
cational Officer before the end of July every year. The Educational 
Officer may approve the estimate with suitable modifications as 
are considered necessary and return one copy to the Headmaster. 
The triplicate copy in respect of Aided schools may be returned 
to the Manager together with a copy of the memo approving the 
estimate of receipts and charges under special fees. The same 
procedure shall be followed in respect of supplementary estimates 
found necessary in the course of the year. All the expenditure 
from the Fund shall be incurred by the Headmaster in accordance 
with the estimates previously approved by the Educational 

Officer." 
2. In rule 20 , the following shall be added at the end namely : 

" by the departmental officers and by the managers in the case 
of Aided schools " . 

By order of the Governor 

P. K ABDULLA 

Serretary : 
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GOVERNMENT OF KERALA 
Development Department (Municipal Rules). 

NOTIFICATION 
G.O.MS. 398 /62/DD . 

Dated , Trivandrum , 5th April 1962 
S. R. O. No. 105/62 . In exercise of the powers conferred by the 
proviso to Section 14 of the Travancore -Cochin Vehicles Taxation Act, 
1950 (Act XIV of 1950) the Government of Kerala hereby exempt with 
effect on and from 1-4-1962, the Municipalities specified in the 
Schedule hereto appended from the operation of the said section in 
so far as it relates to the levy of tax on vehicles other than motor 
vehicles. 

SCHEDULE 
1. Alleppey 

12. Mavelikara . 
2. Alwaye. 

13. Muvattupuzha. 
3. Attingal. 

14. Neyyattinkara , 
4. Changanacherry. 

15 . Palai. 
5. Chittoor -Thathamangalam . 16 . Parur . 
6. Ernakulam . 

17 . Perumbavoor. 
7. Irinjalakuda. 

18. Quilon. 
8 . Kayamkulam . 

19 . Sherthallai. 
9. Kottayam . 

20 . Thiruvella . 
10. Kunnamkulam . 

Trichur. 
11. Mattancherry . 

22 . Vaikom . 

By order of the Governor 
S. ANANTAKRISHNAN , 
Additional Secretary . 


21 . 
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GOVERNMENT OF KERALA 
Development Department (Municipal Rules ) 

NOTIFICATION I 
GO , MS, 401/62/DD . 

Daled , Trivandrum , 6th April 1962, 
S. R. O. No. 106/62 . In pursuance of rule 3 of the Calicut 
Corporation Councillors Election Rules, 1962 issued under the Calicut 
City Municfpal Act, 1961 (Act 30 of 1961), the Government of Kerala 
hereby publish the following list of symbols which may be used by the 
candidates at the elections of Councillors to the Calicut Corporation . 

1 . Two bullocks with yoke on . 
2 . Hut. 
3 . Ears of Corn and Sickle. 
4 . Ladder . 
5 . Tree . 
6 . Star 
7 Bicycle . 
8 . Flower . 
9 . Scales , 
10 . Two leaves. 
11 . Spade and Stoker. 
12 . Lamp. 

By order of the Governor 
S. ANANTAKRISHNAN , 

Additional Secretary . 
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GOVERNMENT OF KERALA 


Development Department (Municipal Rules) . 

NOTIFICATION II 
No.G.O.MS. 401/62/DD . Daled, Trivandrum , 6th April 1962 . 

S.R.O.No. 107/62 . In exercise of the powers conferred by the 
proviso to sub -rule ( 3 ) of rule 4 of the Calicut Corporation Councillors 
Election Rules, 1962 issued under the Calicut City Municipal Act, 
1961 (Act 30 of 1961) the Government of Kerala hereby impose the 
following restrictions on the choice of symbols by the candidates at 
the elections of Councillors to the Calicut Corporation . 

The symbols shown in column (1) of the table appended hereto 
will be chosen by and assigned only to the candidates formally spons 
ored by the political party mentioned against each symbol in column 
( 2 ) thereof. 

TABLE . 
(1 ) 

( 2 ) 
1. Two bullocks with yoke on . Indian National Congress . 
2. Hut. 

Praja Socialist . 
3 . Ears of Corn and Sickle . 

Communist Party of India . 
4. Ladder. 

Muslim League . 
Subject to the above restrictions, the following symbols which 
remain in the list will be available for assignment by the Election 
Officers to any candidate without any restriction by Government. 

5 . Tree . 
6 . Star. 
7 . Bicycle . 
8 . Flower . 
9 . Scales . 
10 . Two leaves 
11. Spade and Stoker . 
12 . Lamp. 

By order of the Governor , 
S. ANANTAKRISHNAN , 

Additional Secretary . 
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Section ii 
GOVERNMENT OF KERALA 

Law Department 

NOTIFICATION 
No, 2678 - b . 2 /62/ Law . 

Dated , Trivandrum , 26th March 1962. 
The followiirg Ordinance promulgated by the President and 
published in the Gazette of India , Extraordinary , Part II, Section 1, 
dated the 5th March , 1962 , is hereby republished for general infor 
mation . 

By order of the Governo , 
P. UNNIKRISHNA KURUP , 
Additional Law Secretary . 


THE GOA , DAMAN AND DIU (ADMINISTRATION ) 

ORDINANCE, 1962 

No. 2 OF 1962 
Promulgated by the President in the Thirteenth Year of the 

Republic of India. 
An Ordinance to provide for the administration of the Union 

territory of Goa , Daman and Diu and for matters connected 

therewith . 
WHEREAS the territories comprised in Goa , Daman and Diu have 
been acquired with effect ; from the twentieth day ofDecember, 1961, 
and have , by virtue of sub- clause (c ) of clause (3 ) of article 1 of the 
Constitution , been comprised within the territory of India ; 

AND WHEREAS it is expedient to make provision for the adminis 
tration of the said territories ; 

AND WHEREAS Parliament is not in session and the President is 
satisfied that circumstances exist which render it necessary for him to 
take immediate action ; 

Now , THEREFORE , in exercise of the power s conferred by clause 
( 1) of article 

of the Constitution , the President is pleased to 
promulgate the following Ordinance : 

1. Short title and commencement.- (1) This Ordinance may be called 
the Goa , Daman and Diu ( Administration ) Ordinance , 1962 . 

(2) It shall come into force at once. 
2. Definitions. In this Ordinance, unless the context otherwise 
requires, - 
(a ) " Administrator" means the Administrator of Goa , Daman and 

Diu ; 
(b) " appointed day " means the twentieth day of December, 1961; 
(C) “ Goa , Daman and Diu " means the Union territory of Goa, 

Daman and Diu . 
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3. Officers and functionaries in relation to Goa, Daman and Diu . - Without 
prejudice to the powers of the Central Guvernment to appoint from 
time to time such officers and authorities asmay be necessary for the 
administration of Goa , Daman and Diu , all judges, magistrates and 
other officers and authorities who , immediately before the commence 
ment of this Ordinance, were exercising lawful functions in connection 
with the administration of Goa , Daman and Diu or any part thereof 
shall, unless otherwise directed at any time by the CentralGovernment 
in relation to any such judge, magistrate or other officer or authority, 
or until other provision is made by law , continue to exercise in 
connection with such administration their respective functions in the 
same manner and to the same extent as before such commencement 
with such altered designation , if any, as that Government may deter 
mine 


4. Continuon of existing laws and their adaptation .- (1) All laws in 
force immediately before the appointed day in Goa, Daman and Diu or 
any part thereof shall continue to be in force therein until amended or 
repealed by a competent Legislature or other competent authority . 

(2) For the purpose of facilitating the application of any such law 
in relation to the administration of Goa , Daman and Diu as a Union 
territory and for the purpose of bringing the provisions of any such law 
into accord with the provisions of the Constitution , the CentralGovern 
ment may within two years from the appointed day , by order, make 
such adaptations and modifications, whether by way of repeal or 
amendment, asmay be necessary or expedient and thereupon every 
such law shall have effect subject to the adaptations and modifications 


so made. 


5. Power to extend enactments to Goa , Daman and Diu . - The Central 
Government may , by notification in the Official Gazette , extend with 
such restrictions or modifications as it thinks fit, to Goa, Daman and 
Diu any enactment which is in force in a State at the date of the 
notification . 


6. Power to cinstrue laws - For the purpose of facilitating the appli 
cation of any law in relation to Goa, Daman and Diu , any court or 
other authority may construe any such law in such manner not affecting 
the substance , as may be necessary or proper to adapt it to the matter 
before the court or other authority . 

7. Validation of certain rction and indemnity of officers for certain acts . 
(1) All things done and all action taken ( including any acts of executive 
authority , proceedings, decrees and sentences) in or with respect to Goa , 
Daman and Diu , on or after the appointed day and before the com 
mencement of this Ordinance, by the Administrator or any other officer 
of Government, whether civil or military, or by any other person acting 
under the orders of the Administi ator or such officer , which have been 
done or taken in good faith and in a reasonable belief that they were 
necessary for the peace and good government of Goa, Daman and Diu , 
shall be as valid and operative as if they had been done or taken in 
accordance with law . 


(2), No suit or other legal proceeding, whatsoever, whether civil or 
criminal, shall lie in any court of law against the Administrator or any 
other officer of Government, whether civil or military, or against any 
other person acting under the orders of the Administrator or such other 
officer for, or on account of, or in respect of, anything done or any 
action taken in Goa, Daman and Diu or any part thereof on or after 
the appointed day and b fore the commencement of this Ordinance , 
which has been done or taken in good faith and in a reasonable belief 
that it was necessary for the peace and good government ofGoa, Daman 
and Diu : 

Provided thateif any such suit or other legal proceeding has been 
instituted before the commencement of this Ordinance, it shall, on such 
commencement, abate . 

8. Power to remove difficulties:-(1) If any difficulty arises in giving 
effect to the provisions of this Ordinance or in connection with the 
administration of Goa , Daman and Diu , the CentralGovernment may , 
by order, make such further provision as appears to it to be necessary 
or expedient for removing the difficulty : 

Provided that no such power shall be exercised after the expiry of 
two years from the appointed day . 

( 2) Any order under sub section (1) may be made so as to be 
retrospective to any date not earlier than the appointed day . 
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Section iii 


കേരള ഗവണ്മെൻറ് 


ലാ ഡിപ്പാർട്ടുമെൻറ്റ് 

പരസ്യം. 
നമ്പർ 2785 62/ ലാ / ജി 2 

തിരുവനന്തപുരം, 1962 മാർച്ച് 15 . 
കേരള സംസ്ഥാന നിയമസഭ പാസ്സാക്കിയ താഴെ പറയുന്ന ആക്റ് 
പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. നിയമസഭ 
പാസ്സാക്കിയ പ്രകാരമുള്ള ബില്ലിനു 1962 മാർച്ച് 14 -ാം തീയതി ഗവ 
രുടെ അനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗവണ്ണരുടെഉത്തരവ് പ്രകാരം, 
പി . ശങ്കരൻ ഇളയതു്, 
ലാ സെക്രട്ടറി . 


1962 - ലെ 7 -ാം ആക്റ്റ്. 


1962- ലെ കേരള ധനവിനിയോഗ (1 -ാം നമ്പർ ആക്റ്.) 
1961 ഏപ്രിൽ ഒന്നാം തീയതി ആരംഭിക്കുന്ന സാമ്പത്തിക വർഷത്തേയ്ക്കു 
ഉപയോഗിക്കുന്നതിനായി കേരള സംസ്ഥാന സഞ്ചിത നിധിയിൽ നിന്നു 
ചില സംഖ്യകൾകൂടി വിനിയോഗിക്കുന്നതിനും വ്യവസ്ഥ ചെയ്യുന്ന ഒരു 
ആക്ററു . 

പീഠിക . 1961 ഏപ്രിൽ ഒന്നാം തീയതി ആരംഭിക്കുന്ന സാമ്പത്തിക 
വർഷത്തേക്കു ഉപയോഗിക്കുന്നതിനായി കേരള സംസ്ഥാന സഞ്ചിത നിധി 
യിൽ നിന്നും ചില സം ഖ്യകൾകൂടി വിനിയോഗിക്കുവാൻ വ്യവസ്ഥ 
ചെയ്യുന്നതു് ആവശ്യമായിരിക്കയാൽ, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിൻറ പതിമൂന്നാം സംവത്സരത്തിൽ 
താഴെ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു 

ചുരുക്കപ്പേരു്.-- ഈ ക °ററിനു 1962 - ലെ കേരള ധനവിനിയോഗ 
(1 -ാം നമ്പർ) ആക്ററു ” എന്നു പേർ പറയാം. 

2. 1961 ഏപ്രിൽ ഒന്നാം തീയതി ആരംഭിക്കുന്ന സാമ്പത്തിക വർഷ 
ത്തേയ്ക്ക് സഞ്ചിത നിധിയിൽ നിന്നും വീണ്ടും വിനിയോഗിക്കൽ - 
1961 ഏപ്രിൽ ഒന്നാം തീയതി ആരം ഭി ക്കുന്ന സാമ്പത്തിക വർഷത്തേയ്ക്കും. 

( എ ) പട്ടിക് (3 ) -ാം കള്ളിയിൽ വിവരിച്ച പ്രകാരം ആ വർഷ 
ത്തേയ്ക്ക് കേരള നിയമസഭ അനുവദിച്ചിട്ടുള്ള സപ്ലിമെൻററി ഗ്രാൻറുകളും; 
( ബി ) പട്ടിക (4 ) -ാം കള്ളിയിൽ വിവരിച്ച പ്രകാരം ആ വർഷ 

കേരള സംസ്ഥാന സഞ്ചിതനിധിയിൽ ചുമത്തപ്പെട്ട അനുപൂര കാ 
ച്ചെലവും ; 

നേരിടുന്നതിനായി പതിമൂന്നുകോടി നാല്പത്തിമൂന്നു ലക്ഷത്തി 
അൻപത്താറായിരത്തി അറുനൂറു രൂപയിൽ കവിയാത്ത സംഖ്യകൂടി കേരള 
സംസ്ഥാനത്തെ സഞ്ചിത നിധിയിൽ നിന്നും സംസ്ഥാന ഗവണ്മെന്റിനു 
വിനിയോഗിക്കാവുന്നതാണു്. 
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ധനം 


ത്തയ്ക്കു 


ആകെ 
( 5 ) 


നിയമസഭ വോട്ടു 

സഞ്ചിതനിധിയിന്മേൽ 
ചെയ്തതിൽ ചുമത്തിയതിൽ 
കവിയാത്ത സംഖ്യകൾ 
(3 ) 
രൂപ് 

രൂപ് 
5,500 
14,66,100 

500 
2 ,00 , 000 

2,000 
5,57,800 

7 , 200 
28,61,400 


5,500 
14,66,100 

| 500 
2,00,000 

2 000 
5,65,000 
28,61,400 + 


44,300 


പട്ടിക . 
വോട്ടിൻറ 
നമ്പർ 

ആവശ്യങ്ങളും കാര്യങ്ങളും 
(1) 

( 2) 
ഏ . റവന്യൂ അക്കൗണ്ടു 
I കാർഷികാദായ നികുതിയും വില്പന നികുതിയും 
II ഭൂ നികുതി 
III എക്സൈസു 
IV 

മുദ്രകൾ 
V വനം 
VIII ജലസേചനം 

ഋണബാധ്യതകൾ 
IX സംസ്ഥാന മേലധികാരികളും, മന്ത്രിമാരും, ഹെഡ് 

ക്വാർട്ടേഴ്സ് തസ്തികയും 
XII 

ജില്ലാ ഭരണവും, പലവകയും 
XIII നീതിന്യായഭരണം 

XV പോലീസ 
XVII ശാസ്ത്രീയ വകുപ്പുകൾ 
XIX സാമാന്യ വിദ്യാഭ്യാസം 
XX സാങ്കേതിക വിദ്യാഭ്യാസം 
XXI 

വൈദ്യം 
XXVIII സഹകരണം 

XXXI ഹരിജനക്ഷേമം 
XXXIII സാമൂഹ്യവികസന പദ്ധതികളും, ദേശീയ വികസന 

സവ്വീസും, തദ്ദേശ വികസനപ്പണികളും, വികസന 

കേന്ദ്രങ്ങളും 
XXXIV സിവിൽപ്പണികൾ 
XXXVI പെൻഷൻ 
XXXVII ലേഖന സാമഗ്രികളും അച്ചടിയും 
XL ട്രാൻസ്പോർട്ട് പദ്ധതികൾ 

ഏ - ലെ ആകെ 


24,700 


1 , 20 , 400 
8,44,600 
1,29, 200 
15,83,500 

16,500 
1,06,64,500 
: " 8,50, 000 

100 

| 100 
24,36,900 


17,600 


1,64, 700 
8,44,600 
- 1,53, 900 
15,83,500 

16,500 
1 , 06,82,100 
8,50,000 

10 ) 

100 
24,36 , 90ാ 


5,000 


19, 07,000 
2 ,28,71,700 
18,91,000 

11,500 
6,60 ,000 
4,62,16, 400 


19,07,000 
2 , 28,71,700 
18,96 , 000 

- 11,500 

6 , 60 , 000 
4 , 91 , 79 ,100 


29,62,700 


നിയസഭ വോട്ടു 

സഞ്ചിതനിധിയിൽ 
വോട്ടിന്റെ 

ചെയ്തതിൽ ചുമത്തിയതിൽ 

ആകെ 
നമ്പർ ആവശ്യങ്ങളും കാര്യങ്ങളും 

കവിയാത്ത സംഖ്യകൾ 
(1) 

( 3) ( 4 ) 

( 5) 
ബി റവന്യൂ അക്കൗണ്ടിനു പുറമേയുള്ള മൂലധനച്ചെലവ്. 
XLI വനങ്ങൾ സംബന്ധിച്ച മൂലധനച്ചെലവു 

29,300 

29,3ാ.. 
XLII ജലസേചനം സംബന്ധിച്ച മൂലധനച്ചെലവു 

6,000 
XLIII പൊതുജനാരോഗ്യം സംബന്ധിച്ച മൂലധനച്ചെലവ് 

40 , 100 

40 , 10ാ 
XLV വ്യവസായ വികസനം സംബന്ധിച്ച മൂലധനച്ചെലവ് 

100 

- 100 
XLVII സിവിൽപ്പണികൾ സംബന്ധിച്ച മൂലധനച്ചെലവു 

45 , 00 800 

55, 200 

45 ,56, 000 
XLIX ട്രാൻസ്പോർട്ടു പദ്ധതികൾ സംബന്ധിച്ച മൂലധനച്ചെലവു 5 ,00 , 000 

5 ,00, 000 
LI ഗവണ്മെൻറു വക കച്ചവടത്തിനായുള്ള പദ്ധതികൾ സംബ 
ന്ധിച്ച മൂലധനചെലവു 

2 24, 200 

2, 24, 200 


6,000 - 


ബി -യിലെ ആകെ 


52,94,500 


61 , 200 


53,55, 700 


സി വായ്പകളും മുൻകൂറുകളും നൽകലും, കടം വീട്ടലും. 
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49, 69,300 


ഗവണ്മെൻറു നൽകുന്ന വായ്പകളും മുൻകൂറുകളും 
പൊതുകടം വീട്ടൽ 


7,48, 52, 500 


49,69,300 
7,48,52,500 


സി -യിലെആകെ 


49,69,300 


7,48,52,500 


1,98, 21,800 


ഒട്ടാകെ 


5,64, 80 , 200 


7,78,76, 400 


13 , 43, 56,600 


( A true translation ) 


P. DAMODARAN NAIR , 

Head Translator . 


Kerala Gazette No. 15 dated 10th April 1962 . 
PART I 

Section iv 
GOVERNMENT OF KERALA 
Health and Labour Department ( Labour A ) 

NOTIFICATION 
No. L4-35733 /61-15 /HLD . Dated , Trivandrum , 21st March 1962. 

The following draft of certain rules which the Government of 
Kerala propose to make in exercise of the powers conferred by section 
40 of the Motor Transport Workers Act, 1961 (Central Act 27 of 1961), 
is hereby published for the information of all persons likely to be allected 
thereby, as required by sub -section (1) of the said section . 

Notice is hereby given that the said draft will be taken up for 
consideration on or after 1-6-1962. Any objection or suggestion with 
respect to the said draft which may be received from any person on or 
before the date specified above will be considered by the Government. 
Objcctions and suggestions shall be addressed to the Secretary to 
Government, Health and Labour Department, Trivandrum . 
Draft Kerala Motor Transport Workers Rules, 1962 . 

CHAPTER I 

PRELIMINARY. 
1. Short title and commencement.-- 1. These rules may be called the 
Kerala Motor Transport Workers Rules, 1962 . 

2. These rules except rules 17 to 23 and rule 25 shall come into 
force on 

.... and the State Government may , by notification 
in the official Gazette, direct that rules 17 to 23 and rule 25 shall come 
into force on such date or dates as may be specified in the notification . 

2. Definitions. - 1. In these rules, unless the context otherwise 
requires 

(a ) " Act” means the Motor Transport Workers Act, 1961 

(Central Act 27 of 1961) ; 
(b ) " Certifying surgeon " means a certifying surgeon appointed 

by the State Government under sub -section (1) of section 7 

of the Act ; 
(c ) " Chief Inspector" means the Chief Inspector appointed 

under sub - section (1 ) of section 4 of the Act ; 
(d ) “ Form " means a Form appended to these rules ; 
(e) " Inspector" means an officer appointed under sub-section (1) 

of section 4 of the Act and includes a Chief Inspector ; 
(f ) " Schedule " means a Schedule annexed to these rules ; 
(g ) " Section " means a Section of the Act ; 
(h ) " Undertaking" means a motor transport undertaking. 
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2. All other words and expressions used but not defined in these 
rules and defined in the Act shall have the meaning respectively 
assigned to them in the Act ; 

3. Interruptions during running time. - Any interruption of less than ten 
minutes shall be counted towards running time. 

CHAPTER II 
REGISTRATION OF MOTOR TRANSPORT UNDERTAKING . 
4. Application for registration. - Every employer of an undertaking 
shall, within not less than thirty days before the date on which he 
proposes to operate the undertaking, submit to the Chief Inspector or 
an Inspector duly authorised by him in this behalf an application in 
Form No. I, in duplicate , for the registration of the undertaking and 
grant of a certificate of registration : 

Provided that in the case of an undertaking existing immediately 
before the commencement of these rules , such application shall be 
made within sixty days from such commencement : 

Provided further that where an undertaking has units operating in 
more than one State , the employer of the undertaking shall apply for 
registration to the Chief Inspector or the Inspector, as the case may 
be, of the State in which its Headquarters office is located . 

5. Grant of certificate of registration . - A certificate of registration for 
an undertaking shall be granted by the Chief Inspector or an Inspector 
duly authorised by him in this behalf in Form No. II on payment of 
fees as specified beow : 


Fees 


Rs. 


Where the maximum number of 
motor transport workers to be 
employed during the year . 

5 
25 
50 
100 
250 
500 
750 
1000 
1500 and above 


10 
25 
50 
100 
250 
500 
750 
1000 
1500 


6. Validity of certificate of registration.-Every certificate of registration 
granted under rule 5 or renewed under rule 8 shall remain in force 
up to 31st December of the year for which the certificate is granted or 
renewed . 

7. Amendment of certificate of registration . - 1. The certificate of 
registration granted under rule 5 may be amended by the Chief 
Inspector or an Inspector duly authorised by him in this belaalf. 

2. An employer who desires to have his certificate of registration 
amended shall submit to the Chief Inspector or an Inspector duly 
authorised by him in this behalf an application stating the nature of 
amendment and reasons therefor . 
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3. The fee for the amendment of the certificate of registration 
shall be five rupees plus the amount, if any, by which the fec that 
would have been payable if the licence had been originally issued in 
the amended form exceeds the fee originally paid for the certificate of 
registration 

8. Renewal of certificate of registration . - 1 . Every cnployer shall 
apply to the Chief Inspector or an Inspector duly authorised by hin in 
this behalf for renewal of the certificate of registration before its validity 
expires. 

2. Every such application shall be in Form No. I, in duplicate , 
and shall be made not less than sixty days before the date on which 
the certificate of registration expires and if the application is so made , 
the undertaking shall be deemed to be duly registered until such date 
as the certificate of registration is renewed . 

3. The fees chargeable for renewal of a certificate of registration 
shall be the same as for the grant thereof : 

Provided that if the application for renewal is not received within 
the time specified in sub-rule (2) , a fee of twenty -five per cent in excess 
of the fee ordinarily payable for the certificate of registration shall be 
payable for such renewal: 

Provided further that in cases where the Chief Inspector or the 
Inspector is satisfied that delay in submission of the application is due 
to unavoidable circumstances beyond the control of the employer, he 
may reduce or remit, as he thinks fit, the payment of such excess fee . 

9. Transfer of certificate of registration . - 1. An employer holding a 
certificate of registration may , at any time, before the expiration of its 
validity apply for permission to transfer the certificate to another 
person . 

2. Such application shall , be made to the Chie Inspector or an 
Inspector duly authorised by him in this behalf who shall , if he 
approves of the transfer , enter upon the certificate of registration under 
his signature, an endorsement to the effect that the certificate of 
registration has been transferred to the person named . 

10. Procedure on death or disability of employer . - If an employer holding 
a certificate of registration dies or becomes insolvent, the person carry 
ing on the business of the undertaking shall not be liable under the 
Act during such time smay reasonably be required to allow him to 
make an application for the amendment of the certificate of registration 
under rule 7 in his name. 

11. Issue of duplicate certificate of registration. - Where a certificate of 
registration granted or renewed under rule 5 or rule 8 , as the case 
may be , is lost , defaced or accidently destroyed , a duplicate may be 
granted on payment of a fee of five rupees. 

12. Payment of Fees. - 1 . All fees to be paid under these rules 
shall be paid into the local treasury under the head of account in force 
from time to time and receipt obtained which shall be submitted along 
with the application . 

2. If an application for the grant, renewal, amendment or issue 
of a duplicate of a certificate of registration is rejected , the fee paid 
shall be refunded to the applicant. 
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13. Marking of the registration number on the vchicle. The registration 
number of the undertaking shall be marked on the left hand side of 
every vehicle in lettering 31 high and ļ" thick. 


CHAPTER III 

INSPECTING STAFF 
14. Qualifications of an Inspector.- No person shall be appointed as 
an Inspector unless he possesses the following qualifications 
(1) (a) Must possess a degree of any recognised University , 

and 
(b ) has obtained a degree or diploma in Social Science 

recognised by the State Government; 
Must have worked at least for two years as a Labour 

or Welfare Officer in any industrial establishment: 
Provided that any person in service of the Sate Labour Department 
having the minimum educational qualifications prescribed in clause (i) 
above and five years experience either in the ministerial or executive 
cadre of the Department shall be deemed eligible for appointment as 
Inspector under the Motor Transport Workers Act, 1961 . 

15. Powers of Inspectors . - An Inspector shall for carrying out the 
purposes of the Act, have power to do all or any of the following 


acts : 


(i) to photograph any motor transport worker , to inspect or 

sketch , as the case may be , any motor transport vehicle , 
building, room , appliance, apparatus, register or docu 
ment, which is under use or occupation of any under 
taking, or anything provided for the purpose of securing 

health and welfare of motor transport workers ; 
(ii) to prosecute, conduct or defend before any court any 

complaint or other proceeding arising under the Act or 

these rules or in discharge of his duties as an Inspector ; 
(iii ) to require any employer to supply or send any return or 

information relating to the provisions of the Act or 

of these rules ; and 
(iv ) to have a person residing outside the State , who have 

committed an offence inside the State , under the Act or 
these rules examined through his opposite number in that 

State and to obtain a record of such examination . 
16. Duties of Certifying Surgeons.- (1) For the purpose of examination 
and certification of adolescents who wish to obtain certificates of fitness , 
the certifying surgeon shall arrange a suitable time and place for the 
attendance of such persons and shall give previous notice in writing of 
such arrangements to the employers of undertakings concerned within 
the local limits of his jurisdiction or undertakings or class of under 
takings assigned to him . 

(2 ) The Certifying Surgeon shall issue his certificates in Form 
No. III. The foil and counter-foil shall be filled in and the left thumb 
mark of the person in whose name the certificate is granted shall be 
taken on them . On being satisfied as to the correctness of the entries 
nade therein and of the fitness of the person examined , he shall sign 
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the foil and initial the counterfoil and shall deliver the foil to the 
person in whose name the certificate is granted . The foil so delivered 
shall be the certificate of fitness granted under section 23 of the Act. 
All counterfoils shall be kept for a period of at least two years after the 
issue of the certificate. 

( 3) The certifying surgeon shall upon request by the Chief 
Inspector, carry out such examination and furnish him with such report 
as he may indicate in respect of any undertaking or class of transport 
undertakings where 

( a ) cases of illness have occurred which it is reasonable to 

beljeve are due to the nature of work or other conditions 

of work prevailing therein , or 
(b ) adolescents are or are about to be, employed in any work 

which is likely to cause injury to their health . 
(4) If the certifying surgeon finds as a result of his examination 
that any person employed in any work in any undertaking is no longer 
fit to work for medical reasons, he shall inform the employer in writing 
accordingly . On receipt of this information it shall be obligatory on 
the employer to suspend such a person from working in that work for 
the period recommended by the certifying surgeon and no person after 
such suspension shall be employed in that work unless he is certified fit 
for the work by the certifying surgeon . 

(5 ) The employer shall afford to the certiłying surgeon facilities 
to inspect any work in which any person is employed or is likely to be 
employed. 

(6 ) The employer shall provide for the purpose of any medical 
examination which the certifying surgeon wishes to conduct at a place 
of the undertaking to be fixed in consultation with the representatives 
of the workers (for his exclusive use on the occasion of the examination ) 
a room which shall be properly cleaned and adequately ventilated and 
lighted and furnished with a screen , a table (with writing material) 
and chairs. 


CHAPTER IV 

WELFARE AND HEALTH 
17. Canteens.- (1) The employer of every undertaking shall provide , 
for the use of the motor transport workers at every place wherein one 
hundred motor transport workers or more ordinarily call on duty during 
every day , an adequate canteen in or near the place wherein the under 
taking is situated according to the standards prescribed in this rule: 

Provided that the Government may in any particular motor trans 
port undertaking relax the provisions of this sub -rule to such extent as 
may be reasonable in the circumstances and may instead require the 
employer to take such measures to secure the essential purpose of the 
sub -rule . 

( 2) The employer shall submit for the approval of the Chief 
Inspector plans and site plan in duplicate of the building to be con 
structed or adapted for use as a canteen . 

(3 ) The canteen building shall be situated not less than 50 feet 
from any latrine, urinal or any other source of dust, smoke, or 
abnoxious fumes : 


6 


Provided that the Chief Inspector may in any particular case relas 
the provision of this sub -rule to such extent as may be reasonable in the 
circumstances and may require the employer to take such measures to 
secure the essential purpose of this sub -rule . 

( 4 ) The canteen building shall be constructed in accordance 
with the plans approved by the Chief Inspector and shall accommodate 
at least a dining hall, kitchen, store room pantry and washing places 
separately for workers and for utensils . 

(5 ) In a canteen , the floor and inside walls upto a height of 
4 feet from the floor shall be made of smooth and impervious material; 
the remaining portion of the inside walls shall be made smooth by 
cement plaster or in any other manner approved by the Chief 
Inspector . 

(6 ) The doors and windows of a canteen building shall be of 
fly-proof construction and shall allow adequate ventilation . 

(7 ) The canteen shall be sufficiently lighted at all times when 
any person has access to it . 

(8 ) (a ) In every canteen 
(i) all inside walls of rooms and all ceilings, passages and 

staircases shall be lime-washed , colour-washed or painted 
as the case may be. Lime-washing or colour-washing 
shall be carried out once in every year and painting shall 

be carried out once in every three years; 
(ii) all wood work shall be varnished or painted once in every 

three years ; and 
(ii ) all internal structural iron or steel work shall be varnished 

or painted once in every three years ; 
Provided that inside walls of the kitchen shall be lime-washed once 
in every four months ; 

(b ) Records of dates on which lime-washing , colour washing , 

varnishing or painting, as the case may be is carried out 

shall be maintained in a register in Form No IV . 
(9 ) The precincts of the canteen shall be maintained in a clean 
and sanitary condition . Waste water shall be carried away in suitable 
covered drains and shall not be allowed to accumulate so as to cause 
a nuisance . Suitable arrangements shall be made for the collection 
and disposal of garbage . 

18. Canteen Hall.- (1 ) The canteen hall shall accommodate at least 
thirty per cent of the motor transport workers likely to comeat a 
time ; 

Provided that in any particular undertaking or in any particular 
class of undertakings, the State Government may , by notification in 
this behalf in the official gazette , alter the percentage ofworkers to be 
accommodated . 

( 2) The floor area of the canteen hall excluding the area 
obcupied by service counter and any furniture, except tables and chairs , 
shall be not less than 10 sq . feet per diner to be accommodated under 
sub -rule ( 1 ) . 
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(3 ) Sufficient tables, chairs or benches shall be available for the 
number of diners to be accommodated under the sub-rule (1) . 

19. Equipment.- (1) There shall be provided and maintained suffi 
cient utensils, crockery , cutlery, furniture and any other equipment 
necessary for the efficient running of the canteen . Suitable clean 
clothes for the employees serving the canteen shall also be provided 
and maintained . 

(2 ) The furniture, utensils and other equipment shall be main 
tained in a clean and hygienic condition . A service counter, if provided , 
shall have a top of smooth and impervious material. Suitable facilities 
including an adequate supply of hot water shall be provided for the 
cleaning of utensils and other equipments . 

20. Prices to be charged .- (1) Food, drink and other items served in 
the canteen shall be sold on a non-profit basis and the prices charged 
shall be subject to the approval of the Canteen Managing Committee 
constituted under rule 22 . 

(2 ) The charges per portion of food stuff , beverages and any 
other items served in the canteen shall be conspicuously displayed in the 
canteen 

21. Accounts.- ( 1) Proper accounts pertaining to the canteen shall 
be maintained . All books of accounts, registers or any other docu 
ments used in connection with the running of a canteen shall be 
produced on demand to an Inspector. 

(2 ) The accounts pertaining to the canteen shall be audited once 
in every 12 months by registered accountants and auditors. The 
balance sheet prepared by the said auditors shall be submitted to the 
Canteen Managing Committee not later than 2 months of the closing 
of the audited accounts . 

Provided that the accounts pertaining to the canteen in a public 
sector undertaking having its own Accounts Department may be 
audited in that Department. 

22. Cantecn Managing Committee.- (1) The employer shall constitute 
a Canteen Managing Committee which shall be consulted from time to 
time as to 

(a ) the quality and quantity of food stuffs to be served in the 

canteen ; 
(b ) the arrangement of the menus ; 
(c ) times ofmeals in the canteen ; and 

d ) any other matter as may be directed by the Committee . 

(2) The Canteen Managing Committee shall consist of an equal 
number of persons nominated by the employer and elected by the 
motor transportworkers. The number of elected workers shall be in 
the proportion of one for every 500 workers employed in the under 
taking ; 

Provided that in no case shall there be more than 5 or less than 
2 motor transport workers on the Committee . 

(3 ) The employer shall determine the procedure for and super 
vise the election of the representatives of the motor transport workers 
to the Canteen Managing Committee . 


8 


(4) The members of Canteen Managing Committee shall hold 
office for a period of two years from the date on which it is constituted ; 

Provided that such members shall notwithstanding the expiration 
of their term continue to hold their office until the constitution of the 
next canteen Managing Committee. 

23. Rest Rooms. - The rest rooms shall conform to the following 
standards and the employer of every undertaking shall submit for the 
approval of the Chief Inspector plans and site plan in duplicate of the 
building to be constructed or adapted ; 

(a ) The building shall be soundly constructed and all the 

walls and roof shall be of suitable heat-resisting materials 
and shall be water- proof. The floor and walls to a 
height of 3 ft. shall be so laid or finished as to provide a 

smooth , hard and impervious surface . 
(b ) The height of every room in the building shall be not less 

than 12 ft. from the floor level to the lowest part of the 
roof and there shall be at least 50 sq . ft . of floor area for 

every motor transport worker required to halt at night. 
(c ) Effective and suitable provision shall be made in every 

room for securing and maintaining adequate ventilation 
by the circulation of fresh air and there shall also be 
provided and maintained sufficient and suitable natural 

or artificial lighting 
(d ) Every rest room shall be adequately furnished with chairs 

and cots ; and 
(e) Every rest room building and precincts thereof shall be 
kept in a clean and tidy condition ; 

Provided that where the Chief Inspector is satisfied that 
in respect of any particular place the provision of rest 
rooms to the above standards is not reasonably practicable , 
he may by order in writing approve any suitable alter 
native accommodation subject to such conditions as he 

may specify. 
24. Uniforms.- (1) The drivers, conductors and line-checking staff 
employed in an undertaking shall be provided , free, by the employer 
with uniforms and rain -coats as specified in Schedule I. 

(2) Where washing of uniforms provided under sub rule (1 ) is 
not arranged by the employer, the staff concerned shall be entitled to a 
washing allowance at the rate of Rs. 2 per month . 

25. Medical Facilities.- (1) At every operating centre and halting 
station (which , in the case of city service , shall include only depots and 
other offices) wherein 250 motor transport workers or more ordinarily 
call on duty during every day , a dispensary shall be provided and 
maintained with such equipment and drugs as the State Government 


may direct. 


( 2 ) The dispensary shall be in charge of a qualified medical 
practitioner assisted by such staff as State Government may direct. 

(3) The dispensary shall have a floor area of at least 250 square 
ſeet and smooth , hard and impervious walls and floor and shall be 
adequately ventilated and lighted by both natural and artificial means. 
An adequate supply of wholesome drinking water shall be provided . 
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(4 ) At every operating centre and halting station where less than. 
250 motor transport workers call on duty every day, first-aid boxes or 
cup -boards of the standard set out in Schedule IÍ shall be provided . 
Every first-aid box or cupboard shall be clearly marked “ First Aid " 
and shall be kept stocked and in good order. These first-aid boxes or 
cupboards shall be readily accessible during all working hours and 
shall be in charge of an employee of the undertaking, trained in 
first-aid : 

Provided that if a hospital or dispensary is maintained at or 
near the motor transport Undertaking and such arrangements are made 
as to ensure the iramediate treatment of all injuries to workers occurring 
within the operating centre and halting station , the Governmentmay 
by an order in writing exempt such motor transport Undertakings from 
the requirements of this rule. 

26. First-aid facilities . - First-aid box containing the equipment 
mentioned in Schedule III shall be provided in every motor transport 
vehicle . Every first-aid box shall be clearly marked " First-Aid ” and 
shall be kept stocked and in good order . 

CHAPTER V 
HOURS AND LIMITATIONS OF EMPLOYMENT. 
27. Hours of work . - 1) The Chief Inspector may on written appli 
cation from an employer, subject to such conditions and for such period 
as he may think fit, permit motor transport workers to work for more 
than 8 hours in any day or 48 hours in any week but in no case more 
than 10 hours in a day and 54 hours in a week . 

(i) on any route of 100 kilometres or more, and 
(ii) on such fostive or other occasions asmay be notified 

by the State Government in the official Gazette . 
(2 ) In any case referred to in the second proviso to Section 13 of 
the Act, an employer shall not require or allow any motor transport 
worker to work for more than 16 hours in a day and 72 hours in a week 
with at least 8 consecutive hours of rest between the termination of duty 
and commencement of the next duty . 

28. Notice of hours of work .- (1) Every employer shall display a 
notice of hours of work as in Form V. , 

(2 ) It shall be written in English and in a language understood 
by the majority of workers and shall be displayed at a conspicuous 
place where the motor transport workers ordinarily call for duty and 
shall be maintained in clean and legible condition : 

Provided that if the Chief Inspector is of opinion that the duty 
schedule or any other record maintained as a part of the routine of the 
Undertaking gives the particulars required under this rule, he may by 
order in writing, direct that themaintenance of such record shall be 
sufficient compliance with the provisions of this rule. 

( 3) No change in the notice of hours of work shall be allowed 
unless three days clear notice is given to the Inspector indicating the 
contemplated change in the notice of hours of work. 
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29. Weekly Rest.- (1) No motor transport worker shall be required 
or allowed to work on a day of rest fixed for him (hereinafter referred 
to as the said day) , unless--- 

(a ) he has or will have a holiday for a whole day (herein 

afier called the substituted day) on one of the three days 

immediately before or after the said day; 
(b) the employer has before the said day or substituted day 
whichever is earlier 
(i) delivered a notice at the office of the Inspector of 

his intention to require the worker to work on 
the said day and the day which is to be substi 

tuted ; and 
( ii) displayed a notice to that effect at the premises . 
( 2) Notices given under sub-rule (1) may be cancelled by a 
notice delivered at the office of the Inspector and a notice displayed at 
the premises of the undertaking not later than the day before the said 
day or the substituted day to be cancelled , whichever is earlier . 

( 3) Where in accordance with the provisions of sub - rule ( 1), any 
motor transport worker works on the said day and has had a holiday on 
one of the three days immediately before it, that said day shall, for the 
purpose of calculating his weekly hours of work , be included in the 
immediately preceeding week . 

30. Compensatory holidays.- ( 1) Every employer shall display, on or 
before the end of the month in which holidays are lost, a notice in 
respect of workers allowing compensatory holidays during the same 
month or the immediately following two months and of the dates 
thereof, at the place at which the notice of hours of work prescribed 
under Section 18 of the Act is displayed . Any subsequent change in 
the notice in respect of any compensatory holiday shall bemade not less 
than three days in advance of the date of that holiday . 

(2) Any compensatory holiday or holidays to which a worker is . 
entitled shall be given to him before he is discharged or dismissed and 
shall not be reckoned as part of any period of notice required to be 
given before discharge or dismissal. 

(3 ) Every employer shall maintain a Register of Compensatory 
holidays in Iorm No. VI, which shall be preserved for a period of 
three years after the last entry in it and shall be produced before the 
Inspector on demand . 


CHAPTER VI 

WAGES AND LEAVE , 
31. Over -time. - When any motor transport worker works for more 
than 8 hours on any day or more than 48 hours in any week in any case 
referred to in the second proviso to Section 13 , he shall be entitled to 
the rate of wages in respect of overtimework at 1ļ times the rates of his 
ordinary wages subject to a maximum of one half of his ordinary 
wages. 
Note . - Overtime work means any work in excess of 8 hour s 

a day or 48 hours a week . 
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32. Holidays.- The State Government may notify in the official 
gazette the holidays which shall be granted to the motor transport 
workers . 

33. Leave with Wages.--- Every employer shall maintain a Register of 
Leave with Wages, in Form No. vir : 

Provided that if the Chief Inspector is of opinion that any 
muster -rol) or registermaintained as part of the routine of any under 
taking, or return made by the employer, gives in respect of any or all 
of the workers, the particulars required for the enforcement of Chapter 
VII of the Act, hemay , by order in writing, direct that such muster 
roll or register or return shall, to the corresponding extent, be main 
tained in place of and be treated as the register required to be main 
tained under this rule in respect of that undertaking . 

(2) The Register of Leave with Wages shall be preserved for a 
period of three years after the last entry in it and shall be produced 
before the Inspector on demand . 

34. Leave Book .- ( 1) Every employer shall provide each worker 
with book in Form No. VIII (hereinafter called the Leave Book) . 
The Leave Book shall be the property of the worker and the employer 
or his agent shall not demand it except to make necessary entries and 
shall not keep it for more than a week at a time: 

Provided that if any lcave card or similar record giving full 
particulars of the leave as shown in the leave book is issued by the 
employer to the motor transport worker such card or record may be 
accepted by order in writing by the Chief Inspector. 

35. Register of Workers.-- Every employer shall maintain a Register 
of Workers in Form No. IX : 

Provided that if the Chief Inspector is of opinion that any 
register of workers or similar record maintained as part of the routine 
of an undertaking gives the particulars required under this rule he may 
by order in writing direct that such register of workers or record shall 
be maintained in place of and treated as, the register of workers 
required to be maintained under this rule . 

36. Muster- Roll. - Every employer shall maintain a muster-roll of all 
workers employed in the undertaking in Form No. X : 

Provided that, if the Chief Inspector is of opinion that any 
muster-roll or register maintained as part of the routine of an under 
taking gives the particulars required under this rule, he may by order 
in writing direct that such muster -roll or register be maintained in place 
of and treated as the muster-roll required to be maintained under 
this rule. 

37. Over- time Muster-Roll.--Every employer shallmaintain a muster 
roll in Form No. XI in which shall be correctly entered over -time hours 
of work and payments therefor . The muster-roll shall always be 
available for inspection : 

Provided that if the Chief Inspector is of opinion that any 
over-timemuster roll or register maintained as part of the routine of 
an undertaking gives the particulars required under this rule, he may 
by order in writing direct that such over timemuster-roll or register be 
maintained in place of and treated as the muster-roll required to be 
maintained under this rule . 
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38. Individual Control Book.- (1) No employer shall allow operation 
of any motor transport vehicle unless each motor transport worker 
travelling with the vehicle is provided with and maintains Individual 
Control Book in Form No. Xll. The Book shall be bound with the 
forms in duplicate and each form shall be numbered consecutively :. 

Provided that if the Chief Inspector is of opinion that any 
individual control book or similar record maintained as a part of the 
routine of an undertaking gives the particulars required under this rule, 
he may by order in writing direct that such individual control book or 
record be maintained in place of and treated as the individual control 
book required under this rule . 

(2 ) Every motor transport worker travelling with the vehicle 
shallmake entries daily in the Individual Control Book and forward or 
hand over to his employer the original copy of the form not later than 
the first working day after completion of the week to which the form 
related . 

(3) Every employer shall maintain the original copies of the 
Individual Control Book mentioned in sub -rule (2 ) in separate files for 
each motor transport worker for a period of three years and shall 
produce it on demand by an Inspecror . 

(4) Every motor transport worker travelling with the vehicle 
shall carry and rerain with himself the Individual Control Book for at 
least six months after the last entry and produce for inspection on 
demand by an Inspector. 

CHAPTER VII 


MISCELLANEOUS. 
39. Returns.-- The employer of every undertaking shall furnish to the 
Inspector or other officer appointed by the State Government in this 
behalf not later than the first February of the year immediately 
succeeding to that to which it relates, an annual return , in duplicate , 
in Form No. XIII. 
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FORM NO . I 


7 


(See rule 54 and 8 ) 
APPLICATION FOR REGISTRATION AND GRANT OR RENEWAL OF 

CERTIFICATE OF REGISTRATION 
1. Name of motor transport undertaking. 
2. Full address to which communications 

relating to the motor transport under 

taking should be sent. 
3. Nature of motor transport service, e . g . 

city service, long distance passenger 

service , long distance freight service . 
4. Total number of routes . 
5. Total route mileage . 
6. Total number of motor transport vehi 

cles on the last date of the preceding 
year . 
Maximum number of motor transport 
workers employed on any day during 

the preceding year . 
8. Full names and residential addresses 

of the- 
(i) proprietor and partners of themotor 

transport undertaking in case of a 
firm not registered under the Com 

panies Act, 1956 ; or 
(ii ) Generalmanager in case of a public 

sector undertaking . 
9. Full name and residential addresses of 

the Directors in the case of a company 
registered under the Companies Act, 

1956 . 
10. Amount of fee Rs..... (Rupees . 

....) paid in .. 
Treasury on . 

.. (vide chalan No .........enclosed ) . 


Signature of the employer . 


Date . 


Note. - 1 . This form should be completed in ink in block letters or 

typed . 
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FORM NO . JI 

( See rule 5 ) 
CERTIFICATE OF REGISTRATION TO WORK A MOTOR 

TRANSPORT UNDERTAKING 
Registration No... 

Fee Rs.. 
Serial No 
Certificate of Registration is hereby granted to . 

... to operate motor transport 
services employing not more than ... 

. persons on any onc 
day during the year subject to provisions of the Motor Transport 
Workers Act, 1961 and the Rules made thereunder . 

The certificate of Registration shall main in force till the 31st 
day of December 19 ... 
The. .19 .. 

Chief Inspector/Inspector 
Date of renewal Date of expiry 

Signature of the 
Chief Inspector 
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FORM NO . III 

( See rulo 16 ) 
CERTIFICATE OF FITNESS 


1. Serial No .. 


Date ... 
2. Name....... 
3. Father s name. 
4. Residence 


SerialNo.. 
Date . 

I certify that I have per 
sonally examined (name). 


son of. 


residing at 


3. Date of birth , 

if available 
and/or certi 


fied age 


6. Physical fitness .... 
7. Descriptive marks 


who is desirous of being employed 
in a motor transport undertaking 
and that his age, as nearly as 
can be ascertained from my exa 
mination is ........ years , and 
that he is fit for employment in 
motor transport undertaking as 
an adolescent. 

His descriptive marks are : 


8. Reason for 

( 1) Refusal of certificate 


(2 ) Certificate being revoked 


Thumb impression 


Thumb impression 


Initials of certifying Surgeon 

Certifying Surgeon 
Note. - Exact details of cause of physical disability should be clearly 

stated . 


FORM NO . IV 

(See rule 17) 
RECORD OF LIME WASHING , PAINTING ETC. 


5101Eg 


Date on which lime-washing, 
painting, varnishing was carried 
out (according to the English 

Calendar) 


Parts lime washed , 
painted , varnished , 
e.g. walls, ceilings, 
wood work , etc. 


Name of room 


Treatment, whether 
lime- washed , painted 

varnished 


Remarks 


Day 


Month 


Year 


2 


4 


6 


3 


5 


7 
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Signature of employer . 


FORM NO , V 

( See rule 28 ) 
NOTICE OF PERIODS OF WORK FOR MOTOR TRANSPORT WORKERS FOR THE YEAR 19 .... 
Name of Undertaking... 

Place .... 
PERIODS OF WORK 

Total No. of 

Description of groups 

adolescents 
Total number of men employed 

employed 

Nature of Day on which 
Groups A B с D 

G H Groups 

work 

weekly holiday Remarks 
allowed 


E F 


Relays 1 2 3 1 2 3 1 2 3 1 2 3 1 2 3 1 2 3 1 2 3 


1 2 3 
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A 


B 


HOURS OF WORK 
ON WORKING DAYS 
1. From 

To 
2 . 

From 

To 
3. From 

T. 
4 , From 

To 
5 . From 

TO 
6 . 

Το 


с 


D 


E 


From 


F 


ON PARTIAL 
WORKING DAYS 


7 . 


From 


To 


8 . 


н 


From 
Το 


) 


Date on which this 
notice is first 
exhibited . 


Signature of employer. 


CI 


SerialNumber 


2 


S.No.intheRegister 

ofworkers 


Name 


No.anddateofex 

emptingorder 


5 


Year 


6 


JanuarytoMarch 


7 . 


ApriltoJune 


order in 
due to the exempting 
Weekly rest days lost 


8 


JulytoSeptember 


REGISTER OF COMPENSATORY HOLIDAYS 

(See rule 30 ) 
FORM NO . VI 


OctobertoDecember 


9 


JanuarytoMarch 


10 


11 


ApriltoJune 


holidays given in 
Date of compensatory 


15JulytoSeptmeber 


&OctobertoDecember 


14 


Lostrestdayscarried 

tothenextyear 


Remarks 


15 


20 


Calendaryearof 

Service 


S. No....... ; 


Wageperiod 

from. to 


N 


Wagesearneddur 

ingthewage period 


Name of the Undertaking ........... 


No.ofdaysofwork 

performed 


Note: - Separate page will be allotted to each worker . 


1 


Balanceofleave 

frompreceding year 


9 


Leaveearneddur 

ingtheyear, mentionedin col.1 


Totalofcols.5&6| 


Whetherleavewas 

refused 


9 


Leaveenjoyed 

from.. 

to Balanceofleave 


Leave to credit 
REGISTER OF LEAVE WITH WAGES 

(See rule 33) 
FORM NO . VII 

Date and amount of payment 
made in lieu of leave due................ 
Date of discharge ............ 
Date of entry into Service ..... 
Address ............ 
Name ........... 
Father s Name .......... 

Adults /Adolescents 


10 


tocredit 


11 


Normalrateof wages 


Cashequivalent 

ofadvantageac cruingthrough concessionalrate offoodgrains andotherartic les 


13 114 


Rateofwagesfor 

theleaveperiod (Totalofcols. 11and12) 

Remarks 


17. 


Calenc aryearof 

service 


2 


Wageperiod 
from. 

to... 


ingthe 


Wagesearneddur 

wage period No.ofdaysof 
workperformed 


Sl. No. 
Name of Undertaking ............ 


5 


Note : - The leave book shall be made out for each worker on thick bound sheets . 


Balanceofleave frompreceding 

year Leaveearneddur 

ingtheyear mentioned in 
col.1 


Leave to credit 


6 


Totalof 5and6 


cols. 


7 


8 


Whetherleave wasrefused 


LEAVE BOOK 

(See rule 34 ) 
FORM NO . VIII 


Leaveenjoyed! from 


9 


01 


o 


Balanceofleave tocredit 


E 


12 


Normalrateof 

wages Cashequivalent 

ofadvantage accruingthrough concessionalratel 
offoodgrains andotherartic 

les Rateofwagesfor 

theleaveperiod (Totalofcols. 
i1and12) 


Date of discharge ..... 
Date of amount of payment 
made in lieu of leave due . ................... 
Date of entry into service 
Address ............... 


Adults/ Adolescents 


13 


Remarks 


14 


22 


FORM NO . IX 

(See rule 35 ) 
REGISTER OF WORKERS 


Part I - Adults . 
Part II -- Adolescents . 


Father s 


S. No. 


Name 


N8. and date 

of certificate 
of fitness if an 

adolescent 


Nature of 

work 


Name 


Letter of 
group as in 
notice of 
period of 

work 


Address 


Remarks 


8 


3 


7 


N 


4 


5 


6 


au792 


FORM NO , X 

(See rule 36 ) 
MUSTER ROLL 


For the month of 
Place 


Name of the Undertaking.. 


Name 


Father s name 


Si. 
No. 


Nature of 

work 


FOR THE PERIOD ENDING 
3 4 5 6 7 8 9 10 – 30—31 


Remarks 


1 2 


FC 


Serial Number 


5101Eg. 


Serial Number in the Register of workers 


Name 


Nature of work 


Date on which overtime has been worked 


Extent of overtime on each occasion 


25 


Total overtime worked 


PartII,OvertimeundersecondprovisotoSection13 PartI,OvertimeunderfirstprovisotoSection13 

Monthending............19 OVERTIMEMusterROLL. 

(Seerule37) FORMNo.XI 


Normal hours : 


Normal rate of pay 


Overtime rate of pay 


Overtime earning 


Date on which overtime payments made 


INDIVIDUAL CONTROL BOOK 


FORM No. XII 
(See rule 38 ) 


Sheet No.. 


Week from Sunday 

to Saturday .. 
Name of the Motor Transport worker 
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Time & Place 


Day 


Date 


OnDuty(D)or 

Rest(Rest) 


oftakingup 

duty 


endingduty 


Spread-over 


period-ofvehicleon 

road 


Periodinterruptionof 10mtsormorerefer redtoincl.(f)ofsec 

2oftheAct. 


Runningtime(7-8) 


Timespentinsubsidi 

arywork 


Periodsofmoreatten danceatterminalsof lessthan15minutes 


Hoursofwork (9+10+11) 


Intervalofrest 


Lengthofovertime 

worked 


Circumstancesunder whichovertimeworked 

Remarks 


2 


3 


4 


5 


9 


8 


9 


10 


12 


13 


14 


16 L 


Sunday 
Monday 
Tuesday 
Wednesday 
Thursday 
Friday 
Saturday 


Note :-- A new working week begins at midnight on Saturday Parti 

culars of hours of work and rest on Saturday should be in 
cluded in the form for the previous week and those on 
Sunday should be included in the form for the following 
week . 


Date & Signature of the Motor Transportworker. 
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FORM No. XIII 


( See rule 39 ) 
ANNUAL RETURN 

Year ending 31st December 19 
1. Name of the Motor Transport 

undertaking 
2. Postal address 
3. * Average number of workers Adults 
employed daily, 

Adolescents . 
4. Normal hours worked per day 

Adults. 

Adolescents. 
5. What rest intervals were given 

Adults ... 

Adolescents .. 
6. The number of workers exempted 13 .. 

from the provisions of sections 19 . 
7. Leave with wages 
(i) No. of workers who are enti 

tled to annual leave with 
wages during the calendar 
year to which this return re 

Adults ... 
lates: 

Adolescents . 
( ii ) No. of workers who were 

granted leave during the Adults . 
year 

Adolescents . 
(iii) No. of workers discharged 
or dismissed 

from service Adults.. 
during the year 

Adolescents . 
(iv ) No. of discharged workers Adults. 

paid wages in lieu of leave Adolescents . 
(v ) Total amount of wages paid 

in lieu of leave 


* The average daily number should be calculated by dividing the 

aggregate number of attendance on working days by the 
number of working days during the year . In reckoning 
attendances, attendances by temporary as well as permanent 
employees should be counted . Attendances on separate shifts 
should be counted separately . Days on which the undertaking 
was not operating , for whatever cause, should be treated as 
working days. 
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8. Compensatory holidays 
(i) No. of workers exempted Adults.. 
from section 19 

Adolescents .. 
( ii) No. of workers who received 

holidays in the 
( a ) samemonth 
(b ) following month 

(c ) third month 
9 . Canteens: 

(Number of canteens and situations) 


10. Medical facilities : 
(i) No. of dispensaries and situa 

tions 
(ii) No. of doctors 
(iii ) No. of nurses 


11. Rest Rooms: 

(i) No. of rest rooms 
(ii) Details of accommodation , 

furniture and other equip 

ment provided 
(iii) Approximate average daily 

attendance of workers 


Date . 


Signature of the employer. 
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SCHEDULE I 


1 


three years 


or 


(See rule 24 ) 
Category of Particulars Quantity . 

Period of 
staf . articles. 

supply 
1. (i) Drivers , Conductors, (a ) Cotron shirt 2 

Traffic Inspectors , or coat . 
and Ticket Exa 

Cotton pant 

2 Every summer 
miners 

Cotton cap 

or turban 
( ii) Cleaners, watchmen (b ) Woolen coat 
and other line 

Woolen pant Once in every 
checking staff if 

Woolen cap 
required to go with 

cotton 
the vehicle 

turban 
( c) Semi- closed 

2 pairs Every year 
chappels 

(Pathani type ) 
Provided that in places where due to climatic conditions 

Woolen clothes are not ordinarily worn , a cotton shirt, 
pant and cap or turban may be supplied every winter 

instead of woolen clothes as provided in sub -clause (b ) . 
2. (i) Traffic Inspectors Rain coat 1 

Once in every 
and Ticket Exa 

five years 
miners 
( ii) Cleaners , watchmen 

and other line 
checking staff if 
required to go out 
in rains for their 
normal work 


with cap 


1 


Note: " Inspectors " shall include " Ticket Inspectors" , " Travelling 

Ticket Inspectors" and " Road Inspectors" and also " Con 
trollers" , " Assistant Traffic Inspectors" and " Checkers as 
Traffic in charge " if required to go with the vehicle. 
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SCHEDULE II 

(See rule 25 ) 
( A ) FOR OPERATING CENTRES AND HALTING STATIONS WHEREIN 10 AND 
NOT EXCEEDING 50 MOTOR TRANSPORT WORKERS ORDINARILY 

CALL ON DUTY DURING EVERY DAY . 
Each first aid box or cupboard shall contain the following equip 
ment: 

( i) 12 small sterilised dressings. 
(ii) 6 medium size sterilised dressings . 
( iii) 6 large size sterilised dressings. 
(iv ) 6 large size sterilised burn dressings. 

(v ) 6 ( oz.) packets sterilised cotton wool. 
(vi) 1 (2 oz .) bottle containing a two per cent alcoholic solution 

of iodine. 
(vii) 1 (2 oz.) bottle containing sal-volatile having the dose and 

mode of administration indicated on the label. 
(viii) 1 roll of adhesive plaster. 
( ix ) A snake bite lancet. 
(x ) 1 (1 oz .) bottle of potassium permanganate crystals . 
(xi) 1 pair scissors. 

(xii) 1 copy of the approved first aid leaflet. 
( B ) FOR OPERATING CENTRES AND HALTING STATIONS WHEREIN MORE 

THAN 50 MOTOR TRANSPORT WORKERS ORDINARILY 

CALL ON DUTY DURING EVERY DAY . 
Each first aid box or cupboard shall contain the following equip 
ment : 

(i) 24 small sterilised dressings . 
( ii ) 12 medium size sterilised dressings . 
(iii) 12 large size sterilised dressings . 
(iv) 12 large size sterilised burn dressings. 
(v ) 12 ( oz.) packets sterilised cotton wool. 
(vi) 1 snake bite lancet. 
( vii) 1 pair scissors . 
(viii) 2 ( 1 oz .) bottles of potassium permanganate crystals. 
(ix ) 1 (4 oz.) bottle containing a two per cent alcoholic solution 

of iodine. 
(x ) 1 (4 oz.) bottle of sal-volatile having the dose and mode of 

administration indicated on the label. 
(xi) 1 copy of the approved first aid leaflet. 
(xii) 12 roller bandages 4 inches wide. 
(xiii) 

12 roller bandages 2 inches wide. 
(xiv ) 2 rolls of adhesive plaster . 
(xv) 

6 triangular bandages. 
( xvi) 2 packets of safety pins. 
(xvii ) A supply of suitable splints. 
(xviii) 1 tournequet. 
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SCHEDULE III 

(See rule 26) 
(i) 6 small sterilised dressings. 
(ii) 3 medium size sterilised dressings. 
( iii) 3 large size sterilised dressings. 
(iv ) 3 large size sterilised burn dressings. 
(v ) 1 (1 oz .) bottle containing a two per cent alcoholic solution 

of iodine. 
(vi) 1 (1 oz.) bottle containing sal-volatile having the dose and 

mode of administration indicated on the label . 
( vii) A snake bite lancet. 
(viii ) 1 ( 1 oz.) bottle of potassium permanganate crystals. 

ix ) 1 pair scissors. 
( x) 1 copy of approved first aid leaflet. 


By order of the Governor , 
K. K.RAMANKUTTY, 

Secretary. 
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LOK SABHA SECRETARIAT 
PUBLIC NOTICE 

OF 
ELECTION TO THE OFFICE OF PRESIDENT OF INDIA 
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Whereas a notification under sub -section ( 1) of section 4 of the 
Presidential and Vice- Presidential Elections Act, 1952, for the 
holding of an election to fill the office of President of India has been 
issued , I, M.N. Kaul, the Returning Officer for such election , de 
hereby give notice that 
(i) nomination papers may be delivered to the undersigned at 

his office in 18 , Parliament House, New Delhi, or , if he is 
unavoidably absent, to Shri P. K. Patnaik , Deputy Secre 
tary , Lok Sabha Secretariat, at the said office between 
11 a . m . and 3 p . m . on any day not later than the 16th 

April, 1962 ; 
( ii ) forms of nomination paper may be obtained from the said 

office during office hours on any working day ; 
(it ) the scrutiny of nomination papers will take place at the said 

office on the 18th April, 1962 at 3 p.m. 
New Delhi, 

M.N. KAUL, 
Dated the 6th April, 1962. 

Secretary, Lok Sabha . 
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ലോകസഭാസെക്രട്ടറിയേററു . 


ഒരു 


ഇൻഡ്യൻ പ്രസിഡൻറു സ്ഥാനത്തേയ്ക്കുള്ള തിരഞ്ഞെടുപ്പ് 

സംബന്ധിച്ച 

പൊതുപർസ്യം. 
പ്രസിഡൻറിനേയും വൈസ് പ്രസിഡൻറിനേയും തിരഞ്ഞെടുക്കുന്നതു 
സംബന്ധിച്ച 1952- ലെ ആക്ററും, 4 -ാം വകുപ്പും (1 ) -ാം ഉപവകുപ്പുപ്രകാരം 
ഇൻഡ്യൻ പ്രസിഡൻറുസ്ഥാനത്തേയ്ക്കു തിരഞ്ഞെടുപ്പു നടത്തുന്നതിനു 
വിജ്ഞാപനം പുറപ്പെടുവിച്ചിട്ടുള്ളതിനാൽ, അപ്രകാരമുള്ള തിരഞ്ഞെടുപ്പി 
ന്നുള്ളറിട്ടേണിംഗ്ആഫീസറായ എം . എൻ. കൗൾ എന്ന ഞാൻ അ 
(i) നാമനിർദ്ദേശപത്രികകൾ താഴെ ഒപ്പിട്ടിരിക്കുന്ന ആളുടെ പക്കൽ 

ന്യൂ ഡെൽഹി, പാർലമെൻറു ഹൌസും 18 -ാം നമ്പർ മുറിയിലുള്ള 
അദ്ദേഹത്തിന്റെ ആഫീസിലോ അല്ലെങ്കിൽ അനിവാര്യമായ 
കാരണത്താൽ അദ്ദേഹം ഹാജരില്ലാത്തപക്ഷം ല ാ ക സ @ 2 
സെക്രട്ടറിയേററു്, ഡെപ്യട്ടി സെക്രട്ടറി ശ്രീ . പി . കെ . പട്നായി 
ക്കിൻറ പക്കൽ മേൽപ്പറഞ്ഞ ആഫീസിലോ 1962 ഏപ്രിൽ 
16 -ാം തീയതിക്കപ്പുറമല്ലാത്ത ഏതെങ്കിലും ദിവസം രാവിലെ 
11 മണിക്കും ഉച്ചയ്ക്കു ശേഷം 3 മണിക്കും ഇടയ്ക്കുള്ള സമയത്തു 

ഏല്പിക്കാവുന്നതാണെന്നും; 
(i ) നാമനിർദ്ദേശപത്രികയുടെ ഫാറങ്ങൾ മേൽപ്പറഞ്ഞ ആഫീസിൽ 

നിന്നും ഏതൊരു പ്രവൃത്തിദിവസവും ആഫീസും സമയത്തു 
വാങ്ങാവുന്നതാണെന്നും; 


(iii ) നാമനിർദ്ദേശപത്രികകളുടെ സൂക്ഷ്മപരിശോധന 1962 ഏപ്രിൽ 

18 -ാം തീയതി ഉച്ചയ്ക്കുശേഷം 3 മണിക്കു മേത്പ്പറഞ്ഞ ആഫീ 

സിൽവച്ചു നടത്തുന്നതാണെന്നുംഇതിനാൽ അറിയിപ്പു നൽകുന്നു. 
ന്യൂഡെൽഹി, 

എം , എൻ. കാൾ , 
1962 ഏപ്രിൽ 6 . 

സെക്രട്ടറി, e iാക സഭ. 


லோக் சபைச் செயலகம் . 


இந்திய நாட்டுத் தலைவர் ( பிரசிடென்ட் ) தேர்தல் பற்றிய 

பொது அறிவிப்பு : 
இந்திய நாட்டுத் தலைவர் பதவியை நிரப்புவதற்கு ஒரு தேர்தல் நடத்து 
வதற்காக . 1952 - ம் ஆண்டின் நாட்டுத் தலைவர் மற்றும் துணை நாட்டுத் 
தலைவர் பற்றிய சட்டத்தின் ( 4 )-ம் பிரிவிலுள்ள ( 1 )-ம் துணைப்பிரிவின் கீழ் 
ஒரு விளம்பரம் வெளியிடப்பட்டிருக்கிறபடியால் , இந்தத் தேர்தலின் நடை 
முறை அதிகாரியான ( ரிட்டர்னிங் ஆபீசர் ) எம். என். கால் எனப்படுகின்ற 
நான் இதன்மூலம் பின்வருமாறு அறிவிப்பு நல்குகின்றேன் 
( i) அபேட்சைப் பத்திரங்கள் கீழே கையொப்பமிட்டுள்பவரிடம் 

18, பார்லமென்று ஹவுஸ் . நயூடில்லி என்னும் முகவரியிலுள்ள 
அலுவலகத்திலோ அல்லது தவிர்க்கவியலாத நிலையில் அவர் 
இல்லாதிருந்தால் மேற்கூறப்பட்ட அலுவலகத்தில் லோக்சபைச் 
a(11 ( 1, 11 8 8 11 1101 ( .. !! # in L.1) 5. പി. 
செ . பட்நாயக் அவர்களிடமோ 1962 , ஏப்ரில் 16 - ம் தேதிக் 
குப் பிந்தாமல் ஏதேனும் ஒரு நாளில் கால 11 மணிக்கும் பிற் 
பகல் 3 மணிக்கும் இடயில் நல்சப்படலாம் . 


3 


( ii) ஏதேனும் ஒரு அலுவல் நாளில் அலுவல் நேரத்தின்போது 

மேற்கூறப்பட்ட அலுவலகத்திலிருந்து அபேட்சைப் பாரங்களை 
பெற்றுக் கொள்ளலாம் . 
அபேட்சைப் பத்திரங்களின் பரிசோதனை 1962 ஏப்ரில் 18 - ம் 
தேதியன்று பிற்பகல் 3 மணிக்கு மேற் கூறப்பட்ட அலுவல 

கத்தில்வைத்து நடைபெறும் . 
புது டில்லி, 

எம் . என் . கால் , 
1962 , ஏப்ரில் 6 . 

செயலர் , லோக் சபை . 


RAJYA SABHA SECRETARIAT 
PUBLIC NOTICE 

OF 
ELECTION TO THE OFFICE OF VICE - PRESIDENT OF INDIA 


Whereas a notification under sub -section ( 1 ) of section 4 of the 
Presidential and Vice- Presidential Elections Act , 1952 (31 of 1952 ) , 
for the holding of an election to fill the office of Vice- President of 
India has been issued , I, S. N.Mukerjee, the Returning Officer for 
such election , do hereby give notice that 
(i) nomination papers may be delivered to the undersigned at 

his office in Room No. 29, Parliament House , New Delhi , 
or , if he is unavoidably absent , to Shri P. N. Krishna Mani , 
Deputy Secretary , Rajya Sabha Secretariat, at the said 
office between 11 a . m . and 3 p . m . on any day not later 

than the 16th April , 1962 ; 
(ii) forms of nomination paper may be obtained from the said 

office during office hours on any working day ; 
( iii ) the scrutiny of nomination papers will take place at the said 
office on the 18th April , 1962, at 3 p . m . 

S. N. MUKERJEE , 
New Delhi , 

Returning Officer for the 
Dated the 6th April, 1962 . 

Vice-Presidential Election and 
Secretary to the Council of States. 


രാജ്യസഭാ സെക്രട്ടറിയേററു . 
ഇൻഡ്യൻ വൈസ്പ്രസിഡൻറു സ്ഥാനത്തേയ്ക്കുള്ള തിരഞ്ഞെടുപ്പ 

സംബന്ധിച്ച 

வெஜவாள . 
പ്രസിഡൻറിനേയും വൈസ് പ്രസിഡൻറിനേയും തിരഞ്ഞെടുക്കുന്നതു 
.வாய 2 1952-02 (F நக ? , ( 1952 - வெ 31 ) 4-0. வறு (1 ) -0 . 
ഉപവകുപ്പുപ്രകാരം ഇൻഡ്യൻ വൈസ്റ്റ്പ്രസിഡൻറു സ്ഥാനത്തേയ്ക്കു തിരഞ്ഞ 
ടുപ്പ് നടത്തുന്നതിനു ഒരു വിജ്ഞാപനം പുറപ്പെടുവിച്ചിട്ടുള്ളതിനാൽ, അ.പ്രകാര 
492 ரைணைகைது 2 01esm.g நவிலல த . ஆஸ் , வெஜ 
ngm எலைார் 
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2 


வவ p 


(i) നാമനിർദ്ദേശപത്രികകൾ താഴെ ഒപ്പിട്ടിരിക്കുന്ന ആളുടെ പക്കൽ 

ஆலயண்வி , வலம்வவஸ் மெறா 29-0. mms வனிலவு 
അൽ ഹത്തിന്റെ ആഫീസിലോ അല്ലെങ്കിൽ അനിവാര്യമായ 
കാരണത്താൽ അദ്ദേഹം ഹാജരില്ലാത്തപക്ഷം 100 ஜJM & 0 
ஸெகு cை oon , லயவரஸகுனி ரு . வி . மஸ் . தாவண 
மூல வக வேண்மணம் (Spermca . 1962 Wa 16-0 . 
തീയതിക്കപ്പുറമല്ലാത്ത 

ഏതെങ്കിലും 

ദിവസം 
11 ஊ ms. 2 ஆஜமே . 3 ames . ஓ 8.92 வைணு 

ഏല്പിക്കാവുന്നതാണെന്നും; 
( i ) നാമനിർദ്ദേശപത്രികയുടെ ഫാറങ്ങൾ മേൽപ്പറഞ്ഞ ആഫീസിൽ 

നിന്നും ഏതൊരു പ്രവൃത്തിദിവസവും நவி m வறு 

വാങ്ങാവുന്നതാണെന്നും; 
(iii) mamicgu வனாக்கால விவா aum 1962 முண் 

18-0 . வை ைஆல cooo . 3 ames வேணை 1 
സിൽവച്ചു നടത്തുന്നതാണെന്നുംഇതിനാൽ അറിയിപ്പു നൽകുന്നു, 

பா . ரஸ் .ஒஜ, 
லயணை , 

വൈസ്പ്രസിഡൻറു തിരഞ്ഞെടുപ്പ 
1963 ஆ 6 . 

സംബന്ധിച്ച റിട്ടേണിംഗ് ആഫീസറും 

(09 @yme லகுனிவு.. 


. 


இராச்சிய சபைச் செயலகம் . 
இந்தியத் துணை நாட்டுத்தலைவர் ( பிரெசிடென்ட்) தேர்தல் பற்றிய 

பொது அறிவிப்பு . 
இந்தியத் துணை நாட்டுத்தலைவர் பதவியை நிரப்புவதற்கு ஒரு தேர்தல் 
நடத்துவதற்காக , 1952- ம் ஆண்டின் நாட்டுத்தலைவர் 

மற்றும் 
துண நாட்டுத்தலைவர் பற்றிய சட்டத்தின் ( 1952 - ல் 31 - வது ) (4 )-ம் 
பிரிவிலுள்ள ( 1)-ம் துணைப்பிரிவின் கீழ் ஒரு விளம்பரம் வெளியிடப்பட்டி 
ருக்கின்றபடியால் , இந்தத் தேர்தலின் நடைமுறை அதிகாரியான 
( ரிட்டர்னிங் ஆபீசர்) எஸ் . என் . முகர்ஜீ எனப்படுகின்ற நான் இதன்மூலம் 
பின்வருமாறு அறிவிப்பு நல்குகின்றேன் 
(i ) அபேட்சைப் பத்திரங்கள் கீழே கையொப்பமிட்டுள்ளவரிடம் , 

அறை எண் : 29 , பார்லிமென்று ஹவுஸ் , புதுடில்லி என்னும் 
முகவரியிலுள்ள அலுவலகத்திலோ அல்லது தவிர்க்க முடியாத 
நிலையில் அவரில்லாதிருந்தால் மேற் கூறப்பட்ட அலுவலகத் 
தில் இராச்சிய சபைச் செயலகம் துணைச் செயலரான ( டெபுடி 
செக்ரட்டரி ) திரு . பி . என் . கிருஷ்ணமணி அவர்களிடம் 1962 , 
ஏப்ரில் 16 - ம் தேதிக்குப் பிந்தாமல் ஏதேனும் ஒரு நாளில் 
காலை 11 மணிக்கும் பிற்பகல் 3 மணிக்கும் இடையில் நல்கப் 
படலாம் . 
ஏதேனும் ஒரு அலுவல் நாளில் , அலுவல் நேரத்தின்போது மேற் 
கூறப்பட்ட அலுவலகத்திலிருந்து அபேட்சைப் பாரங்களைப் 

பெற்றுக் கொள்ளலாம் . 
-அபேட்சைப் பத்திரங்களின் பரிசோதனை 1962 ஏப்ரில் 18- ம் 
தேதியன்று பிற்பகல் 3 மணிக்கு மேற்கூறப்பட்ட அலுவல 
கத்தில் வைத்து நடைபெறும் . 

எஸ் . என் . முகர்ஜீ , 

துணை நாட்டுத்தலைவர் தேர்தலுக்கான 
1962 ஏப்ரில் 6 . 

நடைமுறை அதிகாரி மற்றும் மாநில மன்றச் 
( கௌன்சில் ஆப் ஸ்டேட்ஸ்) செயலர் . 


புது டில்லி , 


TRINTED AND PUBLISHED BY THE S.G.P. AT THE GOVERNMENT PRESS , 

TRIVANDRUM , 1962 . 
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FORM 7A 


List of contesting candidates 
( See Rule 10 ( 1) ( Conduct of Election Rules 1961) ] 
BYE-ELECTION TO THE LEGISLATIVE ASSEMBLY OF KERALA 

FROM THE TANUR CONSTITUENCY . 


Name of candidate 


Serial 
No , 


Address of 
candidate 


Symbol 
allotted 


(Pallimanhayilil ) 
Moideenkutty , É.K. 
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(Koyakunhiyakath 
Padinhare Ottayil) 
Muhammed (K. P. O.) 
(Cheriyamakkanakam ) 
Muhammedkutty . 


P. O. Codakkal Two bullocks 
(Via ) B. P. Angadi, with yoke on . 
Tirur . 
( P. O.) Niramaru 

Ears of corn 
thur, 

and sickle . 
Tirur . 
S /o Kuttyhassan Ladder. 
kutty , 
(P. O.) Tanur. 
C /o Janasangh Lamp. 
Office , 
Kozhikode - 2 . 


3 


4 


(Mammuparambil) 
Ramakrishnan . 


Malappuram , 

7-4-1962 . 


( Sd .) 
Returning Officer , 
Tanur Assembly Constituency. 
( Rev. Divl. Officer , Malappuram .) 


G. 1344 
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1962 - ലെ 14-ാം നമ്പർഎൽ. എ ബിൽ . 


പരസ്യം 


നമ്പർ 1645 /എൽ. ഏ 4 /62. 

1962 മാർച്ച് 27, 
കേരള നിയമസഭയുടെ കാര്യനിർവ്വഹണവും നടപടിക്രമവും സംബന്ധിച്ച 
ചട്ടങ്ങളിലെ 67 -ാം ചട്ടപ്രകാരം, താഴെപ്പറയുന്ന ബിൽ ഉദ്ദേശ കാരണങ്ങളുടെ 
വിവരണത്തോടുകൂടി സ്പീക്കറുടെ ആ ജ്ഞാനുസരണം പ്രസിദ്ധപ്പെടുത്തുന്നു. 


ലെജിസ്ലേച്ചർ സെക്രട്ടറിയേററ്റ്, 

ഡി . തിരുമല അയ്യങ്കാർ, 
തിരുവനന്തപുരം. 

സെക്രട്ടറി , 

ലെജിസ്ലേററീവ് അസംബ്ലി, 
1962 - ലെ കേരള പഞ്ചായത്തു്( ഭേദഗതി) ബിൽ. 
1960 - ലെ കേരള പഞ്ചായത്ത് ആക്ററ്റ് വീണ്ടും ഭേദഗതി 

- 1 ചെയ്യുന്നതിനുള്ള ഒരു ബിൽ, 
പീഠിക : -1960 - ലെ കേരള പഞ്ചായത്തു ആക്ററും ഇതിനുശേഷം 
കാണുന്ന ആവശ്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി ചെയ്യുകയും, പഞ്ചായത്തു 
പ്രദേശങ്ങൾ വാർഡുകളായി വിഭജിക്കുന്നതിനുമുമ്പ് ആക്ഷേപങ്ങൾ കേൾക്കു 
ന്നതിനും വ്യവസ്ഥ ചെയ്യുകയും ചെയ്യുന്നത് യുക്തമായിരിക്കയാൽ ; 
1 " ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിമൂന്നാം സംവത്സരത്തിൽ താഴെപ്പറയും 
പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു: 

1 , ചുരുക്കപ്പേരും, ആരംഭവം.- (1) ഈ ആക്ററിനു 1962 ലെ 
കേരള പഞ്ചായത്ത്( ഭേദഗതി) ആക്ററു” എന്നു പേർ പറയാം. 

(2 ) ഇതു് ഉടൻതന്നെ നടപ്പിൽ വരുന്നതാണ്. 
2 . 1960 - ലെ 32 -ാം ആക്റ്റ്10 -ാം വകുപ്പിന്റെ ഭേദഗതി. ഇതിനു 
ശേഷം പ്രധാന ആക° റെറന്നു പറയപ്പെടുന്ന 1960 - ലെ കേരള പഞ്ചായത്തു 
ആക° റ് (1960 - ലെ 32 -ാം ആക്റ്), 10 -ാം വകുപ്പിൽ 

(1) (1) -ാം ഉപവകുപ്പിൽ, കളക്ററ് എന്നു തുടങ്ങി അധികാരാ 
തിത്തിക്കുള്ളിൽ എന്നവസാനിക്കുന്ന ആദ്യത്തെഭാഗത്തിനു പകരം താഴെപ്പറ 
യുന്നതു ക്കണം, അതായതു : 

ഡെപ്യൂട്ടി ഡയറക്ററ്, ഒരു പഞ്ചായത്തിലേയ്ക്കു ” അംഗങ്ങളെ 
തിരഞ്ഞെടുക്കുന്ന ആവശ്യത്തിനായി, മുൻകൂട്ടി പ്രസിദ്ധപ്പെടുത്തുകയും, ആക്ഷേ 
പങ്ങൾ വല്ലതുമുണ്ടെങ്കിൽ അവ കേൾക്കുകയും ചെയ്തതിനുശേഷവും, ഒരു പഞ്ചാ 
യത്തുള്ളപക്ഷം ആ പഞ്ചായത്തുമായി കൂടിയാലോചന നടത്തിയതിനു 
ശേഷവും, നിണ്ണയിക്കപ്പെട്ട രീതിയിൽ പരസ്യംമൂലം തന്റെ അധികാരാ 
തിത്തിക്കുള്ളിൽ 

( 2) ( 3) -ാം ഉപവകുപ്പിനുശേഷം താഴെപ്പറയുന്ന ഉപവകുപ്പുക്കണം, 
അതായതു : 

(3 എ ) . ഗവണ്മെൻറിനും ഒരു പഞ്ചായത്തുപ്രദേശം വാർഡുകളായി 
വിഭജിച്ചതു സംബന്ധിച്ചുള്ള രേഖകൾ , പ്രസ്തുത കാര്യം സംബന്ധിച്ച് 
ഡെപ്യൂട്ടി ഡയറക്ററർ പാസ്സാക്കിയ ഏതെങ്കിലും ഉത്തരവിൻറയോ, എടുത്ത 
നടപടിയുടേയൊ നിയമസാധുതയെയൊ; ക്രമാനുസാരിത്വത്തെയോ, ഔചിത്യ 
ത്തെയോപററി സ്വയം ബോദ്ധ്യപ്പെടുന്നതിന്നായി ഏതു സമയത്തും ഡെപ്യൂട്ടി 
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ഡയറക്ററരിൽനിന്നും ആവശ്യപ്പെടുകയും, അതിന്മേൽ തങ്ങൾക്കു യുക 
മെന്നു തോന്നുന്ന ഉത്തരവുകൾ പാസ്സാക്കുകയുംചെയ്യാവുന്നതാകുന്നു. ഡെപ്യൂട്ടി 
ഡയറക ° ററർ ഗവണ്മെൻറിൻറ ഉത്തരവുകളനുസരിച്ച് പഞ്ചായത്തു പ്രദേശ 
ങ്ങളുടെ വാർഡുവിജേനത്തിൽ ഭേദഗതി വരുത്തുകയും, അങ്ങനെ വരുത്തുന്ന 

ദഗതി നിണ്ണയിക്കപ്പെട്ട രീതിയിൽ പ്രസിദ്ധപ്പെടുത്തുകയും ചെയ്യേണ്ട 
താകുന്നു , 


പ 


. ! 3. . 1960 - ലെ 32 -ാം ആക്ററ്റ്, 130 -ാം വകുപ്പിൻറ ഭേദഗതി - പ്രധാന 
ആക°°, 130 -ാം വകുപ്പു്, (8 ) -ാം ഉപവകുപ്പിൽ, എല്ലാ പരസ്യങ്ങളും ചട്ട 
ങ്ങളും എന്നതിനു പകരം എല്ലാ ചട്ടങ്ങളും എന്നു ചേക്കണം. 

4. , പഞ്ചായത്തുകൾ വാർഡുകളായി വിഭജിച്ചുകൊണ്ടുള്ള ഉത്തരവുകൾ 
പുനശ്ശാധന ചെയ്യൽ.- (1) ഈ ആക്ററ് നടപ്പിൽ വരുന്നതിനുമുമ്പ്, 
1980 - ലെ കേരള പഞ്ചായത്ത്ആക്റ്റ് (1960 - ലെ 32 -ാം ആക്റ്), 10 -ാം 
വകുപ്പുപ്രകാരം പഞ്ചായത്തു ഡെപ്യൂട്ടി ഡയറക്ററർമാർ പഞ്ചായത്തു പ്രദേശ 
ങ്ങൾ വാർഡുകളായി വിഭജിച്ചുകൊണ്ടും പ്രസിദ്ധപ്പെടുത്തിയ പരസ്യങ്ങൾ, 
പ്രസ്തുത ആക്ററിലോ, പരസ്യങ്ങളിലോ എന്തുതന്നെ അടങ്ങിയിരുന്നാലും, 

ായത്തു പ്രദേശങ്ങളെ വാർഡുകളായി വിഭജിക്കു ന്നതിനുള്ള നിർദ്ദേശങ്ങ 
ളായി കരുതേണ്ടതും, താൽപ്പര്യമുള്ളഏതൊരാൾക്കും ഈ ആക്റ് നടപ്പിൽ 
വരുന്ന തീയതിമുതൽ മുപ്പതു ദിവസത്തിനകം മേല്പറഞ്ഞ നിർദ്ദേശം സംബ 
ന്ധിച്ച് ആക്ഷേപങ്ങളോ അതു ഭേദഗതി ചെയ്യുന്നതിനു് അഭിപ്രായങ്ങളോ 
അതതു ഡെപ്യൂട്ടി ഡയറക്ററർ മുമ്പാകെ ബോധിപ്പിക്കാവുന്നതുമാകുന്നു. 

( 2) പഞ്ചായത്തു ഡെപ്യൂട്ടി ഡയറക്ററർമാർ, (1) -ാം ഉപവകുപ്പിൽ 
പറഞ്ഞിരിക്കുന്ന തീയതിക്കു ശേഷവും, തങ്ങൾക്കും ആക്ഷേപങ്ങളോ അടി 
പ്രായങ്ങളോ വല്ലതും ലഭിച്ചിട്ടുണ്ടെങ്കിൽ അവ കേട്ടതിനു ശേഷവും കഴിയുന്നത്ര 
വേഗത്തിൽ തങ്ങൾക്കും ആവശ്യമെന്നു തോന്നുന്ന ഉത്തരവുകൾ അവയിന്മൽ 
പാസ്സാക്കുകയും, പഞ്ചായത്തു വിഭജനം അതനുസരിച്ച് ഭേദപ്പെടുത്തുകയും 
ചെയ്യേണ്ടതാണ്. 

(3) പഞ്ചായത്തു ഡെപ്യൂട്ടി ഡയറക്° ററർമാർ (2 ) -ാം ഉപവകുപ്പനു 
സരിച്ച് ഭേദഗതി ചെയ്യപ്പെട്ടപ്രകാരമോ, യാതൊരു ഭേദഗതിയും ഇല്ലാത്ത 
പക്ഷം ആദ്യം പ്രസിദ്ധപ്പെടുത്തിയ പ്രകാരമോ ഉള്ള പഞ്ചായത്തുവാർഡു 
വിജേനം നിണ്ണയിക്കപ്പെട്ട രീതിയിൽ പ്രസിദ്ധപ്പെടുത്തേണ്ടതും, അപ്രകാരം 
പ്രസിദ്ധപ്പെടുത്തുന്ന വിഭജനം (4 ) -ാം ഉപവകുപ്പിലെ വ്യവസ്ഥകൾക്കു 
വിധേയമായി പഞ്ചായത്തുകളിലേയ്ക്കുള്ള തിരഞ്ഞെടുപ്പുകളുടെ ആവശ്യത്തിനുള്ള 
വിജനമായി കരുതേണ്ടതും ആകുന്നു. 

( 4) ഗവണ്മെൻറിനു ” ഒരു പഞ്ചായത്തു പ്രദേശം വാർഡുകളായി വിഭ 
ജിച്ചതു സംബന്ധിച്ചുള്ള രേഖകൾ , പ്രസ്തുത കാര്യം സംബന്ധിച്ച് പഞ്ചായത്തു 
ഡെപ്യൂട്ടി ഡയറക്ററർ പാസ്സാക്കിയ ഏതെങ്കിലും ഉത്തരവിൻറയോ, 
എടുത്ത്നടപടിയുടെയോ നിയമ സാധുതയെയോ, ക്രമാനുസാരിത്വത്തെയോ, 
ഔചിത്യത്തെയോ പററി സ്വയം ബോദ്ധ്യപ്പെടുന്നതിനായി ഏതു സമയത്തും 
പഞ്ചായർ , ഡെപ്യൂട്ടി ഡയറക്ററരിൽ നിന്നും ആ വ ശ ്യ പ്പ 6 ക യ • 
അതിന്മൽ തങ്ങൾക്കും യുക്തമെന്നു തോന്നുന്ന ഉത്തരവുകൾ പാസ്സാക്കുകയും 
ചെയ്യാവുന്നതാകുന്നു. പഞ്ചായത്തു ഡെപ്യൂട്ടി ഡയറക്ററർ ഗവണ്മെൻറിൻറ 
ഉത്തരവുകളനുസരിച്ച് പഞ്ചായത്തു പ്രദേശത്തിൻറ വാർഡു വിജേനത്തിൽ 

ഭഗതി വരുത്തുകയും, അങ്ങനെവരുത്തുന്ന ഭേദഗതി, നിണ്ണയിക്കപ്പെട്ട രീതി 
യിൽ പ്രസിദ്ധപ്പെടുത്തുകയുംചെയ്യേണ്ടതാകുന്നു. 


ഉദ്ദേശകാരണങ്ങളുടെ വിവരണം. 


പഞ്ചായത്തിലേയ്ക്കു അംഗങ്ങളെ തിരഞ്ഞെടുക്കേണ്ട 

ആവശ്യത്തിനും 
മഡപ്യൂട്ടി ഡയറക്ററ് നിജയിക്കപ്പെട്ട വിധത്തിൽ പരസ്യംമൂലം തൻറ 
അധികാരാതിത്തിക്കുള്ളിലുള്ള പഞ്ചായത്തു പ്രദേശത്തെ, അവിടെ സംവരണം 


- പാ 


ചെയ്തിട്ടില്ലാത്ത എത്ര സ്ഥാനങ്ങളുണ്ടാ അത്രയും പാർഡുകളായി വി vala 
കയും, 1 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പുപ്രകാരം വല്ലസ്ഥാനവും സംവരണംചെയ്യി 
ട്ടുള്ള വാർഡ് ഏതെന്നു നിശ്ചയിക്കുകയും ചെയ്യാമെന്നു് 1960 - ലെ കേറി 
പഞ്ചായത്തു് ആകസ്, 10 -ാം വകുപ്പ് വ്യവസ്ഥ ചെയ്യുന്നു. പഞ്ചായ, 
പ്രദേശങ്ങളെ വാർഡുകളായി വിഭജിക്കുന്നതിനു മുമ്പ്തൽപ്പരരായ ആക 
ആക്ഷേപങ്ങളോ, നിവേദനങ്ങളോ കേൾക്കുന്നതിനു യാതൊരു വ്യവസ്ഥയു 
മില്ല . അതുകൊണ്ട് തൽപ്പരരായ ആളുകൾക്കും, സമീപകാലത്തു്പഞ്ചായ 
ഡെപ്യട്ടി ഡയറക്ററർമാർ പഞ്ചായത്തു പ്രദേശങ്ങളെ വാർഡുകളായി വില 
ജിച്ചത് സംബന്ധിച്ച് തങ്ങളുടെ അഭിപ്രായങ്ങൾ പ്രകടിപ്പിക്കുന്നതിനു 
സന്ദർഭം ഉണ്ടായിരുന്നില്ല . ഡെപ്യൂട്ടി ഡയറക്ററർമാർ നടത്തിയ പാ 
യത്തു വിജേനത്തിൽ നനതയുണ്ടെന്നുള്ള പരാതികൾ ഗവണ്മെൻറിനു വലിച്ചി 
ട്ടുണ്ട്. 

പഞ്ചായത്തു പ്രദേശങ്ങളെ വാർഡുകളായി വിജിക്കുന്നതു സംബ 
ന്ധിച്ചും നിവേദനങ്ങൾ ബോധിപ്പിക്കുന്നതിന് തൽപ്പരരായ ആൾക് 
സന്ദർ , കൊടുക്കേണ്ടതാണെന്നും ഗവണ്മെൻറ് കരുതുന്നു. അതുകൊണ് 
പഞ്ചായത്തു പ്രദേശങ്ങളെ വാർഡുകളായി വിഭജിക്കുന്നതിനു മുമ്പ്, നിവേദന 
ങ്ങൾ സ്വീകരിക്കുന്നതിനും, ആക്ഷേപങ്ങൾ കേൾക്കുന്നതിനുമായി 
യത്തു ഡെപ്യട്ടി ഡയറക്ററർമാരെ അധികാരപ്പെടുത്തേണ്ടിയിരിക്കുന്നു. 
ഡെപ്യൂട്ടി ഡയറക്° ററർമാർ നടത്തിയ പഞ്ചായത്തു വിഭജന. തക്കസംഗതി 
കളിൽ പുന ശോധന ചെയ്യുവാൻ ഗവണ്മെൻറിനെ അധികാരപ്പെടുന്നുണ്ടതും 
ആവശ്യമാണു്. നിലവിലുള്ള ആക്റം പ്രകാരം നേരത്തെ നടത്തിയി 
പഞ്ചായത്തു വി ജനം പഞ്ചായത്തു പ്രദേശങ്ങളുടെ വ ി e & ന ത്ത 1 നായ മല 
നിർദ്ദേശങ്ങളായി കരുതുന്നതാണു്. ആക്ഷേപങ്ങൾ ബോധിപ്പിക്കുവാനായി 
ഒരവസരം നൽകാൻഉദ്ദേശിക്കുകയും ചെയ്യുന്നു. 

1960- ലെ കേരള പഞ്ചായ ത്ത് ആക്റ്റ്. 130 -ാം വകുപ്പസരിച്ച് 
ആക്റ്റ് പ്രകാരം ഉണ്ടാകുന്ന എല്ലാ പരസ്യങ്ങളും ചട്ടങ്ങളും പതിന്നാല 
ദിവസത്തിൽ കുറയാതെയുള്ള കാലത്തേക്ക് നിയമസഭയുടെമുമ്പാകെ വ 
ണ്ടതും, 

സം .വരുത്തുന്ന ഭേദഗതികൾക്കും വിധേയമായിരിക്കുന്നതുമാണ്. 
ഡയറക്ററരും ഡെപ്യൂട്ടി ഡയറക്റർമാരും പുറപ്പെടുവിക്കുന്ന പരസ്യങ്ങ . 
നിയമസഭയുടെ മുമ്പാകെ റയണമെന്നാണു ഇതുകൊണ്ടാകുന്നത്. 
1960 - ലെ കേരള മുനിസിപ്പാലിററി ആക്റ്. ആ ആക° റവുപ്രകാരം ഉണ്ടാ 
കുന്ന എല്ലാ ചട്ടങ്ങളും, നിയമസഭയുടെ മുമ്പാകെ വയ്ക്കണമെന്ന് മാത്ര 
ആവശ്യപ്പെടുന്നുള്ള. സാധാരണമായി ചട്ടങ്ങൾ മാത്രമേ നിയമസഭയുട 
മുമ്പാകെ വയ്യേണ്ടതുള്ള. കേരള പഞ്ചായത്തു്ആക്ററിലെ വ്യവസ്ഥ കേരള 
മുനിസിപ്പാലിററി ആക്ററിലെ വ്യവസ്ഥയ്ക്കു തുല്യമാക്കിത്തീയം, 
ചട്ടങ്ങൾ മാത്രം നിയമസഭയുടെമുമ്പാകെ വയ്ക്കുന്നതിനു വ്യവസ്ഥയെയും 
ചെയ്യണമെന്നു കരുതുന്നു. 

മേൽപ്പറഞ്ഞ ആവശ്യങ്ങൾ നിറവേററാനാണു് ഈ ബില്ലുകൊണ്ടുദ്ദേശി 
കുന്നത്. 

ആർ. ശങ്കർ. 


( A true translation) 


P. DAMODARAN NAIR , 

Head Translator . 


